ing of work

dwce to md a career




Starting point

@ Listen and underline any words or
expressions which are different from what
you hear.

A
B

So, are you enjoying the new job?

Oh yes. It's much better than being
in a factory. It gives me a lot of
satisfaction, because I'm working
with people, not machines, but it’s
hard. What's more, it's even harder if
you’re new on the job — I get all the
tasks that none of my colleagues want
to do, like being on duty at opening
time, or having to sort out all the
things that get lost every day. But I
suppose that's normal anywhere in
the world - I mean, to give the new
colleague the hardest tasks.

So what do you enjoy about the job?
The fact that every day is different.
The fact that you have to be critical,
you have to solve problems, you have
to reassure colleagues. The fact that
every day is mentally challenging and
physically demanding. When I get
back home I'm exhausted, and I look
back over the day and realize how
many things I did wrong. But that’s
normal too. I'm learning on the job,

just as the children are too - I hope!

Now listen again and correct the
information.

@ Work in pairs and discuss the questions.

ARW N

Why does the man like his job?

What is difficult about the job?

What do you think the job is?

Do you agree that a new person on a
job always gets the hardest tasks?
What kind of satisfaction do you hope

to get from a job?

Active reading

@ Look at the title of the passage and read the first
paragraph. Check (v) the point(s) you expect the
writer to make in the passage.

[J I Men can teach small children just as easily as
women can.

[0 2 Men find it hard to teach small children.

[J 3 People don't expect men to teach small children.

[0 4 Women don't think men should teach small children.

00 5 Itisn’t easy for men to make a career as a teacher
of small children.

Now read the passage by Daniel Meier and check your
answers.

TEACH FIRST GRADERS. I LIVE in a world

of skinned knees, double-knotted shoelaces,

riddles that I’ve heard a dozen times, stale
birthday cakes, hurt feelings, wandering stories and
one lost shoe (“and if you don’t find it my mother’ll kill
me”). My work is dominated by six-year-olds. It's 10.45,
the middle of snack, and I'm helping Emily open
her milk carton. She has already tried the other end
without success, and now there’s so much paint and
ink on the carton from her fingers that I'm not sure
she should drink it at all. But I open it. Then I turn
to help Scott clean up some milk he has just spilled
onto Rebecca’s whale crossword puzzle.

While I wipe my milk- and paint-covered hands,
Jenny wants to know if I've seen that funny book
about penguins that I read in class. As I hunt for it in
a messy pile of books, Jason wants to know if there is
a new seating arrangement for lunch tables. I find the
book, turn to answer Jason, then face Maya, who is
fast approaching with a new knock-knock joke. After
what seems like the tenth “Who’s there?” I laugh and
Maya is pleased.

Then Andrew wants to know how to spell “flukes”
for his crossword. As I get to “u”, I give a hand signal
for Sarah to take away the snack. But just as Sarah is
almost out the door, two children complain that “we
haven’t even had ours yet”. I stop the snack mid-



flight, complying with their request for graham

crackers. I then return to Andrew, noticing
that he has put “flu” for 9 Down, rather than 9
Across. It’s now 10.50.

My work is not traditional male work. It's not
a singular pursuit. There is not a large pile of
paper to get through or one deal to transact. I
don’t have one area of expertise or knowledge.
I don’t have the singular power over language
of a lawyer, the physical force of a construction
worker, the command over fellow workers of a
surgeon, the wheeling and dealing transactions
of a businessman. My energy is not spent in
pursuing, climbing, achieving, conquering or
cornering some goal or object.

My energy is spent in encouraging, supporting,
consoling and praising my children. In teaching,
the inner rewards come from without. On any
given day, quite apart from teaching reading and
spelling, I bandage a cut, dry a tear, erase a frown,
tape a torn doll and locate a long-lost boot. The
day is really won through matters of the heart. As

my students groan, laugh, shudder, cry, exult and
wonder, I do too. I have to be soft around the edges.

A few years ago, when I was interviewing for
an elementary-school teaching position, every
principal told me with confidence that, as a
male, [ had an advantage over female applicants
because of the lack of male teachers. But in the
next breath, they asked with a hint of suspicion
why I chose to work with young children. I told
them that I wanted to observe and contribute
to the intellectual growth of a maturing mind.
What I really felt like saying, but didn’t, was
that I loved helping a child learn to write his
name for the first time, finding someone a new
friend, or sharing in the hilarity of reading about
Winnie the Pooh getting so stuck in a hole that
only his head and rear show.

I gave that answer to those principals, who
were mostly male, because I thought they wanted
a “male” response. This meant talking about
intellectual matters. If I had taken a different
course and talked about my interest in helping
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children in their emotional development, it
would have been seen as closer to a “female”
answer. [ even altered my language, not once
mentioning the word “love” to describe what
I do indeed love about teaching. My answer
worked; every principal nodded approvingly.

Some of the principals also asked what I saw
myself doing later in my career. They wanted to
know if I eventually wanted to go into educational
administration. Becoming a dean of students or a
principal has never been one of my goals, but they
seemed to expect me, as a male, to want to climb
higher on the career stepladder. So I mentioned
that, at some point, I would be interested in
working with teachers as a curriculum coordinator.
Again, they nodded approvingly.

If those principals had been female instead of
male, I wonder whether their questions, and my
answers, would have been different. My guess is
that they would have been.

At other times, when I'm at a party or a dinner
and tell someone that I teach young children,
I've found that men and women respond
differently. Most men ask about the subjects I
teach and the courses I took in my training. Then,
unless they bring up an issue such as merit pay,
the conversation stops. Most women, on the
other hand, begin the conversation on a more
immediate and personal level. They say things
like “those kids must love having a male teacher”
or “that age is just wonderful, you must love it"”.
Then, more often than not, they’ll talk about their
own Kkids or ask me specific questions about
what I do. We're then off and talking shop.

Possibly, men would have more to say to
me, and I to them, if my job had more of the
trappings and benefits of more traditional male
jobs. But my job has no bonuses or promotions.
No complimentary box seats at the ball park. No
cab fare home. No drinking buddies after work.
No briefcase. No suit. (Ties get stuck in paint
jars.) No power lunches. (I eat peanut butter and
jelly, chips, milk and cookies with the kids.) No
taking clients out for cocktails. The only place I

take my kids is to the playground.

Although I could have pursued a career in law
or business, as several of my friends did, I chose
teaching instead. My job has benefits all its own.
I'm able to bake cookies without getting them
stuck together as they cool, buy cheap sewing
materials, take out splinters, and search just the
right trash cans for useful odds and ends. I'm
sometimes called “Daddy” and even “Mommy”’
by my students, and if there’s ever a lull in the
conversation at a dinner party, I can always ask
those assembled if they’ve heard the latest riddle
about why the turkey crossed the road. (He
thought he was a chicken.)

