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Section | Use of English

Directions: Read the following text. Choose the best word(s) for each numbered blank and mark A, B, C
or D on the ANSWER SHEET. (10 points)

The Economist has created a “glass-ceiling index”, to show where women have the best chances of
equal treatment at work. It 1 data on higher education, labour-force participation, pay, child-care
costs, maternity rights, business-school applications and representation in __ 2 jobs. Each country’s
score is a weighted average of its 3 on nine indicators.

To no one’s 4, Nordic countries 5  out well on educational attainment and labour-
force participation. Women are also relatively well 6  in their parliaments; Finland and Sweden
were among the first countriesto 7  women to vote and stand 8  election. 9  even there
women are paid less than men for _ 10 work. In Finland and Sweden the gapis 11  to the OECD
average of 15%, though in Norway it has fallen to 8%.

In Finland women 12  almost half of those who took the GMAT,an 13  exam for business
schools, in 2012-2013. Worldwide, the share was 43%, an increase of five points in a decade. In Norway
_ 14  two-fifths of board members for the largest listed companies are women, _ 15  largely to the
introduction of mandatory quotas in 2008. That is twice the share in the European Union, which is
considering 16 in quotas if the current voluntary approach _ 17

Atthe 18 of our index are Japan and South Korea. Too few women there have jobs, few senior
managers or board members are women and pay gaps are large — in South Korea, at 37%, the largest
in the OECD. _ 19 ,in the UN’s words, “_ 20 for women is progress for all”, both countries have a

long way to go.

1. A. joins B. combines C. connects D. relates

2. A. minor B. senior C. better D. inferior

3. A. performance B. behavior C. action D. measure

4. A. expectation B. judgement C. surprise D. anticipation
5.A.go B. turn C. work D. come

6. A. represented B. demonstrated C. presented D. embodied
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7. A. forbid B. allow C. encourage D. require
8.A.in B. by C.out D. for
9. A. Yet B. So C. Unless D. Although
10. A. different B. major C. similar D. senior
11. A. due B. familiar C. close D. basic
12. A.join in B. take up C. enter for D. account for
13. A. achievement B. entrance C. intelligence D. enrolment
14. A. nearly B. rarely C. exactly D. hardly
15. A. appreciation B. obligation C. gratitude D. thanks
16. A. filling B. taking C. bringing D. holding
17. A. prevails B. excels C. vanishes D. fails
18. A. edge B. bottom C. centre D. middle
19. A. Once B. Since C.If D. But
20. A. equality B. fraternity C. liberty D. superiority

Section Il Reading Comprehension

Part A

Directions: Read the following four texts. Answer the questions below each text by choosing A, B, C or D.

Mark your answers on the ANSWER SHEET. (40 points)

The blunt fact is that high school grades, as long as they are adjusted to account for the curriculums
and academic programs in the high school from which a student graduates, are a much better
predictor of academic achievement in college than the SAT. The essential mechanism of the SAT —
the multiple-choice test question — is a bizarre relic of long-outdated 20th century social-scientific
assumptions and strategies. As every adult recognizes, knowing something, or knowing how to do
something in real life is never defined by being able to choose a “right” answer from a set of possible
options (some of them are intentionally misleading). No scientist, engineer, writer, psychologist, artist
or physician pursues his or her vocation by getting right answers from a set of prescribed alternatives
that trivialize complexity and ambiguity.

These tests actually violate the basic justification for any test. First, despite the changes, the SAT
remains divorced from what is taught in high school and what ought to be taught in high school.

Second, the test taker never really finds out whether he or she got any answer right or wrong — nor
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does he or she ever find out why. No baseball coach would train a team by accumulating an aggregate
comparative numerical score of errors and well-executed plays by each player, rating the players and
then sending them the results weeks later. What purpose is served by putting young people through an
ordeal from which they learn nothing?

The new changes to the SAT are harmless. But these modest reforms will do little to stem the
rising tide against such testing. There is more and more resistance to pressuring students and parents
into paying money to take a senseless exam that claims to be objective when, in fact, the most striking
persistent statistical result from the SAT is the correlation between high income and high test scores.
The richer one is, the better one does on the SAT. Nothing that is now proposed by the College Board
breaks the fundamental role the SAT plays in perpetuating economic and therefore educational
inequality.

So why do we remain addicted to the College Board’s near monopoly on tests? Why do they
have an undue influence on college placement? We pretend that the SAT is an objective instrument
that measures one’s ability to succeed in college. But the truth is less principled. The SAT is used by
selective institutions for a much more practical and cynical reason — to help them sort applicants and
justify dismissing many from consideration. Of course, SAT scores also have become an integral part of
another moneymaking racket: college rankings. Institutions can boost their scores by admitting more
higher-scoring students. The victims in this unholy alliance between the College Board and our elite

institutions of higher education are the students — and our nation’s educational standards.

21. The testing mechanism of the SAT might be
A. effective in prediction of students’ possible academic ability in college
B. useful for assumptions and strategies in social sciences last century
C. practical for the right choice among possible options in real life
D. helpful for professionals to get proper answers from prescribed alternatives

22. The example of baseball coach in the second paragraph is given to show that the SAT is

A. practical B. ridiculous C. outdated D. ordinary

23. The correlation between high income and high scores in SAT indicates that
A. it has proved to be an objective test B. it has made some harmless changes
C. it gives students and parents pressure D. it maintains inequality in education

24. According to the last paragraph, which of the following is NOT true?

A. The College Board almost have the complete manipulation of the SAT.

B. Universities take advantage of the SAT scores for their own sake.

C. SAT helps students make objective judgments of their own abilities.

D. Many applications are turned down by universities due to low SAT scores.
25. The author’s attitude toward SAT is that

A. SAT needs to be abandoned and replaced

B. harmless new changes should be made to SAT
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C. SAT should relieve students and parents of pressure

D. SAT should not be used by selective institutions

Ithough criticism is as old as language, if not older, feedback is a newer phenomenon. In the
Alate 1800s it was used in engineering to describe the process by which the output from a system
looped back into the system: Positive feedback fed the process; negative feedback damped it.

Systematic evaluations are even older, according to Peter Capelli, a professor at the University of
Pennsylvania’s Wharton School. In the early 19th century, the social reformer and utopian socialist
Robert Owen instituted them in his cotton mills. Each worker had a four-sided wooden block hung by
him called a “silent monitor”. The color that was turned outward indicated how hard he had worked
the previous day: black was the worst, blue was indifferent, yellow was good, and white was best.
Owen hated punishing his employees, and he relied on this form of public reward and shaming in his
factories. The evaluations, in other words, were their own consequences. Whether the silent monitor
had anything to do with it, Owen’s mill, New Lanark, had a happy and productive workforce, and the
owner’s methods made it a tourist attraction. Of course, most factory owners were not as humane:
Near the end of the century, the “drive” system took hold. “Basically... supervisors yelling at you and
hitting you,” Capelli says. “That may have been a low point.”

In the years after World War I, fast-growing companies started hiring social scientists to evaluate
and get the most efficient worker performance. Later, around World War II, forced ranking — using
yearly evaluations to rate employees from best to worst — was introduced, along with the 360-degree
review. That’s when the term “feedback” began to refer to behavior rather than machines. Yet for
most of the 1900s, the term remained white-collar jargon. Despite its origins, the idea of comparing
midcentury factory hands to each other was an affront to the solidarity-based worldview of organized
labor; when unions ruled the American manufacturing sector, they were able to keep evaluations off
the floor.

There was a good reason for workers to be cynical. Most management experts agree that, when
poorly executed, the feedback process can be worse than useless. Stone and Heen cite statistics
suggesting a performance review culture at many places is at once ineffective and unpleasant. Sixty-
three percent of executives see their biggest challenge as the fact that “their managers lack the courage
and ability to have difficult feedback discussions” In many companies the point is less to help

employees improve than to insulate against lawsuits.

26. Silent monitor used in Robert Owen’s cotton mill is intended to
A. punish the workers B. make the mill a tourist attraction

C. evaluate the workers D. obtain a cheerful workforce
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27. Around World War II, feedback started to be used to
A. put employees in ranks from best to worst
B. describe a process of machines in engineering
C. compare the factory hands to each other in America
D. evaluate social scientists’ performance
28. The word “indifferent” (Line 5, Paragraph 2) most probably means
A. not at all interested in someone or something
B. greatly different from other workers
C. not particularly good
D. the same as other workers
29. According to the passage, which of the following is true?
A. Poorly executed feedback has useless effects.
B. Factory owners were not humane in evaluations.
C. Feedback is a term used only for white-collars.
D. Feedback is supposed to help employees to improve.

30. The following statements are the reasons why “feedback discussions are difficult” except that

A. they need to be handled with skills

B. they originate from the term for machines
C. workers hold a cynical attitude toward it
D. they might bring unpleasant effects

etween 1998 and 2013, the Earth’s surface temperature rose at a rate of 0.04°C a decade, far slower
Bthan the 0.18°C increase in the 1990s. Meanwhile, emissions of carbon dioxide (which would be
expected to push temperatures up) rose uninterruptedly. This pause in warming has raised doubts in
the public mind about climate change. A few sceptics say flatly that global warming has stopped. Others
argue that scientists’ understanding of the climate is so flawed that their judgments about it cannot
be accepted with any confidence. A convincing explanation of the pause therefore matters both to a
proper understanding of the climate and to the credibility of climate science — and papers published
over the past few weeks do their best to provide one. Indeed, they do almost too good a job. If all were
correct, the pause would now be explained twice over.

This is the opposite of what happened at first. As evidence piled up that temperatures were not
rising much, some scientists dismissed it as a blip. The temperature, they pointed out, had fallen for
much longer periods twice in the past century or so, in 1880-1910 and again in 1945-1975, even though
the general trend was up. Variability is part of the climate system and a 15-year hiatus, they suggested,

was not worth getting excited about.
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An alternative way of looking at the pause’s significance was to say that there had been a slowdown
but not a big one. Most records, including one of the best known (kept by Britain’s Meteorological
Office), do not include measurements from the Arctic, which has been warming faster than anywhere
else in the world. Using satellite data to fill in the missing Arctic numbers, Kevin Cowtan of the
University of York, in Britain, and Robert Waly of the University of Ottawa, in Canada, put the overall
rate of global warming at 0.12°C a decade between 1998 and 2012 — not far from the 1990s rate. A
study by NASA puts the “Arctic effect” over the same period somewhat lower, at 0.07°C a decade, but
that is still not negligible.

