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Book2 Unit 7
Instructional Planning

Introduction

This unit aims at exploring a current social issue: gender roles, a topic that could spark a lot
of debates and arguments. Text A gives students a big picture of how women have played
an important role at the management level, along with their challenges and frustrations.
Text B portrays a happy full-time housewife who considers her job at home absolutely
important. The implication of it is that the job of a housewife should be respected.

Resources
Textbooks  “Unipus” MOOCs Self-made micro-lectures/ micro-videos

Before class
1. Assign and monitor students’ learning of vocabulary (listening and repeating) and text
(reading) online.

u
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2. MOOC resource:
Watch the MIT Slogan’s course video on “Composing a career and life” lectured by Linda

Mason.
(Linda Mason: The Chairperson of Bright Horizons Family Solutions & the Chairperson of

Mercy Corps.)

Class 1
Text A Women at the management level

I. Lead-in (15 mins.)

1. An interview (3 mins.)
Ask students to watch an interview made on campus, in which two questions are asked:
(1) What kind of woman would you like to be, a girly girl or a wo-man? (For girls)

(2) Would you like to be a milk dad in the future? (For boys)

2. One the basis of the Interview Teacher leads the topic to “gender roles”. (1 min.)
3. Ask students to work in pairs and discuss the following questions. (5mins. )
(1) Should women stay home or work outside? Why?
(2) What do you think about women’s roles in today’s workplace?
(3) Would you rather work for a male leader or a female leader? Why?
4. Ask 3-4 students to present their ideas to the class. (5 mins.)
5. Comment on students’ presentations. (0.5 min.)
6. Knowledge input:
Provide students with a theory on women leaders’ management styles: the Queen bee

syndrome. (0.5 min)

‘ l. Lead-in

N Queen bee syndrome

e 2,
& (Graham Staines, Carol Tavris

& Toby Epstein Jayaratne,
Psychology Today, 1974)

II. Text Study (33 mins.)
1. Clarify the objectives for this class (0.5 min.)




(1) To talk about women in the workplace
(2) To learn to write an example essay
(3) To understand the text structure
2. Provide a general introduction to Text A. (0.5 min.)

Il. Text study: Main idea

« Text A is a feature report  on
female bosses jn the workplace.

nmo0

3. Focus on an example essay: (14 mins.)

(1) Ask students to watch a micro-lecture on example essays (4 mins.)

Focus on an example essay

(2) Students ask questions concerning the micro-lecture and the teacher answers them. (2
mins.)

(3) Ask students questions about the micro-lecture and check their understanding of
example essays. Students answer questions. (3 mins.)

(4) Show students a sample of example essays and ask them to identify the transitional
expressions and the SEE model in the essay. (5 mins.)

Il. Text study: Example essays

Sample Statement
Para. 3

An additional example of gender barriers for

women 1n the workplace is the “bimbo” title,

which is used to describe a woman who got o=

position by playing a game of her female tricks. | Ex*™Ple
For this kind of woman, she is pretty but not
necessarily intehigen[. So. the general concept 1s
that women are incompetent and that they
remain in the position only by means of their
charm on the male bosses. But it could all be just
a matter of our own perceptions of what’s
normal for a man and a woman.

to be continued

Explanation




4. Global reading of Text A (18 mins.)
(1) Present students with the opinions in the text and ask students to identify the
examples that support these opinions. Students work in groups. Each group focuses
on two opinions. (3 mins.)

Opinions supported Examples
1. Female bosses today still face subtle resistance. | Monica (Para.l)

2. It’s a good thing that men and women manage
differently.

3. Some proclaim that men and women of similar
backgrounds manage in the same way.

Monica (Para.3)

Nicole (Para.4)

4. Men may take longer to feel at ease with their| Susan & Brain

female boss than women do. (Para.5)
5. To some extent, the male-female differences come| A female vice-
down to conflicting system. president (Para.6)
6. The different reactions stem from the whole social| r.,0ran
context of traditional roles for men and women. (Paras.7-8)

7. For female bosses, the great expectation of some| A senior female
female employees is one more obstacle. executive (Para.9)
8. The best management style is a combination of| __.

Nina (Para.10)
both genders.

(2) Each group reports to the class the examples that they have found in the text.
Teacher checks students’ answers. (5 mins.)

