EAEZE
I

EAER : 5
T BUESS BRI B 2SRRI

JEERSMEERF
i I X



==

E3 b MR Ay

kBN S F

AENN S F

L
-
II




=g Bl




EEREN # I+t S X

B EEARRNESESN , BSERNERAT




S ARSI

- MEMBEIES R , BEEEAESHESEEEEWN IESEEETENEET] |
BE "8eH-1155" E{&% (Bachman & Palmer, 2010) .

- RAMESURBRSEEE TOESHERED , BEXBEANES,

A BT TS

FNESEN (BFIFE , 2018)

s ETRIEMNEESHES—mFmAN. JF~EEH(Wei 2017) , BF)FM

ZMESRENGEIFR TS

EXRI(Knoch & Sitajalabhorn 2013),



Ha A EE L SE A Fi

o |E

=

Jﬁ\l\l N EE

ZZEINIRAMEGUAIESEIRE | BIEL

s =EST YA PN N E?

—tE , BEMESHIESSEEX I SAERTE

o |E

SRRy , 2018)

Sehk & REN1/ 8 (TS RIEE

ipikiE. (&

7 E RS R B (B RS R RiEiaE s | EVEE




MEMAEEINSRIEHF

- REMES - DRBERE

- NBIAH &, LUaiH 95 A - FS(ER)L

- ESEXM (RIZEABEES)  EF5RE




| A =R




1. 8557
'EAER AOLSENBE BRSO AR, SHOSE=TES
. ELSRAENEET . XA E41009 40,
 EASER OLiEEEitRaShHE

- e —
g <«— 5= @ TR ; |
(REsmiH) — e |

ESS WHRE 18



/)

. BT ET RN, ZiEETEZI10055,

=R LAENPEYERES D ENK. o BE=IES

L]

B "EASR BEHFEERRESSHIE

EHiAHE a@aﬁag %‘E\THTIETJ
gEm < I5—  ESEM 108
5= HSES W o,



B EARR" EilEe

> Ei_igé ¥ EI:I |=; I:Iﬁlg DFI"LE'L;& ’=..l£|:| = éﬁ%gﬁé

> S5UESILS: | s ESLE |, SR n]EE{LEESD ;
> BN O, 1EFH
> SRR EEESD. RIRRARREES]. GiE. EENLEE



O a@Elhit S &=




WE4

2. OLBEE—EBEI
2.1 O%BBES—

. RER4E (#hEt)

‘I]ﬁ _EX3001_.|E'_15 EK]&: ' XT,\VEIQL_{TD%E\?E ’ ;E%HT_I-

B2 , ASHIREI90®, MESZEZERERERIR | LUF
ESH FREN R L/E 253

>AS
> ;555

>

i3
=

RSARBEE
: TS
: XJFRH

7y

4O
=

- R (ERAIEETD.
RAEEHEEN , BRI mEikS NMaE
SHEBMES S  IREEE (FK : 200~300 , &

E10 K4 )



2.1 D%i@iﬁ‘i%_ . &%lE\gE ( %ﬁ%ﬂ )
2 F RN

A&

>R - BstOthEFEhoE 8. Tk, RS
> [REE / BE ¢ [RIEE / BhEERAR

> [OiE  AEENER, DhASEN

> I / B« KF/SRESHE ;

> BF . NANEE (BUXE)




2.1 D%i@iﬁ‘i%_ . ﬁ%%gﬁ ( %ﬁ%ﬂ )
25 iR ik

#2Ee : rflhic (5) B2RE : 13

> EEIT ORI ERIE. S > BIASRNHX ] - IBESAERN

> i VEICIIZE > AT - EERN-BRD K- ERE
v EEBRYN > BEER , #ipR. By, BARUMER
- s A= (BROkEEES—

V' FToKYN > BN EE



2.1 D%i@ﬁ‘i:’%_ . &%:E\QE ( %ﬁ%ﬂ )
¥ i

Task 1 ( }$R%)

You are Bruce Zhang, Purchasing Manager of StandOut Education Inc., a
national provider of training services. Your company is going to introduce a
new interactive whiteboard called sm-Learn, which is used in smart
classrooms. You are going to listen to a presentation about this whiteboard,
and then report its main points to your director, Michael Green, in order to help
him understand the product. Remember that your director has not heard the
presentation.

After you listen to the presentation, you will have 120 seconds to prepare and
90 seconds to speak.
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Good morning, ladies and gentlemen. I’'m Andrew Smith and thank you very much for giving me the chance to
introduce sm-Learn to you. It is our new collaboration solution for smart classrooms.