It is also worth remembering that average warming is not the only measure of climate change.
According to a study just published by Sonia Seneviratne of the Institute for Atmospheric and Climate
Science, in Zurich, the number of hot days, the number of extremely hot days and the length of warm
periods all increased during the pause (1998-2012). A more stable average temperature hides wider
extremes.

Still, attempts to explain away that stable average have not been convincing, partly because of the
conflict between flat temperatures and rising CO, emissions, and partly because observed temperatures
are now falling outside the range climate models predict. The models embody the state of climate
knowledge. If they are wrong, the knowledge is probably faulty, too. Hence attempts to explain the

pause.

31. According to the scientists, which of the following can not explain the slower rate of temperature
increase during 1998-2013?2
A. Variability is one part of the climate system.
B. The emissions of CO, rose continuously.
C. Temperature records from Arctic are not included.
D. A stable average temperature may hide extremes.
32. The papers published over the past few weeks have
A. explained convincingly the pause in warming twice over
B. proved the credible and trustworthy qualities of climate science
C. proposed the climate models to predict the temperature change
D. provided the not-so-convincing explanations for the pause
33. The temperature measurements in Arctic would
A. not be neglected since Arctic region gets warm fastest in the world
B. make no big difference if considered from the global perspective
C. demonstrate the general decreasing trend of temperature in the region
D. not be considered since it is low, only 0.07 °C for a decade
34. The stable average temperature of the Earth may reveal
A. the longer duration of warm periods

B. a minor slowdown of global warming
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C. the increased number of hot days
D. the termination of global warming
35. We can infer from the passage that
A. sceptics claim that scientists’ understanding of the climate is flawed
B. the rising CO, emissions would surely result in rising temperature
C. the period between 1998-2013 is the third pause of global warming in history

D. the faulty climate knowledge would produce the corresponding wrong models

ew things leaders can do are more important than encouraging helping behavior within their
Forganizations. In the top-performing companies it is a norm that colleagues support one another’s
efforts to do the best work possible. That has always been true for pragmatic reasons: If companies
were to operate at peak efficiency without what organizational scholars call “citizenship behavior”, tasks
would have to be optimally assigned 100% of the time, projects could not take any unexpected turns,
and no part of any project could go faster or slower than anticipated. But mutual helping is even more
vital in an era of knowledge work, when positive business outcomes depend on creativity in often very
complex projects. Beyond simple workload sharing, collaborative help comes to the fore — lending
perspective, experience, and expertise that improve the quality and execution of ideas.

Helpfulness must be actively nurtured in organizations, however, because it does not arise
automatically among colleagues. Individuals in social groups experience conflicting impulses: As
potential helpers, they may also be inclined to compete. As potential help seekers, they may also take
pride in doing it alone, or be distrustful of those whose assistance they could use. On both sides, help
requires a commitment of time for uncertain returns and can seem like more trouble than it’s worth.
Through their structures and incentives, organizations may, however unwittingly, compound the
reluctance to provide or seek help.

The trickiness of this management challenge — to increase a discretionary behavior that must be
inspired, not forced — makes what the design firm IDEO has achieved all the more impressive. Ask
people there about the organizational culture, and invariably they mention collaborative help. Observe
how things get done, and you see it at every turn. Actually map the networks of help, as we did, and
it becomes obvious how broad and dense they are. Clearly the firm is high performing; it is lauded all
over the world for innovations in business, government, and health care, and regularly called upon to
advise other firms that want to increase their innovation capabilities. All this help seeking and help
giving apparently pays off.

Not every large company’s leader would, if asked about organizational priorities, bring up the
topic of encouraging collaborative help in the ranks. But IDEO’s leadership is explicitly focused on it.
For Tim Brown, the CEO, that’s not only because the problems IDEO is asked to solve require extreme

creativity; it’s also because they have become more complicated. Brown says, “I believe that the more

7
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complex the problem, the more help you need. And that’s the kind of stuff we’re getting asked to tackle,
so we need to figure out how to have a culture where help is much, much more embedded.” Essentially,

this is a conviction that many minds make bright work.

36. Organizational leaders should
A. encourage helping behavior among colleagues
B. do a few things which are important
C. set up a rule that colleagues should support one another
D. have colleagues share workload simply
37. People are reluctant to seek or give help because
A. potential helpers may also be competitors with each other
B. potential helpers may distrust help seekers
C. potential help seekers may be proud of doing it alone
D. the worth of seeking or giving help is bigger than the trouble
38. Tim Brown lists collaborative help as one of the organizational priorities because
A. the network of help within the organization is widespread
B.IDEO is short of extremely creative employees
C. the problems IDEO is going to solve are complicated
D. many people working together can finish it quickly
39. What does the author mean by “pays off” (Last Line, Paragraph 3)?
A. The firm gains benefits from help seeking and help giving.
B. The firm can pay back all the money it has owed.
C. The firm pays the colleagues wages and let them help each other.
D. The firm has colleagues pay for help seeking.
40. Which of the following would be the best title for the text?
A. Ways of Collaborative Help B.IDEQO’s Culture of Helping
C.IDEO’s Network of Help D. Organizational Priorities

Part B

Directions: The following paragraphs are given in a wrong order. For questions 41-45, you are required
to reorganize these paragraphs into a coherent text by choosing from the list A-G and filling
them into the numbered boxes. Paragraphs A and E have been correctly placed. Mark your
answers on the ANSWER SHEET. (10 points)

A. The effects of the environment, in other words, are profound. An impoverished upbringing can
dent a child’s cognitive ability by as much as nine IQ points. By contrast, a privileged background can

boost IQ. Adopted children born into poverty but brought up in well-off households have shown big



EMREEEE MR —

gains in IQ compared with their non-adopted siblings.

B. These findings have clear implications. To help all children reach their potential, it’s not enough
to wait until they start school — by then it may already be too late. What’s needed, says Melhuish,
are high-quality “early education centres” that combine child care, parenting support, healthcare
and learning in one place, an intervention that has already proved beneficial to children from all
backgrounds, and to disadvantaged children most of all.

C. While intelligence clearly matters, then, by itself it is no guarantee of success. There is also
overwhelming evidence of the importance of environmental factors, particularly those related to socio-
economic status. Children who grow up in poor areas with limited access to computers and books,
and who may also have little routine and little parental attention, not only have worse health, but are
also more likely to do badly at school. This makes it far harder for them to flourish in adulthood. By
contrast, many successful entrepreneurs, leaders and artistic high achievers grow up in stimulating
homes surrounded by a diversity of books and are party to inspiring meal-time conversations.

D. The importance of early intervention is now widely recognised, and has led to child
development initiatives such as Sure Start in the U.K. and Head Start in the U.S. President Obama is
now seeking cross-party support for his plans to expand access to pre-kindergarten education. “Research
shows that one of the best investments we can make in a child’s life is high-quality early education,”
Obama said in January. In the U.K., however, funding for the Sure Start initiative has been cut by a
third in the past two years.

E. Why do some people practise more than others? Early on, perhaps because of pushy parents.
But certain factors appear essential for anyone plotting a path to the top. For instance, you won’t get far
without the ability to persevere and stay committed to far-off goals, or “grit”. “Grittier individuals are
more successful than others, particularly in very challenging situations,” says Angela Duckworth at the
University of Pennsylvania in Philadelphia.

F. There is more to success, though, than innate potential and growing up in an environment that
helps you realise that potential. “Cognitive ability and intelligence do not seem to predict individual
differences in performance among skilled expert performers,” says psychologist K. Anders Ericsson
at Florida State University in Tallahassee. He and others argue that the accomplishments of elite
performers in many fields, including music and sports but also chess and others involving memory,
owe far more to focused practice than to innate talent.

G. Children whose parents split up or who grow up in emotionally unstable homes also start
out at a disadvantage, regardless of their social background. They tend to be more badly behaved
and underperform at school. Edward Melhuish of Birkbeck, University of London, who studies child
development, warns that children under five who don’t receive consistent affection and responsive
communication from their parents or caregivers have impaired social and emotional development.
Crucially, this affects their language skills, which Melhuish says is a major reason why children from
disadvantaged families generally do poorly at school. “Improved language development helps boost

cognitive development, literacy and educational attainment as well as social skills,” he says.
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Part C

Directions: Read the following text carefully, and then translate the underlined segments into Chinese.
Your translation should be written clearly on the ANSWER SHEET. (10 points)

Scientists are used to facing the music. Failure stares them down every time their grant is denied,
their paper is rejected, their fellowship is declined or their experiment flops.
But many deal with the anguish of figuratively facing the music by literally making it. (46)

Although no formal statistics document the number of researchers who are professional or amateur

musicians, anecdotal evidence suggests that they are numerous. Those who cultivate a second life as

musicians say that the misery of failed experiments, vetoed grant applications and refused manuscripts
falls away whenever they pick up their guitar, trumpet or drumsticks.

(47) One might wonder why early-career researchers — who typically work 70-80-hour-plus

weeks — spend what little spare time they have rehearsing, performing and recording music when

they could be, say, sleeping, or spending that time with their family. In part, say scientist-musicians,

it is because performing live onstage or setting down tracks in the studio is akin to a powerfully
addictive drug: it gives them such a rush that they must keep coming back for more. Indeed, research
has confirmed that creating, performing and listening to music produces dopamine, the same
neurochemical released during sex and other such pleasurable experiences.

It has another advantage, too. For many who pursue music, it feeds and helps their science.

(48) Freeing their mind from the tightly structured rigours of an experiment and the tedium of data

collection to wander through fields of melodies and measures nurtures their scientific creativity. Days,

even hours, after a particularly satisfying performance, writing period or rehearsal session, a researcher
often finds that she or he can suddenly devise a better way to approach a study, develop a stronger
hypothesis for a manuscript or come up with a different rationale for a grant.

(49) There is, of course, another, more fundamental reason for the time sacrifice: performing

music onstage, writing and even rehearsing it is great fun.

The music—science interplay can have real benefits. (50) One study, for instance, has found that

people who form companies and file patents are much more likely to be involved in the arts than are

those who have never done these things. Long-term participation may enhance creative potential in

science and technology, and scientists who are musicians are likely to be highly successful, publishing
provocative papers or producing many patentable inventions, says psychologist Robert Root-Bernstein
from Michigan State University in East Lansing, and an author of the study. “They are more successful
by any set of criteria, including publishing and grants,” he says. “They are more innovative. A lifelong

exposure to music helps to foster a more creative approach to work.”
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Section lll Writing

Part A

51. Directions:

You were absent from Professor Wang’s class last week. Write him a letter to
1) make an apology,

2) explain the reasons, and

3) inquire for the handout and the homework.