(3) Direct students to put those examples they have found into the parts of the text and
let students have a clear picture of text structure and then summarize the main idea
of Text A. (10 mins)

Il. Text study: Structure

}— Part I: Introduction
(Paras.1-2)

Monica What
1 [
Nicole _ Part |l: Body
Susan & Brain v | How (Paras.3-8)
A female vice-president Why
Deborah

Part 11l: Conclusion
(Paras.9-10)

I11. Class Summary (1 min.)
What have we learned today?
(1) Women’s social roles
(2) Example essays
(3) Text structure and main idea

IV. Assignment (1 min.)
Ask students to write a 120-word example essay on one of the two topics and submit it
before the next session. http//u.unipus.cn
(1) Is honesty out of date?
(2) The importance of mental health




Class 2
Text A Women at the management level
I. Content focusing (25 mins.)
Complete the following tasks based on your reading/ listening of the text content.

1. Help Monica to complete her answers to the following two questions. (Para.1) (4 mins.)

ﬂ Would you rather work for ﬂ Why did you change your idea?
amale or a female attorney? ——
/ A male-boss/ female-employee
e ( relationship was more natural,

KM | - needing no personal accommodation \\)
e &Jaj. > E <S whatsoever. )
B, o © — B T~ s S
i nica
Monica @3)}
(AN NS

. Femalem

accessible to their employees; \

___they are much more sensitive and “\ )

intimate with their employees.\//
i S s //

2. Help Monica and her assistant to complete the following dialogue. (Para.3) (3 mins.)

ﬂ What kind of working style
does Monica have?

J r‘b ‘ « I have a more flexible style, }
J A T . .
| ___not soft, just more understanding. -

(@ 0 _ O

\_/\\—//\,

Monica
Mi\
/(hctcnds to delegate more and
C ___ is always looking for a consensus.
c

—

0O

Monica’s
assistant

3. Question: What does research say regarding the different working styles between men and
women? (Para.4) (3mins.)

o (Parad)
Different working styles

lyplcall?/ piccrchical * manage diplomatically
* goal-oriented
. « share power

« feel entitled

4. Nicole’s story reveals that gender discrimination is still ubiquitous. Can you give some
examples of gender discrimination in English language? (Para.4) (4 mins.)




| “Man/men” refers to all human beings
e.g. Time and tide wait for no man.
e.g. All men are created equal.
e.g. Man is the measure for all things.

More examples:
businessman/ fireman/ policeman/ chairman/
freshman/ spokesman/mankind/ man-made/ ...

How to eliminate discrimination?
business person/ firefighter/ police officer/
chairperson/ fresh person/ spokesperson/ ...

5. Question: What happens when both men and women are working for a female boss?
(Para.5) (3 mins.)

=2

« have to make concessions
to the new working styles.

 may feel more at ease ‘

6. Blank-filling. (Para.6) (3 mins.)

Men’s feeling toward women'’s tears

« Men think tears are a NUclear weapon

in a conventional war.

« Men take exceptionto 3 woman
crying, inferring that she’s feeling
unhappy or violated.

* Men failed to understand that what
promoted women’s tears was not hurt
but genuine rage |

« Women cry; men get relief by going on
with the offense or by veiling their
feelings to appear_composed .

7. According to Nina, the best management styles will be composed of the best that both
genders bring to the table. Have you ever considered why work is easier when men and

women work together? Let’s find out the answer from the following micro-video now.
(Para.10) (5 mins.)

Why is work easier when men and

women work together?




I1. Vocabulary focusing (13 mins.)
1. Matching game (3 mins.)
Match the following nouns with corresponding pictures.

a C(‘.O]lllllodilti&

nttorne}/

concession

(Iiscrijninationé(

/

tolerance

2. General to strong (5 mins.)
Find out corresponding strong expressions from the text.

General expressions Strong expressions
happen or exist before precede
develop or grow well flourish
get control of harness
upright in position erect
go against or disobey violate
cover or hide veil
make oneself calm compose
be willing to be disposed to
in both ways on both counts
treat sb. without respect take a liberty with
be angry or upset take exception to
make a promise make a concession
feel relaxed with sb. feel at ease with sb.

3. Collocation (5 mins.)
According to what you have learned from Text A, match the collocation pairs by
connecting adjectives in Column A with nouns in Column B.