A follows a standard question-
answer routine, and is based on a pun, eg:

A Knock, knock!

B Who's there?

A Doris.

B Doris who?

A Doris open, I'm going to come in.

(/hfEYER ) is the name of
a bear who first appeared as a character in a
children’s book by the British writer A A Milne
in 1926.

A is a question that seems impossible or
silly but has a clever or funny answer. A popular
riddle goes like this:

Q Why did the chicken cross the road?

A To get to the other side.

People often make up variations on this joke
which rely on knowing the original riddle to
make them funny. For example:

Q Why did the horse cross the road?

A Because the chicken needed a day off.

So the “latest riddle” that the writer mentions
relies on the fact that the listener knows the joke
about a chicken. The complete joke is:

Q Why did the turkey cross the road?

A Because he thought he was a chicken.



Reading and understanding

@ Check () the tasks which the writer does on a
typical day as a first-grade teacher.

[0 1 finding lost shoes

cleaning up mess that children have made
telling jokes

inventing crossword puzzles

completing a lot of paperwork

helping children who have hurt themselves
mending broken toys

showing videos of Winnie the Pooh

N I I I I W B
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9 climbing ladders

Now work in pairs and add some more typical
tasks that the writer refers to.

A working life -

© Answer the questions.

1

What picture does the writer give of his
classroom?

Do you think it is a happy class?

Why / Why not?

How is teaching first graders different from
other traditional male jobs?

What did the writer tell the interviewers
when he was applying for the job?

What didn’t he tell them?

How did the interviewers react to what

he said?

What do men ask the writer when they find
out he’s a first-grade teacher?

How do women react when they find out he’s
a first-grade teacher?

The writer describes himself as “soft around

the edges” — what do you think he means?




Dealing with unfamiliar words 7 Why have you got a(n)

on your face on such a beautiful day?

O Match the words with their meanings in the context of Y o ] Y
the passage 8 Teaching is not a well-paid
profession, but many teachers

arrangement complimentary erase hint

would say that teaching is its own
singular stale transaction

9 Now children, the room is very

a) not fresh o
1 stale (a) , 50 it’s time for everyone

(b) not original or interesting to help tidy up.

(a) aplan for a future event

(b) away of organizing things  Answer the questions about the words
and expressions.

2 arrangement

(a) very great or noticeable

(b) strange or unusual 1 If you shudder, do you (a) feel

frightened, or (b) shake slightly

because you suddenly feel cold or
: frightened?

(a) to getrid of

5 erase 2 If you exult in something you have
(b) to remove marks made by a pencil Y 24

3 singular

) (a) process of teaching and learning
4 transaction

(b) process of buying and selling

achieved, do you (a) feel sad and

(2) an indirect comment about disappointed about it, or (b) feel or

6 hint something show great pleasure in it?
(b) a small amount of something 3 Ifasituation is full of hilarity, does
7 complimentary (a) free of charge it make people (a) laugh a lot, or
(b) saying nice things (b) cry alot?
4 Tsa coordinator a person who
@ Complete the sentences with the correct form of the (a) manages an office in a school,
words and expressions in the box. or (b) organizes the activities in a
deministrati v with . " school timetable?
administration comply wi console expertise .
frown groan messy oddsandends reward J 5 If people in a job alk shop, do they
(a) talk about work, or (b) talk

ing?
1 'The required of a teacher ranges from about shopping?

academic skills to the ability to get on well with 6 Inajob,are trappings
children.

2 You cannot do what you want to in a classroom;

(a) possessions that show you
are rich and successful, or

b) responsibilities that mean you
teachers and students have to the rules. (b) resp Y

. S, have to work very hard?
3 If children are upset about something, it’s important Y

to find out what the problem is and 7 Isasplinter (a) alarge piece of wood

them. or glass, or (b) a small piece of wood

iece?
4 Thave a drawer in my office where I keep that has broken off a larger piece!

. 8 When there is a lull in a conversation,
I might need.

is th i h
5 When I told the class we had to stay in at lunchtime (a) is there a quict pause when

people stop talking, or (b) do

everyone o ,
. s eople’s voices get quieters?
6 Asyou go up the career ladder in a school, there’s peop 814

more and less actual teaching.
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Reading and interpreting Talking point

@ Choose the best answer to the questions.

1 Why does the writer use the present tense in the @ Work in groups. Tell the group about the
best teacher you had at school. Talk about

first part of th ?
rSt part oL e passage these and other things:

(a) To make the scene come alive to the reader.
o ) o who the teacher was
(b) Because the present tense indicates a routine. )
o ) » what class you were in
(c) To indicate that these are typical events, even
) , « what made them a good teacher
if they don’t all happen on the same day. .
. » in what way they helped you, or
(d) To make it easier to understand.
helped you to learn

2 What is the effect of the repetition of short + their effect on the class as a whole
sentences beginning with No in Paragraph 11?
No complimentary box seats at the ball park.
No cab fare home. No drinking buddies after

work. No briefcase. No suit. (Ties get stuck in The best teacher T

had was in second
grade. Her name was
Mrs Corse. She used
to begin the first
lesson every day with
a story. I couldn't wait
to get to school every
morning ...

paint jars.) No power lunches. (I eat peanut

butter and jelly, chips, milk and cookies with

the kids.) No taking clients out for cocktails.

(a) They suggest that the writer feels regret when
he thinks about what he could have done.

(b) They contrast the differences between
teaching and a “normal” male job.

(c) They show how hard it is to be a teacher.

(d) They emphasize a sense of freedom by

pointing to things the writer doesn’t have
to do.

@ Add some more ideas to the list of the
qualities a good teacher needs:

< 4 . o . .. o academic qualities
ﬁ’ Developlng critical thlnklng o the ability to explain things clearly
o sensitivity to students’ learning
difficulties

@ Work in pairs and discuss the questions.

o the ability to interest students
1 Do women make better teachers of young Y

children than men? Why / Why not? N berth lties in order of
. . I ow number the qualities in order o
2 Which age of children do you think is hardest importance. Share your ideas with the

to teach, and why? rest of the class.
3 What special responsibilities does a school

e patience

teacher have?
4 Should a teacher earn more than someone in

an office job?



Language in use

Structure

omission of verbs in elliptical clauses

@ Look at the sentence from the passage and
decide where to insert the words in brackets
which follow.

