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Reading | AURFIBOR | Wik A, BH NS E RN ANET oy
TORAE, i
Viewing | E PN TR S — AR S N & T
iExplore 2 H 3k

Reading WL PRI AE S IE XS BRI E A | B FEHETEX

Wk SCE M FER A RS T “OF IR X —H 6. iBxplore 2 V. & T MNEM, ¥
wGEHEEX”, B TERRAANT R F 3, BRI “Live bravely” , KA BT SEEIA NI SE 474
W, REREE S ANAE BFRIIAR iExplore 1 7ESEHLN NS HIFERE b, 32F— 0 18 anfe) 5% 77 4
A, sl s . BIBAS R ERKE A RE, Bl “Lead wisely” , MK “/NE” @l “KIR”,
EANNHTES B RIGES FESIERE. ST, RongeEs iy 2 5 SCE R In 7217 0%,
Je k% iExplore 2, FiJ4% iExplore 1, [FI 456 Ho0 18 5 AR EA4RE S, X iProduce 7= tHAT 45 i3t
AT T AHRLTR %

iExplore 2

\ 4

iExplore 1

Live bravely and lead wisely y

iProduce: You are invited to participate in an online
|international forum titled “Global Leadership” held by West
oint Academy and expected to deliver a speech on “Livg
bravely and lead wisely” from the perspective of a Chinese
military cadet. Post your speech script onto iWrite.
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1E_ IR ZAE MBI 2R b, AR ERE, R IT R DA & WA
H b5/ 2218 (Anderson etal., 2001 SCRKTT (2015) “22FH—4&” DAR& “&NHEE” HENES,
WEBAPRESNE IR = B ARk st (SCRKTS, 2018) MIA kR se, BIE R—&AH
E G 2 A AR LB SRS b “EHBRF 1181s” L RFBN “Live bravely and lead
wisely” (I UE. 7ESLIEA b, GBAE “RGHENE. WrdtrE. ZREPE” RN CBRBE, 20200 #iHE RIS,
TEHRILEAESS NP IREMMES 1 FIES 2.

el R AR A LA, EIRAT. WP ARG ST REARE AR TR, WESF
Rib. WEMR. RS BN 2 AN R BEATR AR, 98I0 BT 5 55 % 1 %0
WL L BB A BE ST, st 5 5 /A B r.

FUAVE MAEITAE SRR (TSCA) B e, BREE ST, i B A MA N
BivEVEGT, SCBLE sl RRRIsh SRS (B, 2015).

You are invited to participate in an online international forum titled “Global
Leadership” held by West Point Academy and expected to deliver a speech on
“Live bravely and lead wisely” from the perspective of a Chinese military cadet.

Questions for thinking:

1. How do you understand leadership?

2. What qualities are necessary for leaders?

3. How can we cultivate leadership-encouraging qualities in our life and study?

4. Do you have any experience of bravely leading others in a team?

5. What were the challenges you met when leading others?

6. What shall we expect from future leaders in light of the recent global landscape
(for example, radioactive wastewater discharge caused by Fukushima nuclear leak in
Japan)?

Scenario

You are expected to write a speech script titled “Live bravely and lead wisely”
and post it onto iWrite.

Requirements:

1. You may use the vocabulary and knowledge learned in and out of class;

2. You are expected to use exemplification to develop your paragraphs;

3. Your writing should be no less than 150 words.

Unit project

Your group is supposed to use exemplification to write a 120-word essay on
Subtask 1 “The importance of stepping out of comfort zone” and upload it to iWrite before
period 3.

You are required to use the chronological order to make a 2-minute speech
Subtask 2 video on “The experience of being a leader” and upload it to Unipus before period
5.
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1. i & WM U & EE L e
(https://vositivepsychology.com/comfort-zone/) ; 1
1©: Have you ever tried anything that is out of your