_‘

administrative- weapone |

subtles styleso o

symbolics % studiese X
plausibleaW information. N
conflicting- W rage- "
marine- \Z ){K assistante N
nuclears/” % resistance- N

valid~" differences. "

identicald biologiste "

I11. Sentence pattern focusing (10 mins.)
1. When Monica applied for a job as an administrative assistant in 1971, she was asked
whether she would rather work for a male or a female attorney. (Para.l) (5 mins.)
# Fill in the blanks with the proper form of the verb.

Liu Hulan would rather (die) than surrender before the enemy.
She would rather (spend) the money on a holiday.
I would rather they (do) something about it instead of just talking about it.
Would you rather I (be) not honest with you?
I’d rather you (make) any comment on the issue last week.
& Answer:
die havespent did was hadn’t made
4 Analysis:

(1) would rather + v.
A. would rather do sth.
B. would rather have done sth.
(2) would rather + a subordinate clause
A. To describe the present or future situation:
The predicate of the clause should use the past simple tense.
B. To describe the past situation:
The predicate of the clause should use the past perfect tense.

2. “I stood erect and said, ‘You wouldn’t have called my father darling and you’re not going
to take that liberty with me. If you do, I’ll fire you. ’ ” (Para. 4) (5 mins.)
& Analysis:
(1) An assumption about the present situation: a situation that doesn’t actually exist.
e.g. The platform would collapse if all of you stood on it.
(2) An assumption about the past situation: a situation that didn’t actually happen in the
past.
e.g. If the doctor had been available, the child would have been saved.
(3) An assumption about the future situation: a situation that will unlikely to happen in
the future.
e.g. If it should rain tomorrow, we would stay at home.
e.g. If [ were to go to the moon some day, I could see the surface of the moon with my
own eyes.
e.g. If you missed the film together, you would feel sorry for it.




& Practice:
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* If I had one more chance. I would say * If there had to be a deadline for this love.

to the girl “T love you™. I hope it would be -- ten thousand years!

IV. Assigements (2 mins.)
1. Online exercises. http//u.unipus.cn
Exercise 4, 5, 6, 7, 10.

€ cC o ps//ucontentunipus.cn/_pc

]
=
=4
il @

The suffix -al /-ial combines with nouns to form adjectives. It can also combine with verbs to form nouns. (For explanation, refer to Word
building in Unit 1.)

Examples
margin — marginal
tradition — traditicnal
influence — influential
manager — managerial
coast — coastal l

survive — survival

2. Write a summary about different management styles between men and women based
on your understanding of the text with 100 words or so. Some guide words are listed as

follows:
flexible, consensus, share power, hierarchical, goal-oriented, entitled, ...

Class 3
Text A Women at the management level

I: Assignment checking (16 mins.)

1. On text summary: (8 mins.)
Invite 3 students randomly to present their text summaries on different management

styles between men and women. Other students are required to listen to them
attentively and select the best performer.
Ask other students to submit their audio files on the text summary to the class QQ
group.

2. On online exercises (8 mins.)

(1) Students’ writing
Comment on students’ writings, point out their general problems and briefly stress




writing skills on example essay.
Transitions to introduce examples:

£l

One example of ... is ...
Another example of...is...
still another example of... is...

First, consider...
An additional example is ...
Third/ Finally, consider...

To begin with, ...

Second/ Next, consider...
The most significant example
of... is...

(2) Vocabulary and grammar points

Check students’ online exercises before class. Help them to solve difficulties in the
exercises, and give further instructions:

Word building:
Words learned Add —al/-ial New words formed
margin —> marginal
survive —> survival
memory —> memorial
Words learned Add —ity New words formed
secure —> security
flexible —> flexible
original —> originality
Grammar points:

The insurance fee [charged by the company] (postpositive attributive)
(Exercise 5, No. 11)

II. Translation skills (15 mins.)
1. Basic techniques (5 mins.)
(1) Amplification (}1i7]7%)
& ROENED, BN E.
4 Modesty helps one to go forward, whereas conceit makes one lag behind.
(2) Omission (J&i7]i%)
¢ KEFEaPER X2 ARNER, ZX&FHFHER! IERNTKITIE, #2100
HIXAFRIE !
4 Let us stretch out our arms to embrace the spring, which is one of the revolution, of the
people, and of science.
(3) Word class conversion (7] 28 ¥4 #i7%)
& A E U FRAT I B RAR R
4 His speech impressed us deeply.
(4) Voice conversion (154 #7%)
& HrEM LR