In this introduction, I'll first give an overview of what sm-Learn is and what it allows teachers to do.

sm-Learn is a smart board for modern classrooms. Run with technology, it is an advanced teaching device that
allows teachers and students to interact through effective audio and visuals.

It is very easy to use. A teacher writes with a finger or dummy pen on it, rather than with chalk. It has numerous
functions. With instant access to a computer library, a teacher can show images and run videos on it. Geometric
figures can be drawn accurately in regard to dimensions and angles. Moreover, teachers can annotate on media files
and save them in desired formats. They can also make the quality of lectures uniform across many classrooms as
they can record, save and reuse the delivered lectures.

What benefits does it bring to students’ learning? Students can be asked to work on something together, be it
designing a product, creating a plotline for a historical film, or drawing a mind map of a book. The great thing about
the smart board is that students can see their work immediately, see how other people think, and they feel more
comfortable redrawing or erasing something since all versions are saved in the cloud. In this way, students learn
collaboratively.

What’s more, we have a strong customer service team, providing complete services — from product demonstration,
product installation to product training.

Thank you very much. If anyone has any questions, I'd be happy to answer them.
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Task 2 ( F$RR )

You are Monica Song, a manager at GREENTECH, a company developing
technologies for environmental protection. A group of college graduates
have been newly recruited. You will give an orientation speech to these

new employees. You should cover the following points:

* a welcome to the new employees;

e possible opportunities and challenges of their work;

* expectations on them.

You will have 120 seconds to prepare and 70 seconds to speak.
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Task 3 ( }£R% )

You will watch a video clip between Petra Wilson, manager of the legal
department of a company, and Nelvi Chen, manager of the department of
public relations of the same company. They are talking about Petra
borrowing Paul from Nelvi‘s department to help finish her work. Suppose
you are Nelvi. Continue the dialogue by summarizing what you and Petra
have agreed on, then giving your compromise solution to what has not been
agreed on yet and explaining why.

After you watch the video, you will have 120 seconds to prepare and 90
seconds to speak.
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Task 1 (=82 )

Read the following passage on deflation and use NO MORE THAN FIVE words to fill in each blank in the outline below.

Il. Ways for governments to fight deflation
A. Conventional monetary tools
a. (3)

Explaining what the reserve limit is: the extent within which banks are

regulated to keep when using deposits to create new loans

Calculating the current reserve limit in the U.S.: $100/ 0.10 multiplier

Assuming what happens if the reserve limit is lowered:

(4) being generated if it is

lowered to 5%

b. Bringing in open market operations
Effects of buying treasury securities in the open market:
(5) and encouraging spending
Follow-up effect money becoming less expensive and prices going up

c. Lowering the target interest rate

With a high rate

v" Costing more to borrow funds

With rates being raised

v (8)

With rates being lowered

v" Becoming cheaper to borrow money

v" Encouraging new investment

v" Encouraging individuals to buy a home

B. (7)
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Task 2 ( }$5% )

The graph below shows the hours that Americans spend on screens on a daily basis
between 2015 and 2019. Using the information from the graph, write a REPORT of
150-200 words describing and comparing the trends in different age groups.

Daily Hours Spent on Screens, U. S.
Unit: Hour

18-34

2015 2019 2015 2019 2015 2019
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Task 3 (&2 )

You work for an American software developer based in Beijing, of whose employees 42% are from China,
40% from America, 11% from Canada, and 7% from India. Recently your company has been considering the
possibility of installing nap rooms to deal with some employees‘ complaints about their afternoon
drowsiness. You have been asked to investigate the case and make suggestions to solve the problem. Your
survey has generated the following results.

1. Top 5 reasons employees give for afternoon drowsiness:
— difficulty sleeping induced by work stress;

, i Chinese | American | Canadian | Indian
— frequently working late at night; N ol Ainls
— long commutes to work; Necessary 90% 48% 46% | 82%
— the corporate culture of “always on” ; Unnecessary 6% 50% 51% 11%
— the sedentary work style. Not Sure 4% 2% 3% T

2. Employees’ attitudes toward installing nap rooms:

Write your Vice President a PROPOSAL of about 300 words which includes:

® a brief introduction to the problem; ( & : [EIBEHAY )

® an interpretation of the findings; (EAIRER : SRR, REFER)

® an analysis of the feasibility of installing nap rooms. (1RHEENR : HIFCIE )