Possibly, men would have more to say
to me, and I to them, if my job had
more of the trappings and benefits

of more traditional male jobs. (would

have more to say)

Sometimes, to avoid repetition, and when the
meaning is clear, we can omit verbs which refer

back to the same verb in a previous clause.

Now bracket (...) the words which can be
removed from the sentences.

1 IfI'd known you were coming, I would
have got in touch, and Mark would have
got in touch too.

2 Ifyou get on well with the headteacher, and
she gets on well with you, your life here
will be easy.

3 TIthink I learnt from my pupils and they
learnt from me.

4 Tdlike to apply for the job, and Damien
would like to apply for it as well.

5 Mary applied for the secondary school post
and Sylvie applied for the primary one.

although + could have done to indicate

possibility in the past

@ Look at the sentence from the passage and
answer the questions.

Although I could have pursued a career in
law or business, as several of my friends
did, I chose teaching instead.
1 Did the writer choose a career in law or business?
2 Did he have the opportunity to choose
such a career?

3 Who became lawyers or businessmen?

We can use could have done to indicate
a possibility in the past which did not then
take place. When introduced by although, this

possibility contrasts with what actually happened.

Now rewrite the sentences using although +
could have done.

I Thad the chance to apply for the job, but I
decided to wait.

2 We were given the option of doing the
course in the evening, but nobody took it.

3 She had the opportunity to work in the US last
year, but she preferred to finish her studies.

4 Thad the money to buy the shoes, but I
decided to spend it on something else.

5 He had the qualifications to do the job,
but it wouldn’t have given him much
satisfaction.

6 It would have been possible for us to wait
for a few more minutes, but we didn’t want

to risk missing the start of the meeting.

Collocation

expressions with prepositions and adverbs

@ Choose the correct preposition or adverb to

complete the sentences.
1 Asateacher you are always having to clean

after children.

(a) away (b) off
(c) over (d) up
2 'The server came to take all the

children’s plates from the table.

(a) away (b) over

(c) up (d) through
3 Thad better comply

to work late tonight as there is a lot on at the

my boss’ request

moment.
(a) about (b) over
(c) to (d) with



4 I switched on my computer and found a

large number of emails to get _ before
I could start my work.
(a) across (b) over
(c) through (d) round
5 I'mglad my energyisspent _ doing

creative things rather than worrying about

making money all the time.

(a) about (b) in
(c) out (d) with
6 Inour office, everyone loves sharing______ the
happy occasions of colleagues.
(a) in (b) out
(c) between (d) with

7 He always brings how hard he works

and how little he gets paid.

(a) in (b) over
(c) up (d) round

8 There is no doubt that unemployment
contributed directly _____homelessness.
(a) towards (b) for
(c) with (d) to

Now check your answers in the passage.

O Complete the sentences with the correct form
of the expressions in Activity 3.

1 Weve done a lot together and

many wonderful

experiences.

2 Assoon as he

the topic
of payment, she walked out of the room.

3 Idon't really want this. Can you
it , please?

4 There’ a terrible mess on the floor. Who's
going to it 2

5 Itisn’t easy to the

regulations if you don’t know what they are.
6 Tllnever be able to all
this work by 11 oclock this evening.

7 Franklin’ ability to learn from observations
and experiences greatly
his success in public life.

8 Tve

trying to teach my class how to sing.

all my time

A working life -

Translation

@ Translate the sentences into Chinese.

1

I live in a world of skinned knees, double-
knotted shoelaces, riddles that I've heard a
dozen times, stale birthday cakes, hurt feelings,
wandering stories and one lost shoe (“and if

you don't find it my mother’ll kill me”).

I don’t have the singular power over

language of a lawyer, the physical force of
a construction worker, the command over
fellow workers of a surgeon, the wheeling

and dealing transactions of a businessman.

A few years ago, when I was interviewing for
an elementary-school teaching position, every
principal told me with confidence that, as a

male, I had an advantage over female applicants

because of the lack of male teachers.

Becoming a dean of students or a principal
has never been one of my goals, but they
seemed to expect me, as a male, to want to

climb higher on the career stepladder.

Possibly, men would have more to say to
me, and I to them, if my job had more of the
trappings and benefits of more traditional

male jobs.

() Translate the sentences into English.

1

REREIBRATEYSTER, FIPRIERE
TEF, BNFEERMENTIE. (although +
could have done; promotion)

PRI B MK AR A, X Tl
AR, (comply with)

— B R D AR TARR SR, AR
A R R IHE RN S 4y iR DT . (what-
clause; bring up)

IITAEREAR A T A, AR T2
(more often than not; for the sake of)
PR E s, KRz R Sl A AR
P A AT IRE M A FI 4. (feedback;

contribute to)



1

Further reading

© Number the job satisfaction factors in order

of importance.

00 agood salary

J the chance to progress within your
chosen career

[J good relationships with colleagues

O long holidays

O satisfaction which comes from doing the
job itself

Now read the passage from the book Happier
and decide which factor is the main focus.

~inding

our calling

The psychologist Abraham Maslow once
wrote that “the most beautiful fate, the most
wonderful good fortune that can happen to any
human being, is to be paid for doing that which
he passionately loves to do”. It is not always
easy to discover what sort of work might yield
this “good fortune” in the ultimate currency.
Research examining the relation people have
toward their work can help.

Psychologist Amy Wrzesniewski and her
colleagues suggest that people experience their
work in one of three ways: as a job, as a career, or
as a calling. A job is mostly perceived as a chore,
with the focus being financial rewards rather than
personal fulfillment. The person goes to work
in the morning primarily because he feels that
he has to rather than wants to. He has no real

expectations from the job beyond the paycheck
at the end of the week or month, and he mostly
looks forward to Friday or to taking a vacation.

The person on a career path is primarily
motivated by extrinsic factors, such as money
and advancement — by power and prestige.
She looks forward to the next promotion, to
the next advancement up the hierarchy - from
associate to tenured professor, from teacher to
headmistress, from vice-president to president,
from assistant editor to editor-in-chief.

For a person experiencing his work as a calling,
work is an end in itself. While the paycheck is
certainly important and advancement is, too,
he primarily works because he wants to. He is
motivated by intrinsic reasons and experiences
a sense of personal fulfillment; his goals are self-
concordant. He is passionate about what he does
and derives personal fulfillment from his work; he
perceives it as a privilege rather than a chore.

The way we are orientated toward work — whether
we experience work as a job, a career, or a calling —
has consequences for our well-being at work and in
other areas. Wrzesniewski finds that “satisfaction
with life and with work may be more dependent
on how an employee sees his or her work than on
income or occupational prestige”.