You should write about 100 words on the ANSWER SHEET.

Do not sign your own name at the end of the letter. Use “Li Ming” instead.

Do not write the address. (10 points)

Part B

52. Directions:

Write an essay of 160-200 words based on the following drawing. In your essay, you should
1) describe the drawing briefly,

2) explain its intended meaning, and

3) give your comments.

You should write neatly on the ANSWER SHEET. (20 points)
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[ZRBE ] BHEXR + &N

[ BRREE | AT S IIRIERNER, RHRIKIESHFETZREZELR. SHEEHN
TEER “ER AR (FRIEMRES )", FhRIkm =8 O TR LS T 5507
H ESCFERIER (BN PEAEI LRI RS ) FZ A even BT LUREN AN 43 ) Z [8) i)
WHRFRRARIIRR, WA TIFA LT SGRHEER,

[ FHHERR | BIURBBEIRRKR; CHEIRFMRR; D W RIXRIED TR LR, H
although 4L R I} I e ZEER SEHE A

[A] different AS[E]HY [B] major TEELA)

[C] similar FHALI [D] senior =2k HY

[ ZREE ] IBERR + B WPHT

[ BB | WATHENEA B work, FICRIKERE “BMITEXLEE S, LothnyHim
WAL Tl TAER B, C 5 work 5L “MUHM TAEMIENL T, fFEEEERK,
[ FHEHEBR ] A 3 different 5 work $5BELERHE AT &85 ;B W major 5 work $5HLE M “
EHTAE”, WZIEBTGEAE S BIERAZIE L AR, ok e S B E 2K, D
T senior $5HRN 5, 5 work JEiEFEHL .

[A] due 1T [B] familiar ZR&H)
[C] close FZiTH [D] basic ZE7ASH

[ Z00BE | IBERR + RPN

[ MRS | MATRIHNTEA W,  FSGEE AR ALRRE S AR 25 & 5] T, 2507
TERJF ARG —A), K252 FIEG ML FH 22 0E 5 OECD M PXELLES, ML Nordic countries
come out well T LA, FMZEIEASAKK, FIL C I cose 5 to FEHLE A “HRIEH”, fHE1E
[ F#iHEBR ] AL B, D =TWi¥nl 5 o #50, (HIEEAFFEERK,

[A] join in JIN; ZN (B] take up ¥ (25[m], HfH))
[C] enter for RSN [D] account for -+ sl

[ EiRBA ] EERAR + il
[ BRRRARER | BLALTRENRESNI, 25K G AR 2 GMAT I A A —2e-
IR AR 2RI ) women T AT HR AL SRR B A Lot NBi—F, D BFFSTRE SR,



13.

14.

15.

16.

17.

EMRELES IR —EEZSHIT

[ FHHERR | A BHEMAZPEIEED ;B BHEMCE S G 3B SR L — i
Z=E); C WECAIRAMSINELTE . SEPesE IS, ZWAGEEHEE NI,

[A] achievement J&&%; ot [B] entrance FEN ; A%
[C] intelligence % [D] enrolment &ic; M

[ ZRREE ] IEEXR + AIPHT

[ BBRREEE | WATIEARI, 5 exam $50L, M b SCHE R 0T LIHEIDHAL Y %2 —Fp s iR 2%
Y, M AR R PRI GMAT R #Be i N5 251X, B I entrance 55 exam #4) il— M FH T
EERIERC, 48 “NFEHIR,

[ FHiHEBSR ] A T achievement JEH 5 test 3L, B “FlFiR, BORNL:" ; C I intelligence
5 test #5182, B IR, A CPHIIAFTAIE R ZR; D I enrolment 8 N8 ic i M
S, A5 exam F5HL,

[A] nearly ¥$ift; JLF [B] rarely fR/1>
[C] exactly K& [D] hardly JLFA

[ FUREE ] IBECR + Al

[ fRERERER | MeALTHEN A, B4 two-fifths of board members, X IRE)ZF 222 GMAT %
AP NEGE Tt SE A F3AME, el e nT LASEI 23 A e ) s AR R 2 w2
VR A EIAL S . A BIEANGRR i 2/5 MERESR U, FFEEEEK,

[ FHiHEBR ] BII. D WISTRIGEAMR; CUWRNEERE, T 5EH,

[A] appreciation el [B] obligation J&lH
[C] gratitude JE&ift [D] thanks 1§52

[ ESREE | IBERR + AT

[ BBRRRRE | HATIEAAN, 5 o FEECRIERE ., D W thanks 5 to M BMERETL, BoA“ES,
BT, FRIGEIER,

[ FHEHERR ] AL B. C =T BARLEH AL BT 5 D 30 thanks i8] AT, {HAETGI: 52346 fG THIY
to FEALFRIEA

[A] filling (in) JHFE; H&iH [B] taking (in) $%44; WU

[C] bringing (in) $2H; 5IA [D] holding (in) F

[ ZSEE | IEECR + AOESNRYHT

[ BERRREE ] WATHENN AR SZSE0 in 50, FSCA)EAIREIR L /) 33 2 ih
LeVER G LR R B PR, AT AR S 2SR TR ) SR RR L EAE 2% R S b L 1 L AR
JRZS, C I bringing (in) 15 quotas &L, =R “RHAFHE".

[ FHOHERR | A BUGHEAC 523 A G R 3Rl AR, il in B0 T fill in for sb. Z5H#R
CETRPRRRIENT, (HPRHEEOARRE 5 quota 151 ; B W T take sth. in Z54h, Eoh “HYRIE
TSGR s D WG —HER RSO ; B, D B 524545 quota FEBCANFT A i i
[A] prevails B47; AT [B] excels fF; il

[C] vanishes 4% [D] fails 2RI

[ EREE ] IBECR + BhiAPET

15
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[ ARRRBEE | MACTFIENBhIANE if WA)RYIETE, 1%40)A) 3154 the current voluntary approach, if
)BT ER) € 15 A7) which is considering. .. if... BOMTEREFPSRAE TR 5 R i LE (£
) AN 7%, tee] LU R 7E voluntary approach TG EBL T A fiE & H mandatory
approach, D WECh “OREEMINMUSIESE", FFEMRER,

[ FHOHERR | A BE M. IESETE— BN N BT T; B R R MR REF; AL B I
¥R TRE R CHER “RRHR", ARG ARENEA considering bringing in
quotas i1} %ﬁ:o

18. [A] edge 1% [B] bottom JEEHE
[C] centre HH.C» [D] middle H%&f
[ Z=iREE ]| IBEXR + Al
[ BERRBEE | HALTHIENAI, B of BOEMEAM, B CHE BILE A A AW 5 L P i A
PR, SHEPTERGR RS Hehm ] Lo e AR AR, SRS ERE e R R, mT LA
X G B DA BB B A, B T bottom 5 of index 5, B4 “T8EFNERMBIET", &
) EER.
[ FHHEBR ] A 5T edge Fll C I centre #% of index 1417 76 & BEAY 15 E EFE; D W middle i LI 5
index FEAC, {HJEM EFSCHEN H #hFE AL T7) R m IR im AL i, AFFaEEEoR,

19. [A] Once —H. [B] Since &I41; H M
[C] If fui 2R [D] But {H /&
[ ZmiBE | BHKR + EFPHT
[ BRRRAEEE | MALTFEN 5 SARTE A IR, REHIZRIE ) 54)+ £ T2 BB HK R,
FAY )RR H ERI AR B A, DRSO R 32 m) Y R T USRI H g ) A BN A
AR PPEE R R BRI BEG -7 o I, PN Z BN RS R R, C I I AR TBEEER,
[ FHHERR | A WSS EARRIENA); B IS5 5 S R TE A D BUREEST KRR, A B,
D ZWIAFFE )R

20. [A] equality 55 (B] fraternity &%
[C] liberty H [D] superiority {f4:
[ ZS0BE | IEECR + AP
[ RRBEE | MAATHENAI, SHEIHES WA FAERTER), WCES—BRBE I ... to
show where women have the best chances of equal treatment 1] I B S A& AL AIEE N P&,
A TFFATEREELR,
[ FHEHEER | B IS D WfESCE R IRA R, CINIERFREE b w] DUARBAE SO 3 200 Lot Ab
TR, Sesess, HXENEERERB LIRS BIEFEM &R, et em
BAANSAH.

[ 3247 ]

1. In Norway nearly two-fifths of board members for the largest listed companies are women, thanks

largely to the introduction of mandatory quotas in 2008. (Para. 3)
ZA) R BA), ) E TR two fifths of board members... are women; thanks to+n. 54 /EH)+



EMREEEE IR —ERSBIT

HRIRTE, FJEA; for the... companies AR IEVE board members B G B EIE .

2. Thatis twice the share in the European Union, which is considering bringing in quotas if the current
voluntary approach fails. (Para. 3)
%A FEMNE G 5), F4)4 That is twice the share; which is considering. .. fails 73R il P4 & 1%
M), SEFFiRA European Union, FEiZIERR HilPE € 1E M /A)H if the current voluntary approach fails
ShZRARE A

[ &% ]

R T R MR B RS AE TAEh B A PR N RS, (B AN) il T—4
“PRERAAIRED . XMERGE T 2 HNEdE . SEEE . Al d). . IR .
ZHARCR] . RSB B T LSS IR A R AN E RIS E R A fs
(CT

AHRFIEL, ACRKE R AEZZE DL )7 R, SBOBC R E A X
B 25 SRR B AR T AP 2 I AR B 5 . (H, BB SEE R, Lo i
WAL F AR TR Bk, FE25 22, B 2EE B4 OECD (& AR SR RAL) T
YHE 15%, MREC ISR 8%,

2012-2013 4F, 25242001 GMAT #ik (BB N2 ) AP Lt LS8 T4 11
WIEHIN, S GMAT iR LA 43%, 10 AN T A E 4 2. EMRE R b iz )
H, K2 2/5 IEF SR Gk, X FEEIHK T 2008 4ETF AL 2 FR HILE . 2/5 XA
AR R R & B RS . JSRBLATHY B E T ETBCAROR W 27 R iR ] 44 BT E 1Y)
Tk

PTG EE R R & H AR E . XPANE R LTRA e £ T, WhAchta
RAMN L EER SO, 0 H B cE 2R R —— 7R 22/ 1k 37%, /& OECD %l %
R RMER . 5B E RS, AR Lot PE R BRI, A8 4 H N ES A R A
Bk,

Section Il Reading Comprehension

Part A

XEXE

AR H 2014 45 3 H 24 B Time ((BHRJETIY). FESCHREA “The SAT Is Part Hoax, Part Fraud”
({ SAT BEAEMEIR SRR D), TiETFEL 468 7], XA —RIGE, DZE RN 8, SCEHZ
T SAT iR i .