1. SERCTI ] MIE 25

1. B HICE
A

S P s
Wil comfort zone? Share your experience. ?Ligﬁi % 2. WIE A M
2 BT p61 (parab) WilItk A iz, G S T
3. AR 75 el 2 2 SR
1. U KRR 42 TR0 (0 R A 15 10
2. IS R EERICSAR MRS | 1. U REHET
% 5 R
3. W% AHT: R A 0 R BT, | 2. AR A
FEVEE 113kt ik, ESEH S L R E A
4. VI U p.oL-62, MASCHLBAMET | 8. FhxtiBL R | T
KE, 58 p.63 4k 1; RIE, WEWIL | 5 a0z
5. AIEIGE: HM p.60-62, HHRENIFEEHI | 251116, i 15 i 17 L
e | PV (paras2-7)  HERIRBMRABHAE RV | 4. G CEEMA | g i
Bl FHENREIE R APERC W BN # | Bigthot, e | 5 Dol
TSR, WE NS R | AT
A EL o T X (0 IR TR 5. B PR B E | e e
6. AGHESET Y exemplification, SIATEE | ¥, b HAIAMHT o gék-
+ 2 ##¥) Three modes of persuasion; SCAEH AR DG IR IR 5 ’
7. NI G A SCRERTE, BINREHGE < | 6. % I LA R
EHEER T R AN, 31954 | B, AR EikieE
B exemplification M EE B[RRI | HATE X 10 E .
HH AT X (1 F B
1. A7 B >/ p.64-65: 1k iA|IAZS AN 4 ) F FEFR 4
=3
2. TBMIRET: WELNM p.65 Mk, 5o U | L FEMCTIREO | Lo JLIE i 5
12 eI 4R 2 1) S PR RIS 2 5T CE ftlh, 2 75 11 kB
3. A E B, MR ATRE—— ke | 2 BRI | 45 R GE
WE | X faed @, U REES . Does it | s e A A

necessarily mean a failure of life if one stays inside
his or her comfort zone? Does it necessarily mean a
success of life if one steps out of his or her comfort
zone?

3. WA, 58
TELTTE .

2. ¥ Mk aE
jjo
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MES 2: A NI HEEBFEGE “The experience of being a leader” 1% @EAT 2 4P 13k H],
SRR AL 2 U RS RIENLIX, BEJG 456 8 R AT A TIE. ZUTPFN IR 5.
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1 MEWCUES: BEFRTRE. EEEEM
SCERYR ;s b p.58 TR U AR Il BT 3 A
FEZFi8: What makes a qualified leader? What
kinds of traits are needed for becoming a leader?
How can we assess leadership from an individual,
national or international perspective?
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s N NG H TR
TELTL .
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2. MEMIRT>] “Presentation skills”; B =fE3E
B PG A ZE A 22 e R 490 it A 0 018 3R Y S UF AR
W

3. 2% Would you like to be a leader or follower?
Do female leaders perform worse or better than male

leaders? Do you agree introverts are unlikely to
become leaders?
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2 5-6 FBf: iProduce

BT H{E%: A written speech script titled “Live bravely and lead wisely” with no less than 150

words.

HITE3) ) EHE
1 fBEES: 1-4 20 O N A, . T8 BT
WA | 2 EBOILG: b p6T-68 I e | T |
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1. UMV BT R R IR T It
2. #EFJR: The Pros and Cons of Being a Leader
or Follower; TED yi#ifk: EHEFEX, BEH2WH;

Po, BB
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- mIESEHEN

fRAZE U K

WE | 3. H#EHETE: Leading at the edge (Dennis N.T. 2. k5 WA T @@Hﬁﬁﬁf
_ , . : e o b M, IR
Perkins, et al.); The coaching for leadership FIRE T FE . o BT - B
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3.4.1 BIENCEMIEE 5B ABE

JH st A A A AR AR FE O AR 78 BE R leadership-encouraging vs. leadership-discouraging [ 3 i id]
T, DRIRZAAERE T80 7R SRR AR RS B AR ZE TR, 51 S AR R G PR R 135
K7l ¥Re /1, ki, Is leadership born or gained? Is leadership an art or science? Would you like to be a
leader or follower? Do female leaders perform worse or better than male leaders? Do you agree introverts
are unlikely to become leaders?

BT AN ER FHILA S comfort zone A1 discomfort AH5¢HIAIVCAIKIE, 5] FHAEHHIEE FF
comfort zone 1 discomfort [FJF] 58, 5 comfort zone I AUNE security, safe, comfortable %
IEMAYE, &4 confine, hold back Z5 8 A1V, A IE— 20 L2 A IR BIE H AT I X (1) BB R

2k,
3.4.2 BEERARLAESEEAME

UMK iExplore 2 HHSCAR A BB I E, PHGAAE T EX R, ik B SO
iz b, X E SHBUREETRE

HUMFEA 2 BB SCAR N AR, a5 “ R R IR 5k
gl v L e I 18] B R405: 0 R A K HETR R BRORF DR HESE AR G F ], 51 2242
AL BIBNELR [ 52 RN B AT 18 8 AT & XA BB 5T 9r i, BR A TR R
BRI N