It takes a conscious and concerted effort to find
our calling, because we are usually encouraged to
pursue what we do well rather than what we want
to do. Most career advisers and job placement
tests, for example, focus on our strengths rather
than our passions. Questions such as “What am I
good at?” are, of course, important in selecting our
path, but we must ask them only after we have
identified what gives us meaning and pleasure.
When our first question is “What can 1 do?” we
give priority to quantifiable currencies (money and
the approval of others); when our first question is
“What do I want to do?” (that is, “What gives me
meaning and pleasure?”), our choice is driven

by our pursuit of the ultimate currency.



The Meaning, Pleasure, Strengths (MPS)
process

Finding the right work — work that corresponds
to both our passions and our strengths — can be
challenging. We can begin the process by asking
these three crucial questions — “What gives me
meaning?” “What gives me pleasure?” “What
are my strengths?” — and noting the trends that
emerge. Looking at the answers and identifying
areas of overlap can help us determine what
kind of work would make us happiest.

Generating accurate answers to these questions
requires more effort than simply jotting down
whatever leaps to mind when, for instance, we
try to think about what we find meaningful.
Most of us have more or less ready-made answers
to such questions; these answers are usually true
but may stop short of representing the full range
of experiences that we have found meaningful.
We may need to spend time reflecting, thinking
deeply to recall those moments in our lives
when we felt a sense of true purpose.

We may also need to spend some time
considering the answers to the three questions.
The lists we generate may be long, and the way
in which we phrase our answers may not make

the areas of overlap immediately apparent.

Using the MPS process
Our lists will probably be messier and less

straightforward than the following example,
which is meant to show how the process works
in its most basic form — how thinking about
meaning, pleasure, and our strengths can lead
us to more happiness and success.

Let’s say I derive meaning from solving
problems, writing, working with children,
engaging in political activism, and music. I enjoy
sailing, cooking, reading, music, and being around
children. My strengths are my sense of humor, my
enthusiasm, my ability to relate to children, and

my problem-solving skills.

12

13
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Meaning Pleasure Strengths
Problem solving Sailing Sense of humor
Writing Cooking Enthusiasm
Working with children Reading Relating to children

Political activism Music Problem solving

Music Being around children

Which of the answers overlap?

In looking at the second diagram, I can see
that working with children would give me
meaning and pleasure, and I would be good at it.
To figure out what specific jobs would be best for
me, I would now take into consideration some
other aspects of my personality and my life. For
example, I am highly organized and like to plan
my week’s work in advance - therefore, I prefer
to have a more structured daily schedule. I like
the travel, and it would therefore be important
for me to have a job that allows long breaks.

Meaning Pleasure
Writing ; Sailing
Political ~ Music Cooking
activism Reading
Children
Problem
solving

Sense of humor
Enthusiasm

Strengths

So what kind of work with children would
provide a structured daily schedule and long
breaks? What kind of work might involve or
make the best use of my other passions and
skills, such as my enthusiasm, my sense of
humor, and my love of reading and problem
solving? Taking all of these factors into account,
I might consider becoming an English teacher.
While the process may not have led me to the

most financially remunerative job, it may have
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helped me to identify the work that is most
profitable to me in the ultimate currency.

The MPS process can also help us make
important decisions in other areas of our lives.
When choosing a class in school, for example,
we can look for an overlap between courses that
would be meaningful for our future career, that
we would enjoy, and that we would be good at.

A manager, too, can use the MPS process
for the benefit of her staff and organization.
Helping her employees identify and perform
activities that they enjoy, find meaningful, and
are good at will yield more commitment and
better overall performance. The MPS process
might even be useful for a manager selecting
new employees. Not every workplace can satisfy
the needs and tap the strengths of every person.
It is important for the manager to create, from
the outset, a fit between those she hires and

what the workplace has to offer. |

Reading and understanding

@ Choose the best summary of the MPS process.

1 The MPS process refers to three different
ways of looking at work, according to
psychologist Amy Wrzesniewski. She
believes that work has meaning if it is
connected with the idea of calling. Pleasure
is related to the more simple notion of a
job; and strength is an indication of the
progression which is part of a career.

2 The MPS process offers a way of making a
suitable career choice. For example, if a single
quality (such as music) is both a strength -
because you are good at it, and a pleasure -
because you like it - and if it also gives you a
sense of meaning, then this can point you in

the direction of a suitable career.

3 The MPS process can help you make the
right choice about your future. It involves
writing down a list of pleasures and asking
people questions about your strengths and
weaknesses. The meaning comes from
finding common ground between the

strengths and the pleasures.

© Choose the best answer to the questions.
I According to the writer, what is the nature
of ajob?
(a) Itis underpaid work.
(b) It is work that a person feels they don't
have to do.
(c) Itisan activity that does not give
satisfaction.
(d) It is short-term work which is paid

every week.

2 What is important in a career?
(a) Extrinsic factors such as money
and promotion.
(b) Being able to change jobs often.
(c) The satisfaction of doing something
important.

(d) Internal motivation.

3 How do people experience a calling?

(a) They are not interested in the money
they earn.

(b) It is something they achieve at the end
of their career.

(¢) Itis when personal motivation and
external factors come together.

(d) Doing the work gives them a sense

of satisfaction.

4 According to Amy Wrzesniewski, what is
job satisfaction based on?
(a) The salary.
(b) How people experience the work they do.
(c) How important the job is considered to be.

(d) The work environment.
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5 Why might it take time to identify meaning, 3 From the beginning of her career as a
pleasure and strengths?

(a) We may think they are the same things. doctor, she has worked very hard to get as

(b) We don't have any ready-made answers much experience as possible.
to our questions about them.

(c) We need to reflect carefully about what 4 Thope to get a job that gives me satisfaction
they are.

(d) We need to ask other people to help us. and happiness as well as enough money.

6 What does the second diagram show? 5 Your pay is affected by and changes
(a) How strengths, pleasure and meaning

according to your qualifications and
can overlap.

(b) How strengths, pleasure and meaning experience,
always overlap.

(c) How to write a career plan in the form 6 1had a very busy plan of activities and

of a diagram.

(d) How everything is always connected. events last week.

7 How else can the MPS process be used? @ Answer the questions about the words.
(a) To choose courses at school. 1 If someone has a calling for a type of
(b) To hire employees at work. work, does it mean they (a) want to join a
(c) To assign people to appropriate profession done by other members of their
activities at work. family, or (b) have a strong feeling that they
(d) All of these things. must do a particular job?