17
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SE—Bedah SAT JXFh LI UA 2% T 2RI AT E SE bR AR 5 A AR 22 TE 5B
SEBROIT SAT R T IRHEEAR S, Fre 5B IR R .
BEBAR B AREIERI, SAT SEbR EAESEPBE A FERIRES.
SV BRI SAT AR A4 B SHHEA I —Fh TH

il AT

21. The testing mechanism of the SAT might be | 21. SAT HyllXJRHIn] & °

[A] effective in prediction of students’ possible | [A] 75 Ry TN 24 A= 78 R S 0 T AE 24 )
academic ability in college i3

[B] useful for assumptions and strategies in social | [B] 7E_Att2d th & B 2A R0 5 0K g
sciences last century FEVI A

[C] practical for the right choice among possible | [C] 7ESEPRAEIE A B FAER L L £
options in real life YEH IEGR A%

[D] helpful for professionals to get proper answers (D] A BT Zll A 5ONHLE 1 328 55 v ik
from prescribed alternatives HE U ER

[RRSERY | 1) B

[ fRRREEER | 55—B¢ 55 /41 The essential mechanism of the SAT... is a bizarre relic of long-outdated 20th
century social-scientific assumptions and strategies. Bt HHIX PRI R R T AAE AN 2d B HH T2
Fed, BHECEAEM T, ks B 1.

[ FHEHERR ] 55—B 1 4) ... high school grades... are a much better predictor... than the SAT. j5HH SAT
AEE A TR B effective FIAFAE; C I H ) practical Al D I H ) helpful 4371 5 56— B 56 =)
... knowing something... in life is never defined by... choose a “right” answer from a set of options /& 55/4

/1) No scientist... pursues. .. vocation by getting right answers from a set of prescrive alternatives... F&ikH)

PEWY e

22. The example of baseball coach in the second paragraph 22. G B AR RR 00 B - A

is given to show that the SAT is . SAT & -
A] practical Al AR

C] outdated C] iy
D] ordinary D] i

[ [
[B] ridiculous (B] &R
[ [
[ [

[ IRRSEEY | Hfiss|

[ BERRRRRE | S B SAT iR TIE RN EEA RS, ARG LRI 50, 5
SRELELL SAT 2R 7 RO INZRBRA T, Gk B 70,

[ FHEHERR | A Wi 530 RIkAY BARL ;. C 3 outdated &R} SAT ZRAVHER, FFARMEZ 260
Hi%; D I ordinary 5B B EASF .
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23. The correlation between high income and high | 23. FHUTN 5 SAT B BH A E

scores in SAT indicates that . BH o
[A] it has proved to be an objective test [A] SAT #iERH &R IR
[B] it has made some harmless changes [B] SAT YEH T —Le e E M)A
[C] it gives students and parents pressure [C] SAT Zh=-HEFFEKHEMIE S
[ [

D] SAT 4 EH B A TS

D] it maintains inequality in education

(RRSEEY | 4y el

[ RRREEER | %5 = Bt % J5 — /1) Nothing... breaks... role the SAT plays in perpetuating... educational
inequality. E AEBA H AREBATH SAT TR #0E AP I ER] . Kit, D BIFF&30h
KRS

[ FHiHERR ]| S5=B5="%) ... a senseless exam that claims to be objective... F&HH, SAT FEAE objective
test, ATSHAS; B, CIUESCHRAYZESE, {H harmless changes BY, pressure 5 SAT “A#fiA high
income ) A\JIR 55 TERHK

24. According to the last paragraph, which of the following is | 24. Mg — B n] LL3I KT 5k

NOT true? —TEANIER) 2
[A] The College Board almost have the complete manipulation [A] REFENFFERZE I
of the SAT. SAT A AR HIAL o

[B] Universities take advantage of the SAT scores for their own sake. [B] K25 SAT BB FIZETH
[C] SAT helps students make objective judgments of their [C] SAT #% B4 % H & AU RE

own abilities. Ve LA .
[D] Many applications are turned down by universities due to | [D] % H i H F SAT 4340k
low SAT scores. WREAE

(RRSEE | ) Bt

| FBRREER | /e —EE=. A We pretend that the SAT is an objective instrument... But the truth is
less principled. 5t SAT A HA objective IIFRFIE, C WUERIEFSHAHR, FF&8HZSR,

[ FHiHERS ] S5 —BX 5 A) ... College Board’s near monopoly on tests? H1 ¢ monopoly £¢[d]F A i
i) complete manipulation, # A W IESI I, A A8 HZR; 55 F4) The SAT is used... for
a much more practical and cynical reason... Fll £ -& /) ... boost their scores by admitting more higher-
scoring students. #b/& B Wit take advantage (1) BARIEIL, B WUZIEM0E, AFFEEHZOR,; SB10
i) ... dismissing many from consideration. 5 D JiiHtf#}] applications are turned down [i] X, # D Jif&1E
BAIBEE, AFEEH 2R,

25. The author’s attitude toward SAT is that |25 EEMTSATIHISE R
[A] SAT needs to be abandoned and replaced [A] SAT MiZ#iES, #HEUR

[B] harmless new changes should be made to SAT [B] RZiZk} SAT {1 H —SLTo 1A
[C] SAT should relieve students and parents of pressure [C] SAT Wiz E AR Km ) T
[D] SAT should not be used by selective institutions [D] SAT AR iZHE KGR 2RI

[IRREEY | WA
[ BRRRBEE | fEFHAESOH 04T SAT HORhRPBEs, WP AERra: . BoA SEhR R, SAT AR BT EAE4ES

19
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EHEATENE, REEERHRENET SAT 28 RN AR R, GH4eCkE, EEl
BRI A SAT A FEREMTREEH . o] LIE B AEA BN 1% /& abandon il replace, %
FEA T,

[ FHiHEBR ] 55 = BX %5 —. = /1) ... modest reforms will do little to stem the rising tide against such
testing. There is more and more resistance... St AT TRORHX T A I Al ol il iy, o As o L e
modest, ANEATITIERAEIL, P B WinTHER:; S5 =Pt =41 ... pressuring students and parents...
to take a senseless exam PiHH SAT AR KA T RS, HEBA SAT (FFELERA pressure ITELE,
VEZWIRA TS YL relieve of pressure, HCHERE C I0; D WOMAB )5S T, WG BB
AFEH, selective institutions T H B FIZEFIH SAT g, 1E&PRd: 7iXF TR, (HX FURVEE A
TICUEH WA — BT, JEARVEZXT SAT MZSEE, ik D WitAERR .

[ M54 ]

1. The blunt fact is that high school grades, as long as they are adjusted to account for the curriculums
and academic programs in the high school from which a student graduates, are a much better
predictor of academic achievement in college than the SAT. (Para. 1)

A ENE A5, F )4 The... fact is; that 5] 5 A FTHE MW AJE) 3 T4 high school grades. ..
are a... predictor, FEi%ZE1EMA)H as long as they are adjusted... graduates HZ&ERIRIE M), Ho
from which a student graduates >4 “/iA] + KRR 51 SHEIEMNG), JE1TR4 high school,

2. No baseball coach would train a team by accumulating an aggregate comparative numerical score of
errors and well-executed plays by each player, rating the players and then sending them the results
weeks later. (Para. 2)

AR A) . A)F-E M No... coach would train a team, /)71 rating the players il sending
them the results... 55 by accumulating... each player 351, YEJ7=CIRIE,

3. There is more and more resistance to pressuring students and parents into paying money to take a
senseless exam that claims to be objective when, in fact, the most striking persistent statistical result
from the SAT is the correlation between high income and high test scores. (Para. 3)
ZAIhENE A 4], F4)4 there be H)FY, HZEH) A There is... resistance, FA)H to pressuring
students and parents into... exam T IEVEJE B BB resistance; that claims to be objective
HEENA), FEATIRA exam; when 5I'RIFHPRIEMA), 1ZARTEMNE)E T4 the... result is the
correlation, between high income and high test scores RN TREEAE G B E BB correlation.,

4. Nothing that is now proposed by the College Board breaks the fundamental role the SAT plays in
perpetuating economic and therefore educational inequality. (Para. 3)
whIhFENE E4h), F41)% Nothing... breaks the... role; that is now proposed... AHEIEMNN), G
1714 nothing; the SAT plays AE M), AT role, X HAAHE T 5 A XA which/that; in
perpetuating... inequality R IEVEIRIE
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[&%F3]

ISR A T STRENS B EAEAR S ST O IREERIBT B RLH |, IR 20X IRETLL SAT RESE 4 b
FREA BEN R ZER) S 28, IXRAGHNFRSE . SAT IR AL —— AU PR —HE 20
M2l At SR A B S RS I A IR AR Y, B4, O ANEREE, AR SEA AR
FAF G B RE WA R MORASEARTE — Lt (LU ISR R ) 4% “IEM
W ER. WAEMEREER . TR, fER . OISR ZARFREEEA S XM, BIE—
AIVBRUE IR e mirh (s fb 7 E A AONE ) B IERRE R, SRAEA ik,

RRPEIRSLhR il 7B IREASRE . B, R SAT APTCE, EVIR S s
IREAB 2 BOZ AR R T . UK, RORE ARAKINE A P & SR R ——ft i1
AHUER B S PR AT 40 BEERE AN 2 R A A ST iR 5 B B BA B R4
RGBUR G IEEE R ttif], DAURORINZREREA . 1 EAFR N2 X F B i 3 2 — T SO A 4,
H He?