4 New textbooks are being printed.
(5) Splitting translation (43-1%7%%)
& MRREEE, RBRRIA R AHEEAER L, A B A A RS IE A
4 Looking through the window, she suddenly spotted a boat moored to the bank._In it
there was a boatman fast asleep.
(6) Combined translation (5 157%)
& NECRUL, KRG ERA AN TR ke B E T
4 To me my aquarium is like my own little kingdom where I am the king.
2. Translation practice (10 mins.)
The following paragraph is a summary of Text A. Translate the paragraph by using
expressions from the text.
42, BN TAEMZ AMFEF I H 77— £ A H IR (gone are the days)

T o =LA AZ (there is no dispute that), & ANTE LA/EF A A OBCRREE, (HZ,
AR EEAR KB, WA G E A 2 2 IR FH /7 (subtle resistance). I8 A& — 3
3 NUEAR ME 252 (low tolerance) N TAE. Z ERIBIARHRIL, 5] H (provoke) T 5
TAET AR —A FE R 5N Z NEHRIEAFE 2 FTEEMTFRfE S, HA
WA EF R (typically hierarchical), LA H bR A S W, XA NI H G (feel
entitled). M2, 2 AN R iE7L i (manage diplomatically)f, &2 A1, 3F 64
T3k H:1H (look for a consensus),iA K —3o XFERFKABIRIT Lo, WA U, BN R
TA1Z5 T ¥ (have an input into decisions), TMAN & H.4[ )55 M E, it LA RE &15 3
| H (harness).

Reference answer:
In contemporary society, gone are the days of men working outside and women

staying at home. There is no dispute that women play more and more important roles in the
workplace; however, female bosses today are still finding they face subtle resistance( & &

1%£). There is still a segment of the population who report low tolerance for female
bosses (1] 4 #7584 1i]7%). The growing presence of female bosses has also provoked

one major question that revolves around styles: Do men and women manage differently?

Plausible studies suggest that men are typically hierarchical, goal-oriented and feel entitled.
Women, by contrast, manage diplomatically. They are willing to share power and are

always looking for a consensus(43 PE{E&IRIAYE). In this way, employees are happy and

flourish because they have an input into decisions and they are not mere bystanders; their
energies are harnessed(i& #5545 #17%).

II1. Quiz (4 mins.)
Listen to the recording and fill in the blanks online.
https://uexercise.unipus.cn/itest/t/itembank/publishzuoye?plf=0&exerciseld=1208041

The female bosses’ working style is more , more understanding, more
team-oriented, and they tend to power and always look for a
. As a result, employees are happy and because they have

input into decisions instead of being passive ; their energies are

According to plausible studies, men are typically ,
goal-oriented and feel entitled while women manage diplomatically and skillfully. The




difference stems from the whole social of traditional roles for men and women. Men

are more than women, thus demanding more power than women. Though
a few decades ago there were fewer female bosses in leading positions, now it has improved
a lot, men and women should be to create the best management style.
Audio files for the quiz.m4a

Answer:

flexible delegate consensus flourish bystanders

harnessed  hierarchical context authoritative cooperative

EISRA  FEaiE=

Directions: Fill in the blanks in the following passage by selecting suitable words from the word
bank. Each word can be used only once.

FEERE . % BIUXx L A-B- === LB O

The female bosses’ working style is more____, more understanding, more team-oriented,
and they tend to and always lock for a - As a result, employees are
happy and because they have input into decisions instead of being

their energies are

Arcarding tn ctudias man ara Anal ariantad and whila
FEM A cooperative
B hierarchical

C consensus

o

authoritative

m

delegate

-

understanding

G  context

IV. Critical thinking (15 mins.)
Discuss and contrast different roles of traditional women and modern women.
1. Play the micro-lecture on feminism. (3 mins.)