2 Do extrinsic factors come from (a) outside,

Dealing with unfamiliar words or (b) inside?
3 Ifajob is tenured, is it (a) given temporarily,
O Replace the underlined words with the correct J (@)g P ¥

form of the words in the box. You may need to
make other changes. university or government department?

or (b) given permanently, especially with a

4 Do intrinsic factors come from (a) outside,

dependent fulfillment outset priority
or (b) inside?

schedule straightforward

5 [Ifyou are orientated towards a particular

1 Tam going to give more importance and activity or group, are you (a) mainly

concerned with and focused on it, or
attention to my career than to anything else

(b) moving quickly towards it?

over the next few years. 6 When you make a concerted effort, do you
(a) work with other people to get something,
2 Applying for a job is not as simple as it or (b) work in a determined way to achieve
something?
may seem.
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/F(esume across cultures

You can’t go anywhere without it. And we're not
talking about an item of latest fashion, or your student
travel card, or even a satellite navigation device. No,
we're talking about the humble résumé - the single
most important document you need when applying
for a job anywhere. In the UK, the average university
graduate sends out 70 résumés before getting their
first job.

The résumé (or CV in British English which
comes from the Latin curriculum vitae, or “course
of your life”) is comprised of concise details of
your work and educational experiences, together
with any other personal information you think a
potential employer should have about you. With
increasing opportunities to change jobs, and more
people seeking to work in another country, it is an
important means of cross-cultural communication.
But be warned - there are slight differences in how
you should present the résumé — and yourself — as
you move from one country to another.

In the US, for example, a “hard sell” approach is
the norm. Positive and explicit self-evaluation is
essential — so don't be shy about why you're the best
candidate for the job. In Britain, it is quite common to
include information about experiences which have
no bearing on the job you are applying for, to give

@ Read the passage and answer the questions.

1 What approach is normal in a US résumé?

2 What are 26 per cent of British résumé
writers guilty of?

3 What do people add to their résumé in Spain
and Italy?

4 How are German résumés different?

5 How successful has Europass been?

6 What is the best advice the passage offers

about writing a résumé?

greater emphasis to your personality. But the British,
it seems, sometimes exaggerate. Recent analysis
showed that 26 per cent of British people “add or
conceal details” in their résumé, compared with a
worldwide average of 14 per cent; put in a more
crude way, they don't tell the truth. But the truth
has the habit of coming out in the job interview!

On mainland Europe résumés are also a routine part
of a job application, but approaches vary. For example,
in Spain and lItaly it is usual to attach a photograph.
In France it's advisable to confine the résumé to just
one page, whereas a German résumé is much longer.

In an attempt to bring recruiting practices into
line across the European Union, a standard format
called “Europass” has been devised, and which
anyone can download and use, but so far it doesn't
seem to have achieved widespread acceptance.

Perhaps the most useful formula for writing a
résumé is “KISS” — Keep It Simple, Stupid! And tell
the truth. But if you're no good at selling yourself,
you can always earn a living selling other people -
by writing their résumés on their behalf. A growing
number of small companies and individuals, in both
Britain and America, offer résumé writing assistance.
At around £50 per résumé you can make a lot of
money fast.

@ Work in pairs and discuss the questions.

I How do you apply for a job in China?

2 What information should you include in
your résumeé?

3 How important is the résumé in the process
of getting a job?

4 What are the most important factors in
getting a job?
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Guided Writing When we give information about jobs and

experiences that we have already had, we must

Writing a résumé make sure we focus on positive aspects, such as
There is no single way to write a résumé. There responsibility, teamwork, or leadership, which will

are two main types: chronological résumés, in be useful in the job we are applying for.

which we list our educational qualifications and

work experiences in chronological order (with the @ Match the following extra information to the

most recent experiences at the top), and functional work experiences listed in Activity 1.

résumés, which are more like a summary of our life 1 This was a demanding position as I was

so far. The functional type allows us to“forget”any responsible for the safety of hundreds of

negative experiences, which are harder to omitin holidaymakers.

chronological résumeés. However, chronological 2 My job was to help visitors find

résumeés are the most common, and most accommodation, using my knowledge of

employers prefer thern. French and German as well as English.

3 Twas part of a team constructing wells in rural

Résumés should be structured in sections, such areas. I learnt many practical skills and had to
as educational qualifications, work experiences, adapt quickly to difficult living conditions.
interests and achievements, and skills. Do not 4 This gave me basic experience in handling

forget to include personal details and contact money and making quick calculations.

information! Now give similar extra information about the
work experience you added to Activity 1.

@) Look at the extract from a résumé and answer

@ Look at the extract from a résumé and answer .
the questions.

the questions.

Computing and IT

2011 Summer job in tourist information office, Ot sysiams e, s and Lirus
Bournemouth . . . .
2010 Summer job as lifeguard patrolling busy LELL B

Mother tongue English; fluent German (C1 on the
European CEFR) and intermediate spoken Chinese

beach in Bournemouth

2009-2011 Occasional weekend bar work in Duke of .
Monmouth pub, Southampton Bl

: : i Private vehicle licence
2008-2009 \olunteer in India on a clean water project

1 What do you notice about the way the
1 What type of résumé is the extract taken from?

2 What section of the résumé is this?

information is presented?

Which part gives the clearest information?

3 What do you notice about the way the 3 How could the first part be made clearer?

information is presented? 4 Can you think of any other useful skills

4 What do you imagine the main occupation which could be included in this section?

of the writer to be?

5 What job do you think the writer might be O Write a résumé for one of the following
applying for? purposes:

Now imagine you are the writer of the 1 asummer job in an English-speaking country

résumé. Add another work experience. 2 ascholarship for a US university in your subject

3 aChinese language assistant in the UK



— A working life
Unit task

Producing a list of the top ten jobs for
graduates

@ Work in groups. Discuss the jobs that former
students from your college can do. Talk about
these and other things:

Which are the most common career choices?
Which are the more unusual choices?
Which careers are most difficult to get into,
and why?

@ Write a list of the criteria which can indicate

job satisfaction. Include these and other things:

popularity among former students

salary

work environment

social importance and / or usefulness
opportunities for progression / promotion
travel opportunities

structure of working day

free time and holidays

Unit file

© Match the jobs you discussed in Activity 1 with
the criteria in Activity 2. Decide whether the
career prospects are good (v), not good, or not
known (X), adopting your own rating system
(eg vv =very good)

Example:

doctor

popularity (vv)

salary (v)

work environment (X)

social importance and / or usefulness (vv)
opportunities for progression / promotion (X)
travel opportunities (X)

structure of working day (X)

free time and holidays (v)

@ Write a list of the top ten graduate jobs, and
publish it in your college magazine or website.
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Vocabulary

Active reading
About men; one man’s kids

New words
shoelace /[ulers/ n. [C] %7

a riddle /ridV/ n.
[C] a question that seems impossible or silly but
has a clever or funny answer *i&
Are you good at solving riddles?