SAT i (BT A F AL, (HR X S A 0748 T T P L AN e T ) B 0 I 25 3 7
TS 2 BN SR 28 SR AR AR BN B B I BN — A B LA RE M K. Sehr L,
AR SAT 4 NFRPRH) . FRAAEBEE B Tl 5 s 8 eicte. — M ANBEA, i)
SAT P8t . AT RZANSHINTE REIC B fe th BEH 55 SAT Tededr 4 5F b4 Ba A 145
77 T P e ) ) TR A A AR

BABA U ARERBIE T RFANFHIRTR G120 % A 2By il Db ABE— B REA
SFREMEZNEE? BIAFATA N SAT Z—FhZ M TH, GERIRNEASAAEAE RS2 2 B U Y
AEST. HSCPRIEOL AN A7 SAT ik I MIAAF . —BeRg oA AR Sebn H. 8 FARY SR ) A
SAT [ET— A EMBAIHbE G2, JEMELF 2 N HIESHRIES B . B8, SAT Wah 735h
—ANMHEA TRy . KRR . REFTLSRIL SAT S 8s iAok s i oo He 44 . fERS
N IRTE B2 HRA I S SRR S U L R AR IR L A A i [ IR R
EHBAE R BB K-

XEXE

AR H 2014 4 3 H 10 H 1Y Bloomburg Businessweek ( LRI )). AR A “Don’t Let
Feedback Crush You” ((ANZIERBHIZIR)), T 416 17, XE—REI, DAV E A
Mo SCERGR T TAER R & it

BN Rt i e TR AR, 51 s

S EBhR R st A RAE Y TR B —A 7

S = BARAE— R . ) R IR RSN TGP,

e Ja— BB RSN ARIZ A S B TR Sl R R 25 2
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R

26. Silent monitor used in Robert Owen’s cotton mill is | 26. {EZMA4 « BRCAIRY;) B
intended to . P T A H B °

[A] punish the workers (A] FESITA

[B] make the mill a tourist attraction (Bl kT AR

[C] evaluate the workers (C] PR T

[D] obtain a cheerful workforce [D] fH TAFFL

[ RRREY | 4y el

[ RRREEER | 55 — B 1 /) Systematic evaluations are... older... $§ i} R G PEM Hb S ik B B B 7E
%% —./n) ... Robert Owen instituted them in his cotton mills. H1 them F§ 1% i) 5 J& B — /1) A systematic
evaluations, AL C WAFA#IE .

[ FHiHERR | EE BE2f1A) Owen hated punishing his employees... B LUK A WigkiR; 26 BsRt
) ... the owner’s methods made it a tourist attraction. #5tBH T.) B X R 7 5| T & RiSkZW, H
K= RS, RSN IEE H B, WEHERR B 305 5-E/H) Whether the silent monitor had
anything to do with it... BAFfIFRIHAIHE silent monitor 55 happy and productive workforce J&=754 &,
HCHERR D Wi,

27. Around World War II, feedback started to be used to 27. kWi, R mNM T

[A] put employees in ranks from best to worst [A] B TG EISAHEA

[B] describe a process of machines in engineering (B] ik TAEZ—Fpb U F2
[C] [C] HuESERE T A B)Ikst

[D] evaluate social scientists’ performance [D] TE LRl R A £

compare the factory hands to each other in America

[RRZEEY | ) s

[ FRRREEEE | S5 =B¢55 /) ... around World War II... to rate employees from best to worst... H1f{{] rate
5 AT put... in ranks [F] 3, BT RIAIET A T4FA TR

[ FHiHERS ] 55—BX5 ) In the late 1800s it was used in engineering... #5EBH feedback M 19 22 f5HH
MG T, BTH HhESR 2 started to be used to, AL B WIAFFGRUE; 4 =Bdr)a—Hh) ... the
idea of comparing midcentury factory hands to each other was an affront... able to keep evaluations off the
floor. I%tHH factory hands I\ Jj feedback f&—FiMiE, TSAELM XTI T, Ew]HER:
CIi; MEE=E5—H) ... fast-growing companies started hiring social scientists to evaluate... 7] L1
social scientists 4& evaluate [ZIVER HE M AEIEZE, WHERE D i,

28. The word “indifferent” (Line 5, Paragraph 2) most | 28. “indifferent” ( 5§ _EZ%f AT ) —
probably means . il AT RE B A o

[A] not at all interested in someone or something [A] FFEE B SR A AN RO S

[B] greatly different from other workers (B] HHA T ANARKZER

[C] not particularly good [C] #I—%

[D] the same as other workers (D] S5HATA—F
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[RRSEEY | inl SCH el

[ ARREERER | M indifferent H B 15 352 A 5 91~ 15) worst Al good FJ L4, indifferent W% AN F
worst Fll good Z [B]H)—Fh TAERI, CIFFAHENHIIER.

[ FHUHERR | A W4 indifferent 7 MURE SCHHY 3 — SCIL,  WORIZIRIAH DLE L, HAFEASCHHBLR
B5i; B4 indifferent MIEE AR ; D WUMFIA indifferent FIBEE 5 B THLIR, A%

‘Eiﬁ
oo

29. According to the passage, which of the following is | 29. ML SCE R0 5158 LM f: 1F
true? i 7

Poorly executed feedback has useless effects. [A] BUTIHRERER A SR .

(Bl TJ ELEFEM AN,
Feedback is a term used only for white-collars. [C] RisREA L g,

(D] SURIIZAS B b T TAE

A

C
D] Feedback is supposed to help employees to improve.

[A]

[B] Factory owners were not humane in evaluations.
(C]

[

[RRREY | HpREEE

[ #RRREEER | KEtHG—M) ... the point is less to help employees improve than... JaHH S IRAS Y (%25
B B THSGETARR, D WA .

[ FHiHEBS | KBS /) ... poorly executed, the feedback process can be worse than useless. FEHH I
TAHUTRAIFTE, RORATHELL useless HRERE, HHILRTUL, A T useless FAREHERATH IR KI5,
IR ER; SB B3R /\A) ... most factory owners were not as humane... B AR L) FH5
1% % BH silent monitor ) Robert Owen ABAEEA N1EWRIL, 1 B W4 E; C I only —ialid
THaxt,

30. The following statements are the reasons why “feedback | 30. Fi& T , FABEY
discussions are difficult” except that . “RBTHSRRIME” B

[A] they need to be handled with skills [A] 7 EA PRI

[B] they originate from the term for machines [B] ‘BN BEEETHIMAILE

[C] workers hold a cynical attitude toward it [C] T AN IR e

[D] they might bring unpleasant effects [D] B TR BERT SRASGT R 25 5

[RRSEEY | Hfihl5| o

[ FRRRIBEE | B 100 AR J& Fk T SC & 58 = BX 4% = /1) That’s when the term “feedback” began to refer to
behavior rather than mechines )52, HEL “RETHISRNAE" BOARRKR, B B BFFE8E .

[ FHEHERS | 55— Bt 55 PU 4) ... their managers lack the courage and ability to... 3¢ B 4k P )7 {5 ) 1
T —FEFTY, B A A feedback discussions are difficult B R 2 —; H# G —E 1 4) There was
a good reason for workers to be cynical. P LI C Wit 2 —; Migc/G—BeS5 4 ... the feedback
process can be worse than useless. B LI feedback B RE17 3K unpleasant effects, #t D Wit JF K Z —.

[ M54 )
1.  Whether the silent monitor had anything to do with it, Owen’s mill, New Lanark, had a happy and

productive workforce, and the owner’s methods made it a tourist attraction. (Para. 2)
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ZAa) R FENE ), EAH— NI R, 3 T8 Owen’s mill had a... workforce, and
the... methods made...; New Lanark & Owen’s mill B[F{/i&; whether 5| SiEHARIENG], £7R
A FATE o

2. Stone and Heen cite statistics suggesting a performance review culture at many places that is at once
ineffective and unpleasant. (Para. 4)
A AENE G4), FE4)K Stone and Heen cite statistics; suggesting. .. SBE/MRIZEMIVEE 15
1ffi statistics; that is at once ineffective and unpleasant SMEIEMNAY, JefTialh a performance review

culture,

[ &%iF3C ]

ARG AT SRS, (HRD BTN EARAS, RBINE— N EFmIIS . 19 it
g JEi, R HDRNA TREAR P Rk R BRI RS, TURBIHE R5:.

AR RZARTABE A4S « RIFIA R, RGENA I E AL —2, 19 a2y, +h
SRR S SCEPAE - MRS AT T RGBT AR A
PUJFIARER, FRVE “TOR RIS Wi aswish— M B R T T — R TAEM %S ReE: Ba
ForREl, WORE K, EOREIN, AORERT. MOOREWETMA ST, Hikfi) T
I EEXFh AT A N T, Hehifid, WO BREEmMA R, WL T New Lanark #
AR RETES7EhE, ARELREWEAIEN T EA 2 RER, KRR IR
M —5. MR, REBT) T EASXAEANEW: 19 e K0, IR PLblhE T £S5
M, “FEAR b RO BYTRMBRM, EEIRFT L, IR, XA SR AR
T

SRR R, R & R A 2 RIS AL SRR ORI T U A 10k sl 5%
JER, FEIERTIE, aRmPEHES R AR BRSBTS HE Rl ] 7 A% — e bl
SlEE, R MBS, <R ANEHEHLS TR TGS AT A, 4R, 20 tad RS
lt) B XA ) — B AU HIE . TR XA AR A, TR BIS A X i) T2 4 bk
e, 20 Al PO TCEAH A i — AR . 7E TG E ML E AR, PEABRZ
EENE

TS FRFMSEF RS AR, REFHERINN, REBITEARFNIE, 4
FORBEA TR BAERE . IRl AL 1B | EE R, ERE M S50 — R A R i
HA N, 63% BFTBUEBA K, i Rikiiok A+ “ B8z B50REE T RARMER
RRTIE” o FEVFZATEL, R4S F2 H W ZE T2 ) S T 8wl A 23 B 5L T4 & LAERE

XEXE

AR H 2014 4E 3 H 8 HI¥ The Economist ({ &L ))o IRk “Who Pressed the Pause
Button” (s G154 ), VIETFE 475 1), X2, DIRELGRAP 0 R0b . SCRE R 1
BlEFEZA D3 AR b T2z o i PR
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SE—BdRE 15 AFUR BT, AN IRIGHEIE , IR R L RIESURRIILILS
S BRI R — 20 B AT I I T R

= WB e H AT SRR AR FEAAR i S R

SR TLBLAY H BT 2R ANE S N (EIR .

R AR

31.

According to the scientists, which of the
following can not explain the slower rate of

temperature increase during 1998-2013?