2. Organize group discussion.
3. Invite 2 students to give their presentations in class.

Class 4
Text B A Proud Homemaker

I. Lead-in (5 mins.)
1. In Text A, we have learned that today’s women are increasingly stepping into various
workplaces. Undoubtedly, this exerts far-reaching and extensive influences on almost

every aspect of society. If the parents go out for work, who is to take care of child or
children?




2. Many words have the feature of sex or gender, e.g. waiter, waitress, host or hostess. In
your mind, a homemaker is female or male? Ok, since there are varying answers, let’s
move on to the text with this question in mind.

I1. Text understanding (27 mins.)
1. Exercise. (5 mins.)
Find appropriate expressions for the following Chinese idioms from the text.
http://u.unipus.cn
®© ZRESW to settle down and enjoy one’s undertaking/career
@ RAEZER quality time with family
® HEWERIHL to only last a short while before it is gone forever
@ KR UA% Not be in a good/clear conscience
(> Te to have a clear/good conscience)

® i AH (FMAETE) a9to 5 grind
® JEW T a good therapy for stress
(“EA1” Wk— “IF3ZL” /3177 overwhelming pressure—drive/driving force)
@ HEAHPFMR joint/mutual understanding
12 H 5 Those content tend to enjoy constant pleasure.
© MZHM  to trim the unnecessary/redundancy to be simple
(FE--+) MR —Ii /B —IJE = to be unique in ...

2. Scanning (12 mins.)

Scan the text, and then locate the following sentences in respective paragraphs.

& It was not necessarily disgusting for us to be housewives which might be a different
lifestyle. (Para.1)

& There is a prerequisite that mutual understanding and respect enables the family to well
recognize the value and importance of the work that each member has contributed to
the family. (Para.3)

& Before settling down as a full-time housewife, the author felt life was busy and
extremely exhausting. It was a pity that my childhood was so stressful and nervous with
too much time on trifles and so less quality time with family. (Para.2)

Our family is not an isolated case; many more are exerting themselves to strike a

balance between career and family. (Para.6)

It is long stereotyped that a homemaker’ job is definitely not challenging and crucial to

family. However, it may actually be prideful, fulfilling and rewarding, being a perfect

combination of personal interest and passion. (Para.4)

& Happiness and success may not be achieved in the same way; Happiness is derived
from within the heart. The fittest is the best. The housewife and househusband should
not be discriminated against but respected, since we all live in a delicate balance in this
world. (Para.7)

& With a joint willing choice of a simple and thrifty lifestyle, I decide to write medical
periodicals to supplement family income. (Para.5)

L}

3. Group Discussion. (10 mins.)
Divide students into several groups and the presenter of each group makes the
presentation; the judges from each group make comments on the presentations
pointing out the strengths and weaknesses.
Could you please simply list and describe the roles or responsibilities that a homemaker
has undertaken? Do you think they are easy and relaxing?




,} -
———

— il Anything more?

-

I1I. Inspiring the Thought. (10 mins.)
1. Helena Morrissey and the 30% Club (5 mins.)
Watch the video and then fill the blanks.
https://www.dailymail.co.uk/video/news/video-1148720/Helena-Morrissey-30-Club-go
ing-global.htmI?mwv_rm=als1

Helena Morrissey on the 30% Club going global

The 30% Club is first initialed at 2010. It aims to
promote gender diversity at Board level, which is a
global issue. It helps growth through board
effectiveness, responsibility, and brings talents to
the board. Now the 30% Club is focusing on levels
below the Board. The biggest remaining challenge
for it is extending gender diversity. Another great

o | (| e ||| |2 . .
file= challenge is to increase the number of women

the 30% Club goi lobal :
sey on the % Club going global chairmen.

=stment Management Helena

Beliefs behind the 30% Club

Helena advocates that new ways of working, living, loving and raising families are for
everyone, not just women. Making a powerful case for diversity and difference in any
workplace, she shows how, together, we can develop smarter thinking and broader
definitions of success. Gender balance, in her view, is an essential driver of economic
prosperity and part of the solution to the many problems we face today.