= stale /ste1l/ a.

1 stale food such as bread is old and no longer
fresh (&%) AEREEH)
Wrap the bread up well or it will go stale.

2 used for describing something that does not
smell fresh or pleasant SHRAHEEN s {5719
If you don’t open the window of a room for some
days, the air will become stale.

* snack /snak/ n.
[C] a small amount of food that you eat between
meals (IEELISNA) HD, /NZ

A carton /kaitn/ n.
[C] a container for liquids that is made of stiff thick
paper (BSRIKHY) FHZRE

* penguin /penpgwin/ n. [C] 1=

messy /mesi/ a.

very untidy or dirty ZZELHY; Z¥ELAY; BUERY
After staying at home two days, he left behind a
messy bedroom.

= arrangement /d'remd3mont/ n.

1 [C, U] the way that things are arranged in a
particular order or pattern HE¥l; A&

What impressed me is the beautiful flower
arrangement.

2 [C] (often pl) a way of organizing things so that
problems are solved or avoided Z7HE; fEPRINE
Her husband is away, so she’ll have to make
other childcare arrangements.

* comply /kam'plar/ vi. @
(~ with) to obey a rule or law, or to do what
someone asks you to do J#E<F; ARM
Failure to comply with the regulations will result in
being fined.

graham cracker /gretom 'kreko/ n. [C] &£ Hky
P HEEMR T

——

(T

A working life -
= singular /smgjule/ a. @

1 (fml) very great or very noticeable Z3t19; JELITY
The success he made was singular.

2 a singular noun, verb, form etc is used when
writing or speaking about one person or thing

[£2iA]. BhiAE] B

transact /treen'zaekt/ vt.

(fml) to do a business deal with another person or
company H17 (325)

A lot of our business is transacted over the Internet.

* expertise /ekspa'tiiz/ n.
[U] special skill or knowledge that you get from
experience, training, or study RHkRRE; &1 1HIH
The company is keen to develop its own expertise
in the area of computer programming.

= transaction /treen'zek|n/ n.
[C] the action or process of buying or selling
something 2253; L%
The sale of goods is the most common form of
commercial transaction.

= corner /komnd/ vt.
to force a person or animal into a place that they
cannot move away from - B2 A, # (A
2REY) BARE
As the dog was cornered, it began to bark
threateningly.

* console /kan'soul/ vt.
to try to make someone feel better when they are
unhappy or disappointed 22zt
The child kept crying and I didn’t know how to
console him.

= reward /rrwoid/ n. @
[C, U] something good that happens or that you
receive because of something you have done 2%

[EIR s ffz
You deserve a week off as a reward for working so hard.

* erase /ire1z/ vt.
to get rid of an unpleasant memory, feeling, or
thought Hkk (REFIIIZIZ, BOEEARE)
His explanation erased my doubts about the new

plan.

= frown fravn/ n. @ [C] 9%/5; Z#i
He put down his book with a slight frown.

* groan /grovn/
v. to speak about something in a way that shows
you are unhappy #4%
I'm tired of him groaning all the time.

BRI R — W ESRIENCARIE N o, U0 wstale; BEERIENCARICH %, W ksnack; B EERIENCIRIC A,
tiariddle; FBGENCIRICN @, Wcomply @; EINIENCAIERRIZ,

S
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vi. to make a long low sound, for example because
you are in pain or unhappy ( PElJ8 & 500 % 55 )
WSy, K NI A
The kids all groaned when I switched off the TV.

A shudder /[ado/ vi.

if you shudder, your body suddenly shakes,
for example because you suddenly feel cold or
frightened (PRZEIFWQEEAI) HRIE, &F
She shuddered slightly at the memory.

exult /1g'zalt/ vi.

(fml) to feel or show great pleasure and excitement,
especially about something you have achieved (7t
TERSE R ) WREsE, W

Exulting in their success, the team did a lap of
honour around the stadium.

principal /prmsopl/ n. @
[C] (mainly AmE) (BrE headteacher) the head of a
school &

hint /hint/n. @

1 [sing] (~ of) a small amount of something />iF;
e
There was a hint of impatience in his voice.

2 [C] something that you say to show what you are
thinking or feeling, without saying it directly i
R R
He seemed so relaxed and gave no hint that
anything was wrong.

hilarity /hr'lerati/ n.

[U] (fml) a situation in which people laugh alot Xk
55 WK

At the end of a busy week it was no surprise to
hear sounds of hilarity in the office.

rear /11o/ n.

1 [C] (usu sing) (infml) the part of your body that
you sit on B

2 (the ~) the part of a place or thing that is at the
back E&8; /514

approving /o'prurviyg/ a.

showing support for someone or satisfaction with
something they have done ##[FII1; #4171

Susan’s joke was greeted with approving laughter.

approvingly /o'pruivipli/ ad. FFiih; #/FH
All the members nodded approvingly at what he
said.

administration /adminrstreifn/ n.

[U] the activities involved in managing a business,
organization, or institution &£E; EH; 7

We are looking for someone with experience in
administration.

stepladder /stepleds/ n. [C] ###s iEshEET

——

*

*

S

(T

coordinator /kou's:dinerta/ .

[C] someone whose job is to organize the various
parts of an activity and make sure that all the people
involved work well together WA Zi%E#

He has done a good job as the general coordinator of
the evening party.

trappings /traepiz/ n.

(pl) possessions that show that someone is rich,
powerful, or important (FRRIE. &, EEME
EHY) WY, Rk

He has spent all his life seeking the meaningless
trappings of power and wealth.

promotion /promoufn/ n.

[C, U] a move to a higher level in a company,
institution, or sport (/AF, FUGEIZEEHZAIAT)
=, I, TR

His number one objective is to get promotion.

complimentary /komplrment(o)ri/ a.

1 if something is complimentary, you do not have
to pay for it FZEf
All guests will receive a complimentary box of
chocolate.

2 saying nice things about someone or something
xR Bl
The headmaster was very complimentary about
our work.

box /boks/ n. [C] (XBEiZEhZHY) EUM

ball park .
[C] (mainly AmE) a place where baseball games are
played #kiz

buddy /badi/ n.
[C] (AmE) (infml) a friend AAA

briefcase /briifikers/ n.
[C] a case for carrying documents and other things
to work Aty

power lunch n.