31, BEERIN A, T HIMR—I0ASRE fil Bt
1998-2013 4F 8] A, i T w5 vk 22 19 B
%7

[A] Variability is one part of the climate system. [A] SRS IERGE—ER
[B] The emissions of CO, rose continuously. [B] CO, HHEBEAEARTE I,
[C] Temperature records from Arctic are not | [C] AicRARASILRSIR,
included. (D] FaE 1 P3RS PR B AR
[D] A stable average temperature may hide extremes. Ui R

[aEmeRY | Ak S

[ ERRBEE ] B U BUAESE — B, 1EZTESR S 4 R i b 2218 A 45 — BLSE i 2], ...
emissions of carbon dioxide rose uninterruptedly. X A& —EF3E, MAERMAZ TR FIHEE R i
R, WO B I

[ FHEHERR | A BUHBIESE "B, BIEERIEH, SEWSEA MU RN, LXKk
OURAMR ARG S HER — N RBL, B, A BURBPHEZON TR B840 ) —Fh i re
F=BARE], AURICRIR QIR DR B IC SR, mAbAR AR 2Bk EI iy Ty, e,
C WURFFEZM I — e D DUBBIESUE:, B2 PRI EAREAR B AR R S
B1, D WHURRM R4 ) — TPk

32. The papers published over the past few weeks have | 32. fEidEJLEHEARMIELEL

[A] EMRANE E S IR AR
EB. AR

[A] explained convincingly the pause in warming twice over
[B] proved the credible and trustworthy qualities of climate

science [B] MERH T RABEFHAETE
[C] proposed the climate models to predict the temperature [C] R A A g th < fpeAsiny
change (D] WA EIF IR REAFA
[D] provided the not-so-convincing explanations for the pause KA MR

(RRSEEY | iRl | e

[ RRREERR ] & o — B & 1) VE % 3% 3 ... attempts to explain away that stable average have not been
convincing..., FEBE X, MR cimate model J&451RA), FLEWET climate knowledge 77 1E M) L,
HELJXLE attempts WA o) . PLHAT LIS D AT &8

[ FHEHERR | 55 — B &% J5 — /) If all were correct, the pause would now be explained twice over. = E
BB, R all were correct A& BN 2, A TR 03X ) IR 1525 58— BE 58 75 A1) A convincing
explanation... matters... to the credibility of climate science... & M2 B4 AN EIRVEFBEELE, =F

25



26 ERREEEERUE

RTRENE L convincing explanation i AR, #HERR B Wi; C TWiH ) proposed the climate models
TEXXHHERIE I, He)J5—BLE H) ... observed temperatures... falling outside the range climate models
predict. Wi H ATH) TRIERTo kAR H AT URAZ L, FFAERIRI AR R B I8 S 1 a Ui
St

33. The temperature measurements in Arctic would 33. JBRAYSIRICR

o

[A] not be neglected since Arctic region gets warm fastest | [A] ANSPZHE, K bR HIX Rt

in the world Gt EASE AR

[B] make no big difference if considered from the global | [B] MAEKTEEERE, A KK
perspective L[]

[C] demonstrate the general decreasing trend of (C] SR Tz ARSI FRERass
temperature in the region [D] A% IR E, W oEEK

[D] not be considered since it is low, only 0.07 °C for a decade %, & 10 4E{X 0.07 °C

[IRRZERY | RS | i

[ RRREEER | S5=E5 /M) ... warming faster than anywhere else in the world. #24F fast HJfR K F L
ik, b, BB Pl RS GBI IR ICR G &L, 1998-2013 4E BRI E FIHE S
20 t4d 90 SERRAVERIA KR, =B 5 —4)H ) not negligible WRIFILAR IR AZZM, i
T A T

[ FHHERR | WEBE=BTLIE R, PIEHARINERE R RIGER Arctic effect 43724 0.12 °C 1 0.07 °C,
7 H AL SR AS B W 4 BR ek, TRIE B 00 HH B make no big difference £ ; M5 =By KB HAIMT,
JARAEAZNE , WAHERR C 315 MXT AL B TISMTAH%H, 0.07 °C 4EXt A — AN/ NVEUEL, D It T HERS

34. The stable average temperature of the Earth may | 34. HiEK-FX¥)RiRFaE v Ge#H =~

reveal
A] the longer duration of warm periods
RERASIE AN E

C] the increased number of hot days C

[ [

[B] a minor slowdown of global warming [B
[ [C]
[ (D]

A AR
]
RIKS ML EH M
£

D] the termination of global warming BRAZHEZ 1|

[ IRRSEEY | 4R 5| s

[ fRERBRE | 155 —BX1H M) An alternative way of looking at the pause’s significance was to say that there
had been a slowdown but not a big one. WIS AR R 2%, (HARMREEAK, B IW a minor slowdown
FFERE.

[ FHiHERS | S5PYBiR G —%) A more stable average temperature hides wider extremes. F155 /1) ... the
number of extremely hot days... and the length of warm periods all increased. .. 5t HAfE )3 IRTEI%
SRR R, RIKA AR IAER A . T HERR A C I, 55— BUSE =R RAE#
FERTIR HBNR 2 T IR $22)] ... even though the general trend was up. EIBER SR 506 FT-
e, o, EREENIRREAEES, D I termination I T4, WASFEICHE X,
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35. We can infer from the passage that ) 35, FRATT LA H o

[A] sceptics claim that scientists’ understanding of the | [A] PREEIEFHFRELE R KT Mkl H
climate is flawed P R TR Hb

[B] the rising CO, emissions would surely result in [B] CO, HE = I—&E &SR IA
rising temperature It

[C] the period between 1998-2013 is the third pause of [C] 1998-2013 4E[H) &5 F 5B =R 4
global warming in history BRASWE 5

[D] the faulty climate knowledge would produce the | [D] 45 iRA0 S IEATH S P A AR AY X,
corresponding wrong models fE s

[{RRSERY | HiRlo| R

[ FREREER | BB ="Fl2 KI5 The temperature... had fallen... twice in the past century...,
BERTEASRED,  1998-2013 4F PAZEHBREE =0T Z 5 ETHY, Huskd C 1.

[ FHHEER ] A D WU BB SO 55— BobliRe o —BL, o JESCHY B S, iR R 25
W, WETHERR; SCH AR —BLR IR B EETE CO, HEM B MRARFFEIR IS T, Rib E s,
B Wi 5B A .

[ 45347 ]

1. The temperature, they pointed out, had fallen for much longer periods twice in the past century or
50, in 1880-1910 and again in 1945-1975, even though the general trend was up. (Para. 2)

A ENE AM), F/4)k The temperature... had fallen; even though the general trend was up 4
BB M) they pointed out HFHANTE .

2.  Most records, including one of the best known (kept by Britain’s Meteorological Office), do not
include measurements from the Arctic, which has been warming faster than anywhere else in the
world. (Para. 3)

A ENE A4), F4)4 Most records.... do not include measurements; which has been warming
faster... in the world JAEFR HIPEETEMA), JE6FT1H4 the Arctic; including one of the best known
ARV R AR IS T B records.

3. Still, attempts to explain away that stable average have not been convincing, partly because of

the conflict between flat temperatures and rising CO, emissions, and partly because observed
temperatures are now falling outside the range climate models predict. (Para. 5)
A FENE A4), F4)4 attempts. .. have not been convincing, H:H to explain away that stable
average 1 3f] AN 8 S VB VR B 1B B0 attempts; A) T B PIAIRIE RS>, —A~ A because of the
conflict... CO, emissions 4 41 1) 43 i& because of 5|5 Y I KK &, 55 — 4> A& because observed
temperatures. .. predict ;%217 because 5| 5 1Y JR FURIE M4, FEIZARTE A A)H climate models
predict &g T 5 A 1RIA that/which FIEEMNR), FEFFiRA range.
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[&%iFX ]

1998-2013 4E A ] Bk F HiTh B LLAE 10 4F 0.04°C MO EFF, mimfiGT 20 t4D 90 4E 4R 0.18°C
AR [, “RARBRAORBER (WA SR BT ) HIZEARWIE I, SAEASRR A B i 1k A 2y
PO ENEASA A T BE M), —SePRBE IS & EAR T Y 2B L E T, A2 AR, B
SRR TN TR R EG , A Ie TA AIAR A A A SR . e, 25 iR Tt
BOAT AR T R T IE B R R R SR T R B —— i H, @RI A%
A SCEE R R — X AR RE . SEBR b, EANIE SIS IREF 7o WSRBTA O s #RE IE T Y
T T BIR E &R BN T .

GO S EA R . BEE SR T SRS I, — SR X R — R
BELS, RTINEHE, iideh, R Athadd, RERESE EFRRES, 78 1880-
1910 4EF 1945-1975 AEHIE)SIRA IR TR, FREeimfa) b xR s —2t, BEERATN, 57280
KRGy, 15 B ERIRA T A a8 2441

—A A EEREIRE S BT, WTRLESUR BT, (HIREEA R, KRR <iRkid
S, BAER T NIRRT (REEEEEE RSG5 ), AR SRR idR, mAbRAs
b Y- e (sl < K 1l e S X e S ) YAl 5 1)) [ Ny N e T (S E R
FIH TR BARAN AR A SHRICST, XFE—3k, 1998-2012 4F 8] A BRIG B A H ik b T % M4 10
4 0.12°C, X5 90 ERINHEEAL . EEEFMS MRS —I5EINA, FER—BHE Ik
RN BN BN B 10 4F 0.07°C, (HIX WA ZANH o

AR, IRETHE 0 PEE I A R B A M — Rt . 5B R AR = 1t
FURHIZR END. « FEJe 4t /RHINI & i) — R0, TRl e EFHES (1998-2012 4F ), RIK
v R SRR AN KAL) SRR A BB A T . A2 AV 1P 349 i B TG 7 o th i
BRI R S o

Xt FARE I P IR B RRAR IR TG A NG IR, —05 0 JE R~ Al B 5 14 v — 4 Ak B
R Z B, A 055 B A M B T B B A A SR I )3 Rl 2 Ab, IX LR i
(TR AT A T AAERRN T AR AR SRR R, IS AFRA A R T RE R E R
e, TS R R R

XEXE

A A 2014 41 H. 2 H4 B Harvard Business Review (MR JE R )). TR,
“IDEO’s Culture of Helping” ({IDEO HYHE.BISCAL )), 54 465 i), X&—m e, PAllsL
R . SCELL IDEO BN 23 v N R EL B ST A 5] el il i by i) B e

BRI A R A T HARRS B A, EFRERIRM IO E L,

E BRI A T EM TS AL, TR ) RS R

S5 = BRI IDEO B @i 2 ] NFRICACASAER HSCAL 28w AR Sl 57

SRV B2 w) B B2 0 B S B S B
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R

36. Organizational leaders should . 36. AEENMIZ
A] encourage helping behavior among colleagues [A] BehE=EE) BB TR
B] do a few things which are important B] fHetE B S

]

[

[ [

[C] setup arule that colleagues should support one another | [C] ¥ixE Hi T HAHFAEHY
[D] have colleagues share workload simply (D]

D] &Ry BT T

(IRRSEEY | )R it

[ RRREEER | B4 —/) Few things leaders can do are more important than encouraging helping behavior
within their organizations. ' few things /R 1R/, BTEE, BN LG K LD more important
YU T aemR, BT Rk B 2 F% & encourage helping behavior, A WFF & .