Her approach is not aimed merely at training a few more women in working practices
that have outlived their usefulness. Instead, the 30% Club sets out a way to reinvent the
game — not at the expense of men but in ways that are right and relevant for a digital age. It
is a powerful guide to success for us all. (127words)

2. Family Background of Helena. Read the material and fill in the blanks. (5 mins.)
http://u.unipus.cn




Behind a Successful Woman Stands a Great Man, Artist and Homemaker
Helena Morrissey, one of the best-known women, has been named one of Fortune
Magazine’s World’s 50 Greatest Leaders. She has twice been voted one of the 50 Most
Influential People in Finance globally by Bloomberg Markets. With a career start in New
York with Schroder Capital Management, she joined Newton in 1994 as a junior fund
manager and was appointed CEO in 2001. During her fifteen years leading the firm, assets

under management grew from £20 billion to over £50 billion.
Helena is married to a Buddhist meditation teacher Richard who is now an artist and

homemaker. They have nine children, six girls and three boys whose ages range from 8§ to
26.

3. Fill in the blanks with appropriate forms of the phrases. http//u.unipus.cn
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[/ When Helena gives birth to the fifth baby, the husband
retumns back to the family and becomes a
househusband (i T #HE “ 4" ) He is in charge
of food, clothing and housing and travel (4
{E47T) ofthe children with the aid of a babysitter who
has served for 20 years. Richard, husband of Helena,

is a financial journalist before settling down as a
househusband. And then he converts to (X T )
an artist after working at home so as to conveniently

take care of those children /
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& Tips:
FhE “Z&” K househusband
K E{EAT food, clothing and housing and travel
(¥7%) A convert into
5---434H-++ share ...with sb. in...
& Skill: Thinking above the sentences
Sometimes, several Chinese sentences can be integrated into one sentence in English with
proper arrangement in translation, making the sentence more concise, and vice versa.
He is in charge of food, clothing and housing and travel of the children with the aid of a
babysitter who has served for 20 years.

IV. Comparison of Text A and Text B (4 mins.)
Briefly read Text A and Text B again, and try to find respective features or writing styles of
the two texts. Then fill in the blanks with the following words and phrases:
casual, report-oriented, featured article, a narrative
# Similarities and Differences:

*The language used in both readings is | [ -TextA isa featured article on female working
somewhat casual, with the tone of the first styles by way of presenting various scenarios at

. . . work, blended with many direct speeches and
reading more serious and report-orientated. Sresentyer tenses such aSsays grees:
Women's working style and way of thinking are proclaims, report, feels, pauses when referring
clearly depicted, which will surely provoke an to the past.

* Text B is @ narrative about the author’s
| personal experience of being a housewife.

interestingdebate ongenderissue.

4 Examples:

Examples from text A Examples from text B
1. Some proclaim that men and | 1. I remember my own working days
women of similar backgrounds, | before 1 settled down as a full-time
experience and aspirations basically | homemaker.




sometimes

manage in the same way.
2. Deborah says that her authority is

perceptions about her gender.

undermined by | working parents.

grind can be.

2. I experienced the same situation
growing up in a household with two

3. From my time in the workforce, I
know how tiring and stressful a 9 to 5

V. Self-Assessment (3 mins.)
In the following items, if you agree, you mark it “Yes”. If not so, mark it “No”.

Items

Description of current situations

Yes

No

Language
aspects

I can express myself better on gender issue and
homemakers.

I have learned more expressions and phrases and
can flexibly use them.

Some sentence patterns can make language more
forceful and efficient.

Writing
skills

I know more about expanding ideas by examples.

Proper examples can strongly support the
viewpoints.

Examples enable expressions to be more specific
and vivid.

Appropriate examples can better convince readers.

Translation

I have learned a few new methods and skills.

I have acquired some new idioms, phrases and
expressions.

Understanding the original text is the first
important step in translation.

I should never take it for granted especially in
idiom translation.

Gender
issue

I have more to talk and think.

Now I have a balanced viewpoint.

Women have various roles and responsibilities to
shoulder.

Homemakers should not be discriminated but
respected.

Critical
thinking

People vary in their attitudes towards and feelings
about the same thing.

To the same thing, people' perception and
understanding change correspondingly with the
times.

It is natural for people to have different opinions
on the same thing because of different stances.

It is not strange for people to have different
opinions on the same thing because of different
experiences.

Maybe a holistic and objective recognition of one
thing takes a long time.

VI. Assignments (1 min.)




1. Supplementary reading: How to be a good housewife.
https://www.wikihow.com/Be-a-Good-Housewife

2. Preview of the next unit.
http://u.unipus.cn
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