3.4.3 BEERAHWELIAESEEAME

B B SCA )V IR A A R BV BAE TR A28, RE 97 AR 0E B s R s AR A 6e 77
filtn, fEHE iExplore 2 H11¥ exemplification HYEFERT, HUM5| S22V BT E A 16+ 2 75
HRBMURS T, BB FR, BUMGIANERET, (R ESCO A, BFRs A
AT BRER, (24 BRI FBETE N 2 i FEARIE 0 BT AN PR A H AP IE XA AL FIBAATE 2
KRR B X, e t S i B AR SO S, OB E SO Bria B e J0, AR DSk T
WS R g i AR

3.4.4 I . DERNPFRAILIMIESSEAME

FEGAZEM LA, X B W BT IR A St e, B WUE WA S 40 . B 200 10k
Wik, 51 BRIl A A TE AT IE XM AN R DL, s 28068 vh e I&T R AH 5%
B, PEAGSUE RS IiRE, W GEEZ). (Lid « K%) MARRRE; UASHAE
REZ B AN T TR IR AR SR I Rl B DA K 1y = AE IR I DS ALASE

4, BTV

AGERE S 2B RIESE, 2012) FUBAESIEVHT (TS, 20160 P&, ¥, . VP,
W— AR, DLEAR S M, RS AR S N AV AR SO, P SE e &
H5EANFIENLEE .

(1) WMEEEZIT: WA Y. BRI NIRRT A SR . ANLEEE, R

HH R S I, e AN A 2

(2) MM BELERE: BuL EALT, AT, RARE &R

(3) MR E: RHAZUMEERERN . NS SRR, BERBHE, MELS] . BEME

AT 2O SPE S RS 7 ORI T B S AL VEAN

(4) ZFEMTEMEMSER: KEASFRNEEETS, KA U KEELHSFE. HERE. A8

SCRYAT iWrite SRR .




iBA50% iBI535%

. RABEAHIT SN U |+ REOKFE: A4FH, WAL, o FELIE, HFERLEA

MEAKDE, Kbt 7 B & B R Bt Ut E B &AF LR T,

EiRE . A b4k, o FERAKPIAME: RREAb TRET R RN, 84,

o BEFAERMFET: MR, WS, RIFEKERTER, JHRE o AFEFRMEATE A
kRAZRRGEEREL EX R 18 AR R e BN W HMELE A,

AT AR R . o XA FRubrice X FEOEITFH: FELL « ABWEITFH: 3FiWrite

B BRI 5 A AR BT R, B

o DA FEHIP LT BLAMAAE  EiF. P SRR

FAEH o BIPAEAE EIE: UKE

o EEE: TR o k&R, HF 0 AEZHE,
AL SRR S 1R L RBIEIFAT

EIE: AETHERN T EANERIMNR 2.
5. BMERTR
5.1 &M

IR ZAERL S 2 T R SCAR AT RERE oM, B0 ORI P, A e d. 1
AR P RRR RS AT R IR UL R TP S R R .

iExplore 1 &%} iExplore 2 &%}

MEE: CSE-4 M. CSE-5

T 851 TAVC AL 899

SEHRK: 4. 33 SEHRK: 4. 47
AIFRE: 62 fITFIREL: 42

PR 74,10 SEEAEK: 119.19

SIS A) B . 13. 68 SPGB 21, 33
RITFPERE: 12,40 RITFRE R E: 17,57
B PGB R 2.32 R FPIGERE R E: 3.29

BT PaK. A PR R ENA) TS E 2T, 51 R IEEBR T 2 &,
IR R, 6 e S UK 22 it

iExplore 1: ) FHEREEUK, BIEREMSCARGEMBEMT, PR R BN LR R
WARNFES], 51 FEERYE FENEM N U REELT 6 FRESR, U NBUN A R 5E R
SKICHAN S S, B J5 R $0 F ER 51 3 AR BB RPN S o AN K. BIBME . B
R w7 2 B L S

iExplore 2: 7] % FE AN 4 5 L S B S AE T2 exemplification, A& U5 H5 F [ H 5.
1E 5] S22 A U AN B AR SC B S5 R R B TR AT SCHAERE |, & TR 5] S22 4 N2 e M il e Y
FF A DO AN N B AT R T i B L

