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* The use of external motivation, such as large
bonuses can be counter productive because such
bonuses foster personal greed rather than
corporate conscience and promote competition
rather than collaborative working practices.
Intrinsic rewards, on the other hand, are more
sustainable and help employees to focus on the job
rather than on the reward. (Unit 1-3)
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* Failing to promote employees with the aptitude and skills
to be effective managers can be just as big a mistake as
promoting the wrong people. (Unit 1)
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* Failing to promote employees with the aptitude and skills
to be effective managers can be just as big a mistake as
promoting the wrong people. (Unit 1)
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* Failing to promote employees with the aptitude and skills
to be effective managers can be just as big a mistake as
promoting the wrong people. (Unit 1)
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Problem-centered

Task-driven learning
Learning by doing

Practice makes perfect.
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Any business is only as good as the people who
comprise the organization. Therefore, an excellent
employee is a pearl of great price.
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Any business is only as good as the people who
comprise the organization. Therefore, an excellent
employee is a pearl of great price.
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A school bus is a vehicle that takes children to and
from school.
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The cast’s brilliant acting drew stormy and lengthy
applause from the audience.
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* The company which specializes in commercial insurance
and reinsurance saw renewal rates increase due to the high
number of disasters last year, up 9.6% in the US and
16.2% in the rest of the world. (Unit 5-5)

s ZIINEFIREFMBREABERESFERFIZRE L
FRZRZEMAAIEK. Tii FATESDZ9.6%, £
L %imﬁJ:%Tles 2%

...... FHEK, XEERNEERBREERS. ...

45



/e 55 BE R B IR IR AR

 The company which specializes in commercial insurance and

reinsurance saw renewal rates increase due to the high number of
disasters last year, up 9.6% in the US and 16.2% in the rest of the
world. (Unit 5-5)
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* The company which specializes in commercial insurance
and reinsurance saw renewal rates increase due to the high
number of disasters last year, up 9.6% in the US and
16.2% in the rest of the world. (Unit 5-5)
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« The U.S. was teetering on the edge of recession when Iraqi
troops stormed into Kuwait in the summer of 1990. The surprise
strike by Saddam Hussein shook financial markets. Oil prices
spiked, the stock market swooned and consumer confidence
plunged. The combination drove the economy decisively into a
downturn that lingered for months—and dashed the reelection

hopes of Commander-in-Chief of Operation Desert Storm,
George H. W. Bush.
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