[C] a working lunch at which high-level political or
business discussions can be held T{EF&<s (A
BT R AR TAERIEHI T4

jelly /dzeli/ n.

1 [C, U] (mainly AmE) S

2 [C,U] (BrE) 5¥:

cookie /kuki/ n. [C] (mainly AmE) /NEH D #2395t
cocktail /kokterl/ n. [C] XS5

splinter /splimto/ n.
[C] a small sharp piece of material such as wood or
glass that has broken off a bigger piece (/AKzk. 3¥
HER) B, R
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trash can n.
[C] (AmE) (BrE rubbish bin) a container that you
put trash in 57FE; BiiAE

a lull /1Al n.
[C] a quiet period during a very active or violent
situation EHIFESR; EHSEE
I waited for a lull in the conversation before getting
up to go.

Phrases and expressions

take sth away
to remove something Bz, B, =ik
Take the knife away from her.

get through

to finish dealing with some work, a subject etc 4t
#5e (LIFEiEss)

There was a lot to get through in the meeting.

wheeling and dealing

activities that involve a lot of complicated and
sometimes dishonest deals, especially in business
or politics (FEEmEkEE RH) #ALETS, bud
FE

He would even turn to wheeling and dealing to get
what he wanted.

go into

to start working in a particular type of job or
business FFIHME

Alex has decided to go into nursing.

bring up

1 to start discussing a subject #2ti; FFIATIE
The issue will be brought up again in the next
meeting.

2 to look after a child until he or she becomes an
adult 775
He was brought up by his grandmother.

more often than not

on most occasions or in most situations F1¥; 7F
REBUBHT

More often than not, the arguments could have
been avoided.

talk shop

to talk about your work, especially in a way that is
boring for other people (FE#54 ATTERIE) 151715,
WA, =AIEREARST

Two chemists were talking shop, and I hardly
understood a word they said.

odds and ends

(BYE) (infml) small things that are all different and
not valuable or important ZWEFE; 2L

He didn’t keep much in his desk - just a few odds
and ends.

——

(T
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Proper names
Emily /emali/ 5K (A4)
Scott /skot/ Bkl (A£)
Rebecca /ribeka/ A+ (A£)
Jenny /dzeni/ 2l (A4)
Jason /dzers@)n/ E#x (A%)
Maya /maro/ 58 (A£)
Andrew /endruy/ Z#EE (A£)
Winnie the Pooh /NE4EE (£iEA%)

Further reading
Finding our calling

New words

* calling /koilm/ n.
[C] (fml) a job or profession, especially one that
you consider important (Jt5 HIANEZR) B
Az, A7k

psychologist /sarkplodzist/ .
[C] someone who studies how people’s minds work
and how this affects their behaviour /45K

= currency /karansi/ n.
[C, U] the system of money used in a particular
country i#57; 7
You can use credit cards but it’s best to take some
currency as well.

fulfillment /folfiimant/ .

[U] a feeling of happiness and satisfaction,
especially because you are doing something
important or using your abilities (JtAERMEEE
HEREATMZER) MR, ARtk

Being a teacher gives her a real sense of fulfillment.

paycheck /pertfek/ n.

[C] the amount of money that you earn in your
jOb FoKs L#

Id like a job with a nice paycheck.

extrinsic /eks'trinsik/ a.

(fml) coming from outside a particular person or
thing SMERY; SRR SEHY

People are likely to be influenced by extrinsic
factors.

* advancement /od'vamnsmant/ n.
1 [U] (fml) progress in your career (5l F[1Y) #2
Tt EI
There is plenty of room for advancement within
the company.

S
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2 [U] the process of helping something to develop
successfully it dodt
Millions of people are working at the advancement

of peace.

* prestige /pre'stiiz/ n. @
[U] the high reputation and respect that someone
or something has earned, based on their impressive
achievement, quality etc FH; ZHE; @S
The professor enhanced his prestige by publishing a
series of influential papers.

* hierarchy /haroraki/ n.
[C, U] a system for organizing people according
to their status in a society, organization, or other
group EZHIE
He reached a high level within the country’s
political hierarchy.

tenured /tenjod/ a.

(mainly AmE) having a job that you can do
permanently until you retire, especially with a
university or government department (JEHS7EARS:
ERENEL]) EHESIRAH

He was the only tenured professor in our university.

= headmistress /hed'mistras/ #.
[C] (BrE) (AmE principal) a female teacher who is
in charge of a school Z#&

= vice- /vars/
prefix used with the name of a senior job title for
referring to the person holding a job immediately
below that one #F7x “EI” (FT SN FR
fil, FRIURTFXANEROAIERAL)
She’s vice-chair of the educational committee.

= end /end/ n. @
[C] (fml) (usu pl) the reason for a particular action or
the result you want to achieve ¥r1; HI1Y; Hir
She’ll do anything to achieve her own ends.

* intrinsic /m'trinsik/ a. @
(fml) relating to the essential qualities or features of
something or someone ZAJFEHY; NTERY; SLERHY
Providing service to the customers is intrinsic to a
successful business.

concordant /kon’ko:dnt/ a.
two things having similar features or qualities H11%
Hys —2H, HhiERy

The result is concordant with earlier estimates.

orientated /omriontertid/ a.

(BrE oriented) mainly concerned with, or directed
towards a particular group, activity, or situation =H
WMy DL B

Traditional English classes were orientated towards
grammatr.

| T T —&—
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= dependent /dr'pendont/ a. @

1 if one thing is dependent on another, it is affected
by the other thing and changes if the other thing
changes H{ieF -y
Your pay is dependent on your work performance.

2 if you are dependent on someone or something,
you need them in order to live or succeed &5
HY; RIS
They hate being dependent on their parents.

* occupational /pkju'perfn@)l/ a.

(usu before noun) relating to or caused by your
job BRI TAERYs HRLS [#HY

We should discard occupational discrimination.

A concerted /kon's3:tid/ a.

involving a lot of people or organizations working
together in a determined way %0573

We need to make a concerted effort to improve on
our results.

placement /plersmont/ n.

[U] the process of finding someone a place where
they can live, work, or study Z&; ZHE; 2R

A new job placement scheme is to be passed next
week.