5.2 Hib A AEES P IRFZ

FEGP AT SCAMEEE (Rl b, b DX B R EEER . LENESEN . FHRES4IM
2 E R IRRESE U REAT TSRS, AR AT, BBV N IR M R T AR T
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HA AR AL 24 DR EEC B 5S HZ [RIF R R, EESCAGHTR: T AR B SR
1. HHEE (p.50-51) i SRR ST ML L “HE” #7
W (061 AR E R NIRSEIE X 2 R R, BB AR E N
> Wi DATRTA S BB T, 42
iExplore 2 SCH | =2 R HM N AE RIEZA NG, | BB TR CChEE A
N o g N . Z TR ? T
2 femtr | AT | s B0 mulchyphenate, | ETTUE IR
p.60-61, paras. o JEX Aristotle’s three modes of
2-3) 2] RIS HIRI BRI persuasion "1 ff] ethos.
iExplore 2 i | FAMI. V35 comfort zone A G P ERRIEE R E 5 RE
IERIE (p.60-62) | discomfort A i 2k . FPIEDX IR 55K
iExplore 2 H1 (¢ 2 2 STYE 4] P A T “toot my h B m A mE, %8
B4 (p6lpara, | o T OONIROM | e S A AR
5) ruffle feathers” =%, IE@#‘/EUE'\ o }}?}J%E g &&}%‘\*m&ﬁo
e N PEA AR 538 F A51IE V25 19 18 IE 3L
iExplore 2 iy | WISCOR examples, SMHTIEAMITEA | g serpoe e g 1y %7
EFiE (p.60-62, | exemplification WIEM &1, FPPNFAE, | EAAMNSTES T, B ik
paras. 2-4, 6-7) TG 2B e 7 3 e BRI ZPREIR, $Em T o E S Ak
NG
3. XENE | | MREL JASSCA A leadership-encouraging BS%EE Do you agree introverts
Eg5tt iBxplore 1 F1AY13 traits 1 leadership-discouraging traits, ] are unlikely to become leaders?

LRI (p.52-54)

5 leadership AH2 iRV KIE o

BrFrep A S UHRRE )y, IniReE A
R AL N

iExplore 1 #1145
TR

(p.53-54, paras.
2-8)

FAMBSCR, LR EE AL
P r A 5 Y A

B A HghRe ) BB
Which of these qualities do you
think you now possess? (p.52), M
R,

iExplore 1 F1 15

FEMECAR, B A AR S B
PEAR HF AL 3R R R I B ) time

I EEE 2, kAR R B
FIIFRRZ B EIARE, WEAEN

e (p52, el v
paras 13> markers: 32 IR VT SR 015 B 26 , | TR S AR 5 08
S R 100 RAEEBERE S J e |
FIFFS AR 77 2L “take
JEIRIZ it A — risks” Al “play safe” 5| '52%E
P T2 PLIER . sae
(p64-65) AP JPAELE iz L BRI 7.2 2 K K
248
4. RIF% B28: In your opinion, which
AR | BB ACEN A, INgRad BT Rq | one of the qualities is the most

(p.55-59, p.66>

izH.

important for you to develop? 3|
REEREBE S, #RIMER
Fto

5. & E¥E
Wz

R (p.65)

I AZ ORI, 25 2 ST AR S iR] SCHY
WNCRIE L HAB T RUR .

TGRS HE H & 3 X B ) B
et o

R (p.58)

S JHRNCIA.

g1k 2 A BB JEVE A R A I U
257 leadership-encouraging traits
F leadership-discouraging traits
TR, R,

U Kb #oc A
M

SRR, XA T AR RS F AR
RAYID T e

B AAS AT 100 AT AR,
WOk ARG IIIE B .




M. SR BLBAH TR

1. #EEH

SRR EEUZ R ICEE 2 WA, %% iExplore 2 Getting comfortable with discomfort is crucial to
success HRIGINIETE, I SCAGHEL RIS HE il 4t AN SO X I I ARER, 51322 AR AR 3 R
FPIE DO AN N A D I B e o I B o 2 ), BB AT B A

C1 AR SS BT SCASH ] exemplification 54 7712

(2) HFEFPEAN exemplification R4 77 iEFBIE SR 5

(3) iz exemplification MZ Jo A IRIAE HETIE XA TN NS ANE Ok e it B 2, 308
A AT E X R, AR ) A A R Bk