[ FHEHEBR 1 B TR 58— Be SR — Ay iR, 1RIE T few 55 a few MY S—BESE 4y . itisa
norm that colleagues support one another’s efforts... H norm HJf X4 the usual way of doing something,
B=BrE A TERR R A w P E B T M EE 3] ... behavior that must be inspired, not forced..., Hi
el W, C TR E) rule AF & X RIBEZ R, 5 — B 5 — M) Beyond simple workload sharing,
collaborative help... lending perspective, experience, and expertise... 49 5 T b1 T AHAE S0
. GIAEGEE, U] S B AR R Te i /e R A ET R A, cHERR D 11,

37. People are reluctant to seek or give help | 37. AMTAMEE SRS FHBIK A °
because .

[A] potential helpers may also be competitors [A] TEAE R $2 4 35 B 2 0T 6E A0 A2 % it 1l 52 4
with each other X

[B] potential helpers may distrust help seekers | [B] TEXERIRALA IIZEWEAMSATIRF BN
[C] potential help seekers may be proud of | [C] VETEM >R BhEWiF ARENE M B 5E A

doing it alone S5 E 5%
[D] the worth of seeking or giving help is | [D] F3REZE T BN ELR TX 4800 SR I
bigger than the trouble RIS

[ RRSEEY | ) Ml

[ FRRREEER | 55 B55="1) As potential help seekers, they may also take pride in doing it alone... Fi5H]
FEIRTER SR BB F W AT RE N RENS M B SE i TAEM S H 5%, take pride in 5 be proud of [H] X, i
e C It

[ FHiHERR | 55 B:5 M) ... As potential helpers, they may also be inclined to compete. £ they 8%
fY )& potential helpers, AR¥E I T SC0] LIHEMN compete 75 A helpers 5 help seekers £ TAEH1EAE
TG R R I helpers A P2 AANE L TR IR, PRICrTHERR A 15 B IURRT SR B =
/i) As potential help seekers, they may... be distrustful of those whose assistance they could use HJiR%i5E, be
distrustful A 3215/ help seekers; D IR 2B 53 58 "B 5EPU4) ... help... can seem like more
trouble than it’s worth #H5Z .
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38. Tim Brown lists collaborative help as one of the 38. a5 W - AT B K A 1E % 8 5
organizational priorities because . Sk 25 ) A 5 Ak B S
[A] the network of help within the organization is o
[A] AFPEIERR 1T HZ 8 B4
[B] IDEO fl/MF & A3k 1 b1 T
[C] the problems IDEO is going to solve are complicated (C] IDEO B ) AR &y
[D] % N—ite TAERERSAR PR SE L

widespread

[B] IDEO is short of extremely creative employees

[D] many people working together can finish it quickly

[IRRZERY | HBn |

[ AERRBER | /5 —B5E A1) ... IDEO’s leadership is explicitly focused on it. H1H it FEACAE 411423
1) encouraging collaborative help, &/ IDEO 45 2R EAL B LRI I8, AREEE =h)Z
NFIHY CEO Tim Brown ZEMFFEIRIA, ... it’s also because they have become more complicated. [Klitt, C
BT 5 o

[ FHiHERR | A W55 =E:55PU%) Actually map the networks of help... it becomes... broad and dense...
XA S, HJE A TA T H list collaborative help as priority B4, ARRR; R B =
1) ... the problems IDEO is asked to solve require extreme creativity... j A2\ ) TR n) LT 245 ) i
PEAREfEDE, Mk B Wi IS BT D W) quickly G —BUR G —%4) ... many minds
make bright work. i) bright /4% .

39. What does the author mean by “pays off” (Last Line, | 39. “pays off” ( 55 =Bid/a —17 ) X
Paragraph 3)? — R R A7

[A] The firm gains benefits from help seeking and help [A] 2> &) A B3 T B A 5 B v k48
giving. Fl i o

[B] The firm can pay back all the money it has owed. [B] ~HE]EEMILIE ik

[C] The firm pays the colleagues wages and let them help (C] 2> EMT4 b1 T3 KB R AT B AH
each other. il

[D] The firm has colleagues pay for help seeking. (D] 2R ESR 5 TAES KA BT 2k

[ iRRZEEY | n) SCHE

[ fERREBER | “pays off” HIRE X Z—H be successful or have a good result (f#i Af345, fHiAMREE), M
ERSCEINETEE T IR Y, XHEIEA R IDEO 2 Fl M) b1 L0 BB T M #es, M
SR EERDLST . W A WOAR A 2.

[ FHLHEBR 1 “pays off” AY 55— AN A to give someone all the money you owe them (IA{EHIEK ), H
RAFFECERE, HHEER BI; C. D BUAVE pays off FIIERIRES, SOPHBAHRLR

40. Which of the following would be the best title for | 40. FZUMR—I0 & A HOCEHIbRET?

the text?
[A] Ways of Collaborative Help [A] HARHE B 7k
[B] IDEQ’s Culture of Helping [B] IDEO H)HE. Bk
[C] IDEO’s Network of Help [C] IDEO H)H BhML%
[

D] Organizational Priorities (D] A mEfeseEMn 2 B
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[iRRRE | FEEH

[ BERRREE | SCRERTMBGEIR 2w S 5L L) EARRS B Y B e 8w AR Fe XA T8, G
PIEZIUS3 7 IDEO 23 m) )iz X — S NS, B IREAE S 25

[ FHEHERR | A TP ) ways SCH A BRI, U collaborative help fREEEE; C WHAY network
of help 75'3‘1 EP %EE&%&E’J */I\?Hﬁﬁ, ;ﬁﬁ{gﬂ%%/ﬁl, D Iﬁ*%%ﬁ:‘: E]li?ﬁ(z, encouraging
collaborative help &2y E]H priority Z—, MAEME—

[ 45347 ]

1. The trickiness of this management challenge — to increase a discretionary behaviour that must be
inspired, not forced — makes what the design firm IDEO has achieved all the more impressive. (Para. 3)
A ENE S4). FA)FEFA4 The trickiness... makes... impressive, what the design firm IDEO
has achieved AT M AJE makes BT ; FEF A1) impressive A EZiEAME T ; AP o5 H
[FIf71E, #E—f#HE management challenge, ZER{iEH that must be inspired... AETEMNG), 5
471747 behaviour,

2. Not every large company’s leader would, if asked about organizational priorities, bring up the topic
of encouraging collaborative help in the ranks. (Para. 4)

A EMNE A 4], F4)FE T A Not every... leader would... bring up the topic; if asked about
organizational priorities AR TE N AY, N A)H AR S T 35 15 they % be 31 i) are; not every large
company’s leader AT E, Bl ARETHIKRAFLGT,

3. And that’s the kind of stuff we’re getting asked to tackle, so we need to figure out how to have a
culture where help is much, much more embedded. (Para. 4)

R ENE AH), T4 that's the kind of stuff; 1 FAJ M) And TR ERBT, so 5545
IRIEMA), %R E 4518 we need to figure out..., MAJHFAYEETEH wh- 18] + to do KIK;
FhFMAPP R — N EEMNG], —A K we're getting asked to tackle {&11i stuff, AHE T 5 R R
1A that/which, Y37b—"1~H > & EIiA) where 5|5, where help is... embedded 1&ffi culture.

[&%F3]

N EIS T RGN SR I S S T ER B T HE TR . LSRR 2w, B A B EA
S TAEMEN RS C 2O — TN . IWSEHTERE, XM 2R IETR) . Al
AL ERFMER) “ARATA”, MEUREEFRET, BAEFEE e mE T3 B, W
F L Teid oot et 2 a4l 50 H AR — R P A RE L UM REA A P —Se a8 — Lt . eI
IR TARRYI AR, 7R 5 5 B0 0 H S BUR SOR RIS T QUi 1, X AR B o 2
B TR TAEBRLZ S0, SRR E I T R S —— 50 A 2 A SR . 2R
RESR S o RETE I PR I AR IS L AR

SR, 2wl E BT e ABIR RS IR, PR T A2 B M BUE RIS ). A Fiter
A A AR 2B RIS . MR ERR BRI, M i . VAT TER)
FORFBE, A AT RE Ak B SE AT SIS, B0 T TR BB B AMEAE S . TRAEfT—
FREEHLT, SRALHS B as SN ANIE B0 IR A s a), XA A RIT-200 B G R B 2 AR A
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FEMR . (HAE, 2 EMVFRESS RIS SE T dd N A SR AL A A JE SR B R 32 4 B Y
LNV

B AP B R —— 2 E— i A AR BT A4S 2 R U Sl i AN 5 ——
fdf IDEO it mlHUAS 14 AR H A edst. an2iin) 2) ST IS, Al —plo e 2 & Ve
B e WERMEE—T AN TAERI, RS EBLXFMTATAATE. MERBA T HE A ) H— IR E A
BN MZE A (ALK AT ), HIE) R SRR R 5 W, 22 TCRE] 2 AT T ARK Bk,
W, At SSEE AN ETERA HAERDE . BURF . BT TR, R I 4w R L
SR RIBTRE T ARG T SORFBBIRIZE TR AR APl -

IR B A FIR S B e R 4, AT B R 24 R4 T 2 B SR A Vv BB A
if, {HRE IDEO HYGHS 2 ARG HS A O BB ), XA w]H) CEO i « Ak, A7)
X FEE A DUZ IR 4 IDEO R [T AR @5 E, T AP R X Le ) U A5
A s BN MR A T ZE B . A TR R B R e . PRI, AT VRS ZE0 ke
HEWEIAT AR T AUz " S, RWRET AL HBRIES.

