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EMT (European Masters Translation) EXPert group (2009)

Following the Bologna Declaration (1999), with particular reference to
employability, a number of universities launched a translation programme,
often with the aim of recycling or of renewing their language teaching.

In 2006 there were at least 285 translation 'programmes' in European
higher education, leading to a bachelor's or a master's degree, either as a
subsidiary subject in a languages, literature or linguistics programme or as
part of postgraduate training.

Question arises whether such translation programmes may exist in name
only, owing to a lack of analysis of requirements, a lack of understanding of
the demands of the profession, and a lack of qualified teachers.

Finally, the diversification and multiplication of programmes requires
the definition of a true framework of reference for the translation
programmes, putting forward a minimum quality profile and specifying the
competences necessary.




KGMEREEZ A &Z R SI0]/ (EMT expert group (2009)

1999 Bologna Dclrtn: launch translation progrm:
employment, renewing language progrm,
recycling teachers and other sources

2006 285 translation prgrms, subsidiary to
language, literature or lingustics progrms

2009 review: existing in name only: lack of
@analysis of requirements @understanding of
the profession ®qualified teachers

need to ® define a framework of reference
@ putting forward a minimum quality profile
® specifying the competences necessary
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