W R 5 ), AT LA B AR SR AT S 1 PR, AR L EE BT E S BARE (4)
i, UUNENBRIE (1) FZE (2) T,

2. HFEERE
2. 1 jit e 5B

CEEHEMUANER S, AR KR EL, %L, %L, WEAUHMBEIETIE
exemplification A3, i 73T AR SR S0 51 F 24 R A 8. WY, S45 exemplification
K—EEFIENE A . WA RE AL, Boma@Edthmd EAf, WhEES Eir i kA4 “E
HEFIEX 7 AT DR B, R RN ER T MEE. AR RRITHR ORI T

CU ARIL T X B SCAR IR BEAZ IR, FREU AL B3R IS AaH;

(2) MR TR 2 A0 PR R TE SCHEER ST RE

(3 b EMA, REE R EIR, Bt E A

(4) A exemplification X — i EF2 08k, LU T1EF S5 & AWANLELE .

AFTREHL iExplore 2 Getting comfortable with discomfort is crucial to success H )5 2-7 HIREL .
VEFAESS 5 HAREL (p.61-62) #&H T 6 Nrl#l, AT T2& “EHEREX” MaEWYh: 552, 38
SREL (p.60-6 D WHIR T 1EE MNGH; 55 4 ARB(p.6 1D NEE Kt i dh— i h A+ Lori Garver
FIBl+; 26 6. 7 HARE (p.62) {E&F5IH T J. F. Kennedy IR L2~ AI45 A\ Martin Seligman [1]5]
5o BIRE M EE XA —E RS T, (HARSMR . mBURIE T

(D) @ 5 BARBIEH “Dol” &4 “Iwill”, il Am%E, nfLHTREEAE “GEH
PG .

(2) 22, 3. 4 ARSI AN ANFHILLK 6. 7 HARE G4 N4 5 #85 exemplification iX
—EETFREE A,




2.2 HERE

HES R BHERR | BREARR
Step 1 RENAXARNFETENFE BIR

Step 2 oM p.61-62 5 5 HARBRM MR BN ER, X284 & E :
HEFERK” B BT  Pre-test |

Step 3 M LA ST SV

a. FHEMEE p.60-61 5 2. 3 HARE, HHIHERSEENANE
EEROERTE s e -

b. ZUNANAAEE AN NG, SERRAEE N N FH U075

c. FAANE p.61 5 4 HIRE, HIFER Lori Garver ™ ANZEJi;

d. ZUMAE LA LB AT A F 35 R 2 &b (comfort, discomfort, how
to get comfortable with discomfort);

e. FEMBERMTS AN Leo MIMKE i/ A0, 5 56 B 55
£ BUmE AR LB R B EX T R T A
(comfort zone, fear zone, learning zone), AiE A k= N4
g Gl SFAEREE CGEHEEX A EREEY), 45 p.62 I 6.

7 HARE, HRHAEEG R REE CEHETIERX” PR o l T

h. Zomxh 78 B SO R IR, HREI EIRX R TR AFR
FHVUZE (growth zone ),

Step 4 RELPHAE exemplification H1EFiE

a. exemplification [ 3 ;s

b. exemplification FJIRIUERLR ;

c. exemplification ¥ FH 7% (WA, LLEIFAL examples ]
VUA4EFE Cappropriateness, number, range, type ).

Step 5 #fES5izH

a. AN R A T, XS 2 thesis statement  “ Getting
comfortable with discomfort is crucial to national development” i
ATNIE 5

b. FAh 78 E T A H AL BOKHBOE A S5, 552
D IREIFRAE, M i 52 1% subtask 1; P e -

o. BT AT ] L S5 A5 VT exemplification [ 71 %5 . ' Post-test

Step 6 BT HAF p.61-62 5 5 HARB I RS gm I ER, W24 I
HEFEX” KIEEHETEN

A PRI AR UL exemplification IX— G AETFENEAR, I 704 Hob4 o SR IERCR . U
AT EALA . B EVEE DR A AR R IE XX RO B, R M IE X R, ORSE
UGS 5. BT A AR S .

(D) BUms1 T2 A TV E A8 B30 02 15 2 0% SCHEH 0B 5 “ Getting comfortable with

discomfort is crucial to success”, RFFRZEAEMT. AN BHEH .