= priority /prar'broti/ n. @
1 [U] the importance that you give to something
that must be done EZEME; 554X
Safety must be given top priority.
2 [C] something important, that must be done
first or needs more attention than anything
else PLocZrEHYSH; EHA

Being fashionable is low on her list of priorities.

quantifiable /kwontifarabl/ a.

capable of being measured or expressed as a
quantity BEEELHY

The influence he made is not quantifiable.

meaningful /mimnmfl/ a.

serious, useful, or important /#ifi[1; HHMY; =
Y

We have made a very meaningful discussion about
the issue.

* straightforward /strert'forwod/ a. @

1 not complicated or difficult to understand & 5
B SR
It’s a fairly straightforward operation.

2 clear and honest JHSERY; EHEHH THY
Just give me a straightforward answer.

activism /ektivizeym/ n. [U] 17803 BuHE

= humor /hjuims/n. @
1 [U] the ability to know when something is funny,
and to laugh at funny situations AR
He is a person with a great sense of humor.

(T

2013.8.10 1:19:28 PM ’7



| T T

W JAIC S 4.indd 21

2 [U] the quality that makes a situation or entertainment
funny B, JETE
I couldn’t understand why they laughed at
things that I didn’t see the humor in.

= consideration /konsido'rerfn/ n. @
[U] careful thought before making a decision or
judgment about something &
We will give careful consideration to your
requirement.

= schedule /fedjul/ n. @
[C] a plan of activities or events and when they will
happen HIEZ; iHRIFR; HEahZeHk
I have a very busy schedule for next week.

remunerative /rr'mjuimarativ/ a.
(fml) providing payment or other rewards for work
that has been done HREMAY; HEIZEHY

The job is enjoyable but scarcely remunerative.

* profitable /profitobl/ a.

1 giving you a benefit or advantage HFIH; Ay
The trip should be an enjoyable and profitable
experience.

2 making a profit &FIHY; AFIATERY
Some of their products are highly profitable.

tap /teep/ vt.

if you tap something, such as someone’s ability or
a supply of information, you use it or get some
benefit from it & ; FIH

Are you tapping your staff’s full potential?

= outset /avtset/ n.
[sing] (from the ~) the start of something #2 §A;
FHfs T
You are going to love the book from the outset.

Phrases and expressions

look forward to

to feel happy and excited about something that is
going to happen (ZiZiih) WE, HIfF

He had worked hard and was looking forward to
his retirement.

jot down

to write something in a quick informal way #RiEic
T EEET

Let me jot down your number and I'll call you
tomorrow.

stop short of (doing) sth

to not do something, although you almost do it &
Seffdis, 2= LIRS

I stopped short of telling him what I really thought.

figure out
to be able to understand something or solve a
problem TR, AR, Al

——

(T
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We have to figure out the connection between the
two events.

take sth into consideration

to think about a particular fact or detail and allow
it to have some influence when you are making a
decision #-----FEIEN; BIAHEEE

The candidate’s experience must be taken into
consideration.

in advance

if you do something in advance, you do it in
preparation for a particular time or event in the
future =%, L

Many thanks in advance for your help.

take sth into account

to consider something when you are trying to
make a decision 5 EEIFEEY)

I hope my teacher will take my recent illness into
account when judging my examination.

Proper names

Abraham Maslow /eibroham 'ma:slov/ i 14 7
e OHE (1908-1970, SEEEZOEYE)
Amy Wrzesniewski /emmi v3i'nioski/ 3 3% « F 8
B (A£)

Reading across cultures
Résumé across cultures

New words

* navigation /navr'gerfn/ n.
1 [U] 51%; S
2 [U] fridgs iizss

* concise /kon'sars/ a.
expressed using only a few words, but in a way that
is easy to understand f&75ERY; EHAAY
The instructions are clear and concise.

BT

= employer /im’plory/ n.
[C] a person, company, or organization that pays
someone to work for them as a member of their

staftf BE; A&
The factory is the largest employer in the area.

= explicit /ik'splisit/ a. @
said or explained in an extremely clear way, so that
you cannot doubt what is meant &I BIFHY;
FeAI PR
They have made an explicit statement about their
attitude.

= emphasis /emfosis/ n. @
[C, U] (pl emphases) special importance or
attention that is given to one thing in particular =
R EHEEME

S
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The main emphasis should be on quality rather
than quantity.

analysis /o'n&losis/ n. @

[C, U] (pl analyses) a process of studying or
examining something in detail in order to
understand it or explain it 4347

The conclusion was based on a general analysis of
the situation.

conceal /kon'sitl/ vt. @

(fml) to not tell someone about something,
especially because you are ashamed of it or worried
about it Bafi#

Why did you decide to conceal your true identity?

crude /kruid/ a.

1 offensive or rude, especially in a sexual way FH#A
K HER
His language was often crude.

2 not exact or accurate, but often good enough for
a particular purpose FHEE; K&
This report gives a crude estimate of the
population available for work.

advisable /ad'vaizabl/ a.

if something is advisable, it is a good idea to do it,
especially in order to avoid problems A% HY; ]
ENER)

It is advisable to wear sunglasses when out in the
sun.

confine /kon'fam/ vt. @

(fml) to keep an activity within a particular
limits PRI

We will try to confine the discussion to broad
principles.

devise /dr'vaiz/ vt.

to invent a method of doing something & FH; %
it AR

They have devised a method for quicker
communications between offices.

acceptance /ok'septons/ n.

[U] general agreement that something is true,
reasonable, or cannot be changed #5%; AA]
There is widespread acceptance of these principles.

formula /foxmjalo/ n.

[C] (pl formulas or formulae) a plan or method for
dealing with a problem or achieving a result /5%;
T3k

The company’s winning formula includes excellent
service and quality products.

behalf /brha:f/ n. @

(on sb’s ~) instead of someone, or as a representative
of someone REHFIA; REFA

One of his students will speak at the conference on

his behalf.

S

——

= assistance /o'sist(o)ns/ .
[U] help given to someone or help that allows
something to be done #8i; ¥l $28)
He has been running the company with the assistance
of his son.

Phrases and expressions

be comprised of

to consist of two or more things Fi------ZHjk

The committee is comprised of well-known
professors.

have some / no bearing on sth

to be relevant / not relevant to something or to
have an influence / no influence on it 55544 /
Toks MNEFEYIHE AR

His private life has no bearing on his competence
as a manager.

come out

if something comes out, it becomes known % Hi;
Peag

He said it would all come out in court.

bring sb / sth into line

to make someone or something similar to another
person or thing ERA / 5oH) —FEH—E

The restructuring of the business has brought
output and demand into line.

so far
until now 1&4791kE
So far we have not had to borrow any money.

Proper names
Latin /leetm/ 7 T 15

Europass /juorovipars/ Rkiil@1 TiiE

(T
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