(2) Fomxbssrh E SRR quotes, k2 ARG TSRS th SRS, R LU LAy
B I ERER T AR W IR BN IO, BEREARIEREIFER, 7R T HEE SRR, BE T
E R ASEEN

(3) FUMHs A B ) A BT ) AT R IAN S I, 27 55 7 B AR SO N 25 it B 58 R
R R R AP ) B RV, ER AT INAIR S b, ks AR BE AT E R R AL,
St AT B S B S R, BB AR bR 1A L P 28 T T A 97 A 2 3 o R R e

3\ BV

PR U ORI T B Y T B EAR A S S (GRAEEE, 2012) FUMAE SRR (SCkk
75, 2016) RS, R . VR AR EN, 8 Z o AL ENE E 5B A AL
B RRATTIRIIEE: B

3. | ELRFBNR S RBEI s

PR A SO e R “GEHATIEX . BRSSOl RN EdE R E, P
Why are you unwilling to step out of comfort zone? 7EULPFA It FE T, SeF 22 AR IR 1 BOR O B AR A F2

Self-assessment questionnaire

I will challenge old assumptions and try new
approaches to problems instead of keeping doing
what’s always been done.
I will proactively seek new challenges instead of

just managing those I already have.<’

I will risk being exposed and vulnerable instead of

w acting to protect my pride and patch of power.<
T will ask for what I really want instead of asking
for what I think others want to give me.<’ I ‘
H ank  Lwis  Tom R Zoe AlenWu Dom i Amels P ey hesics

I will hope my efforts will be noticed instead of
“tooting my horn” to ensure others know what I'm
capable of. «

I will speak my mind instead of biting my lip, lest
I ruffle feathers or subject myself to criticism.<*
3.2 SERELRBAE S RBREEHE

Bl & HOF R R A HERE, ZUTW 5] S5 1% IR 1-10 2258 ik 5 YRBEFE [ it “ How much are you
convinced that getting comfortable with discomfort is crucial to success”, & 7E k224 W (type) «
¥ (number) . 7344 (appropriateness) F1)7J¥ (range) 4 /N K FEARGIIEER T o0t
ROSCHEM I EERA R, i is AL SR IBIE “Thesis Statement: Getting comfortable with
discomfort is crucial to national development” , 5575542 “/NR” B “RIR” 1 K FE AR AN
M1 “The importance of stepping out of comfort zone”
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3.3 JAEEFHEE RIFEH LM

UM ER TS, @i, T, BIEES 2 ME I ZRat AR R Hgh . S b A
REE ST, XTHLTREAREATI VPRI S, SR VAN O S L R PR R

How do we use exemplification?

<0, THip
S 2 Appropriateness
~ “
ples;
(W.J. Kelly ructure”, Allyn & Bacon, 1999) m
Can these examples How are they
represent the whole? ° related to my life? Personel experience “ . & w
Quotes

Facts & statistics = . Hl
"

Scientific research... “
Live Bravely & Lead Wisely === =a= A musann Live Bravely & Lead Wisely as=wes A
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P 1. ELIRRBIR

SR B HRER

A https.://positivepsychology.com/comfort-zone/

1-2 225 https://psychologia.co/comfort-zone/

S https://www.bilibili.com/video/BV1T7411g7iS?from=search&seid=
H 15543565422897394430

https://www.linkedin.com/pulse/30-ways-define-leadership-mark-lent
. hall

BRAT https://vyouku.com/v_show/id XNTAyOTIlyMjc4MA==.html
https://psychologia.co/leadership-test/
http://www.xinhuanet.com/politics/2021-01/02/c_1126938178.htm?a
ppid=759925
https://cn.bing.com/images/search?g=Ileadership+quotes&form=H
DRSC2&first=1&tsc=ImageHoverTitle

https.//haokan.baidu.com/v?vid=9942023472804599409&pd=bjh&[
B r=bjhauthor&type=video

https://www.bilibili.com/video/BV1Cb411772V?from=search&seid=
3698850110973528094

3-4 25} R

5-6 i https://myfamilydigest.com/the-pros-and-cons-of-being-a-leader-or-f

B ollower/
H https://www.bilibili.com/video/BV1a4411e7PQ?from=search&seid=

4424526398715569034

Py 2: BTH AN H T ERARER

Your group is expected to use exemplification to write a 120-word essay on
“The importance of stepping out of comfort zone” from the perspective of
Subtask 1 | individual and national level and upload it to iWrite before period 3.

(Your groupwork will be first assessed by teacher-student collaborative
assessment before period 3 and further given a teacher’s feedback in period 3.)

Teacher-Student Collaborative Assessment Sheet

Subtask 1 An 120-word written essay on “The importance of stepping out of comfort zone”

iWrite |Teacher's |Objective Specifications iWrite Teacher's
Score | Score Features E Score Score
CET-4 level (%)
Active words (%)

Language Words .

Longman written words (%)

Rubric 1 Academic words (%)

Total number of sentences
Sl SRS Total number of clauses

Syntactic complexity

- Flesch-Kincaid Grade Level

Structure Readability

Flesch Reading Ease



https://positivepsychology.com/comfort-zone/
https://psychologia.co/comfort-zone/
https://www.bilibili.com/video/BV1T7411g7iS?from=search&seid=15543565422897394430
https://www.bilibili.com/video/BV1T7411g7iS?from=search&seid=15543565422897394430
https://www.linkedin.com/pulse/30-ways-define-leadership-mark-lenthall
https://www.linkedin.com/pulse/30-ways-define-leadership-mark-lenthall
https://v.youku.com/v_show/id_XNTAyOTIyMjc4MA==.html
https://psychologia.co/leadership-test/
http://www.xinhuanet.com/politics/2021-01/02/c_1126938178.htm?appid=759925
http://www.xinhuanet.com/politics/2021-01/02/c_1126938178.htm?appid=759925
https://cn.bing.com/images/search?q=leadership+quotes&form=HDRSC2&first=1&tsc=ImageHoverTitle
https://cn.bing.com/images/search?q=leadership+quotes&form=HDRSC2&first=1&tsc=ImageHoverTitle
https://haokan.baidu.com/v?vid=9942023472804599409&pd=bjh&fr=bjhauthor&type=video
https://haokan.baidu.com/v?vid=9942023472804599409&pd=bjh&fr=bjhauthor&type=video
https://www.bilibili.com/video/BV1Cb411772V?from=search&seid=3698850110973528094
https://www.bilibili.com/video/BV1Cb411772V?from=search&seid=3698850110973528094
https://myfamilydigest.com/the-pros-and-cons-of-being-a-leader-or-follower/
https://myfamilydigest.com/the-pros-and-cons-of-being-a-leader-or-follower/
https://www.bilibili.com/video/BV1a4411e7PQ?from=search&seid=4424526398715569034
https://www.bilibili.com/video/BV1a4411e7PQ?from=search&seid=4424526398715569034

You are expected to use a chronological order to make a 2-minute
speech video on “The experience of being a leader” and upload it to the

Subtask 2 assignment section of Unipus.
(Your video will be first assessed by teacher-student collaborative assessment
before period 5 and further given a teacher’s feedback in period 5.)
Teacher-Student Collaborative Assessment Sheet
Subtask 2 A two-minute oral presentation on “The experience of being a leader”
The presentation is highly relevant to leader experience. 12345
Content The presentation is supported with vivid details. 12345
Several qualities of leadership are displayed. 12345
Rubric 2 New words and expressions are employed. 12345
Language The language is accurate and appropriate. 12345
Various words and sentence structures are used. 12345
The opening of the presentation is demonstrated clearly. 12345
Structure The whole experience is complete and given in chronological order. 12345
The conclusion or lesson drawn from this experience is illustrated. 12345
The presentation is delivered fluently and coherently. 12345
Delivery Eye contact is maintained properly. 12345
Proper gestures are made during the presentation. 12345
Teacher-Student Collaborative Assessment Sheet
Unit Project (Draft): Awriting task on “Live bravely and lead wisely” with no less than 150 words
iWrite |Teacher's | Objective Specificati iWrite Teacher’s
Score | Score Features peciications Score Score
CET-4 level (%)
. Active words (%
Rubric 3 Language Words _( )
Longman written words (%)
Academic words (%)
Total number of sentences
Content Sentences  Total number of clauses
Syntactic complexity
. Flesch-Kincaid Grade Level
Structure Readability a
Flesch Reading Ease
Teacher-Student Collaborative Assessment Sheet
Unit Project (Final): A writing task on “Live bravely and lead wisely” with no less than 150 words
CET-4 level (%)
Active words (%
Rubric 4 Language Words ,( )
Longman written words (%)
Academic words (%)
Total number of sentences
Content Sentences  Total number of clauses
Syntactic complexity
» Flesch-Kincaid Grade Level
Structure Readability

Flesch Reading Ease