Part B

XEXE

AR 2014 45 3 H 8 H X New Scientist (GHiBEFFER ))o JE AR, “The Secret of Success”
(CRThRIRRE ), T FE 586 10, X AE—mBGe L, VJLEHE A, XEMNELZ TSR T
SN IR 3

F—BashE TR IR ESN, B ENT AR L R EE,
L SR AT & DUIERH B R 0 T e i AR A
. DERER & E A& e FUNEE , ) LEAE R R
7N LB R I R R F IR AR AT B R

#H B W
E

W R AT
[ BB ]

AR BE TR R, IR KRAIME . TE— RIS 500-600 R]1Y LT, & B i 5 A i
JPWATEL, BORF M CE N B MERP ST B (7-8 4 ) BT, Hb 2-3 MNRIEECE
A E 2 . XN R EER S A A ) 1345 B 09 [ I — i B R A AN Bl i v AR
& BREHAITERS, BIEENZMMEEE R, B 2005 4 NHZME EHTERILUOK, BI%
T3,

N RGEREATIN AR, HIEREBRINER, B WRBE R A UEIF] . R, B
MBS R RERET . #r5, BEL N I EESR SR ORT BOE 1S — B SR
i, AR TR] | A ) B SR R AR A PG . R, SR T SO R R A L S H
B 7 RS R ARGy, [E] I 2 PAT A R R IR A AR E R, . XL Pk
FAERU) SR
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FLORAR LS -

1. MERIBEERA, 1-MACEL. MEGIMBBEE R SCEPRS LA RE, #RINEIT, i
AR X LB M IS . B — b i), Xt i) i v B S22 tHBIE B I
BR, A HBUERS . RIERATW A /), B ER% A S

2. DERPERUERE, CIRBGE ZBIBILS . — R SR R AT —E R E R, P
PR T XIREER .

3. WHEATOWE, fERAFESCR. E RN —E BB AN ISR AT SO . I0BSC . IS W
WIEESAFN G, A, TEEHBEN ARG S SRR TS IES & .

[ I ]

SRR A, EWiBL, A B 41)4 The effects of the environment... are profound, Bt
75 W 43 7] $2 81 impoverished upbringing Fll privileged background, 1M A B¢4 E BN E HHEF A SE =
B MU A BRSO @ AL T IR A BafE, ATRERAREE F3C, BIRTPIBCIRARR A the
effects of the environment, A BGEZE|IMZEMVER]; WATATRER SR F3C, RIER) G MBOR R
the effects of the environment.

ZER S —ABIE R BB, LT R SCEN LS RAL. E BR324 Why do some people
practise more than others, #ZEzf)H# R practise,

T T AT ) 8 HE A HoAth LA B g, BB B early education centres Fll D Bt [ early
intervention 0] LI#EN, B, D W EA MM, C B iaY/E importance of environmental factors, Jf
G2 T A ORI A A URME O G BRI AR B PR AT REZS JLEE 18 B 5206, 1 be more
badly behaved and underperform I impaired social and emotional development, HHW] DL, C. G Pk
EAMM: . F B focused practice, Kitk, F Bt E BREAMENE.

TR HT— T & B T REMALE . 2Ra% F Bel5 E BRHAAHSRTE, T E BOAZ @ iRE —Bx,
A4 F BEnTREAD D B L RE RIS B, BISE 45 BRI E . A, 2 FOREMWA A B, DBY
C. GERANMNTHEN ABRZAIEEZ G, DB ANTINIRE] early intervention F) EH N, B
BEF IR T 1% F FUF B T, early education centres, WISSKF B, D Bt T A Br2 i, W4 A B
A4 3= 8141 the effects of the environment... are profound AREMZHETMMLE S5 RIS, K24 early education
centres YU Z T IR —FP50L, Kk, B, D BV iGN T A B2 G, C. GBINEF A B
ZHI

[ &R ]

41. C
C Bt Hi P4 While intelligence clearly matters, then, by itself it is no guarantee of success. There is
also overwhelming evidence of the importance of environmental factors... BG4 HIER .. %
BOEAR MR A RAE o P BN ZAE ), BBJS URIR poor areas HTHEA LB AT SRH) — R 51
ASE 5200, U limited access to computers and books, little parental attention, worse health, harder...

to flourish in adulthood,
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42.

43.

44,

45.

G

G B T s LB R A 53— AR RREEIA 32, RIS B S UiSsk BE A T B R B2,
I E] fERT 3k L be more badly behaved and underperform at school i J5 5. G BEAUN &7 T C
B2 JEmT DI — AN EE &R AW, B G BeiY Fi41) Children whose parents split up... also start
out at a disadvantage... H1fi¥) also, also start out at a disadvantage i 5 X AR TH B 2118 T start
out at a disadvantage ) —FEHL, 13X BRSNS S/ —FhE0L. 76 C B IFLPiH) While
intelligence clearly matters, then, by itself it is no guarantee of success. There is also overwhelming
evidence of the importance of environmental factors... HH4 —1 also, {HiX%1) also B AR T
intelligence Z4b, environmental factors A MESIER L E LN, K, G BOVIZALT C B2 )G,
B

B Bt /h) These findings have clear implications H1f¥ these findings V. i% &K% 130, IBART—B
—EAEPR T findings, A BPIRBIEZ R SAULER RS TR 9 70, DAER RS
(% F I R AT AT AE SN R SRR RS, JXUE 1 B BB KR A BeZ )G .

D

D B¢ 4) The importance of early intervention is now widely recognised... #F—3 i HT—EX early
education centres I EZNEC 2 R Z TN, BEGLITE . SEPTIE i 2o LR R I 2 S Se i
WA BRI —ABIE,

F

F BY & /h) There is more to success... than... growing up in an environment &%} Bij ) LB AOHESS K45,
SR, I — AN EERRFE, B focused practice, A F—BAkZEHTALEN practise
more than others B9 J5{EIFT T il

[ 45347 ]

1.

Adopted children born into poverty but brought up in well-off households have shown big gains in
IQ compared with their non-adopted siblings. (Para. A)

AR ¥A), B)F 3 T8 Adopted children... have shown big gains, i%/%) 31 children J5THIA
WA I 2243 RS EVE IS B E W, 474 born into poverty il brought up in well-off households;
compared with their non-adopted siblings 733 2/ TR B IR TG .

What’s needed, says Melhuish, are high-quality “early education centres” that combine child care,
parenting support, healthcare and learning in one place, an intervention that has already proved
beneficial to children from all backgrounds, and to disadvantaged children most of all. (Para. B)
Za)hENE S4), F/4)FE T4 What's needed. .. are... centres...; that combine child care, ...
in one place R EIE M), SeATiR K centres; an intervention... most of all A 4% 1) 53 18 1E [a] 137
W, fEFESEEH centres, FEIZIRINITEH that has already proved beneficial... e MA), J6iT1E A
intervention, beneficial to 5 TH £ FEFH) 4178115 : children Fll disadvantaged children,
Children who grow up in poor areas with limited access to computers and books, and who may also
have little routine and little parental attention, not only have worse health, but are also more likely to

do badly at school. (Para. C)
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%) EMNE A H4). F4)FE T4 Children... not only have... but are also...; who grow up... fll
who may also have... HEIEMA), JeIT1HHIA children; with limited access... M REIEVEG &
FE M areas,

4. Edward Melhuish of Birkbeck, University of London, who studies child development, warns that
children under five who don’t receive consistent affection and responsive communication from their
parents or caregivers have impaired social and emotional development. (Para. G)

AP ENE A4). F4)FE T4 Edward Melhuish. .. warns, J:H* University of London A [E]{ i,
f# 5 BH Birkbeck; who studies child development 4518 MA), 4647184 Edward Melhuish, &
WA 5 564 TIR 2 B9 University of London iXAMFEINIEHIR,; that 51 REEMNA), ZMAJIHE
T45#°4 children... have impaired... development, )9 who don’t receive consistent affection and

responsive communication... A EIEMNA]), 61714 children,

[&%F3]

BIRE NN R —EEH, (HEARSIEAIE BRI PRIE, A R RIEE IR 3%
BB, JUHRA R RATTHAHP F. (EEfhik , EBL A IRA TR X AR R T,
AT AT REBAT A 4 H R T, SRANMCEESCE , IXREREE T I T AMEIR R DURERS, 1T
HARPTRETESAACH ST AN o X IFAE AT 13 1 AR AR B Pl 2. ST BOx e Y
K, WE IR | G5 SR ERURR Ot NS TR R 5, gt PPt
B, AN RA SRR

ToieAt 2 SR, e BR B S BB AR E I R LA RS R I % AL T 3t il X
FEZT BSOS R, FANEAR . BT UL SRR S Birkbeck 5B i % 1
e« HERARHrE S, A SRILEAE 1% AR AR BACBEER A NS 2 BRI, W2 7E
HARIEROL B B2 SORSCHA R, XSOl 2 LB G S8, MR, iR g
H LB — AR P R B BRI TS . RIS SRR T RE G S e
S, WRERSIERENAIA R . IRT Bl KPR

WAL, BRI AT K. B2 RZ 2 LB IINAIBE S, BRFIREZIX 9 700 S
B, PUBH)ESERERS RN R o HRAEAE SR 2R E Al 8 MR 2 BN IR ) 1% 1B R L HOR BN R S
AR

KUK BT R . S BIPTA B LERARIRGRE, SR DTG B A i —R
BHTRECZAGR 1o MR, ZFMIrfEadaiien "B aEhe”, BREZ T, F
B, (RO LU D RRRCA—, KR T HC SBE S TR REE R T HA 4
b, JEHSRRHRLE R FER) 17 H R R o

BT P E B C 24 8) 7 THZINE, (et LE R i)t RibE2 thBL, dndelz 50
AR, EEESREF I BEGESHRILRYUEREE , IEE AR SR
Fio “BIRCRW, TEZT—A, RATREMS M RIFA BT 2 — e S U i FINEE " 1 At
BB IR E . (ERAESEE , i RE P R TR SR T =0

SR, RAERTFRELUSAT B TR I REMN KPR FI E A O 2. BERIE Ve i 1 27 LB
SRR K AR  RELARE, “TELL A, INRIBE IR SRR ASRE TN AE
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KBTI AR BB ARG A#INY, TSR, A ABRESETEICIC RSN,
& T S POl B 22 M IR T 2k T A& R 57

It A—BE N T — L NATIRAR 2R fe) vl e th TACERI (e . (HR 6 TR R 2k
DI ARIE, FELER SR h 5 i o PR, ASRARASRENERF At BRI A H 55 T st %7,
RRAS S BUS RKRI AR . PIRIE & TR R RS b « IR e IR, IR A SR A e N
2, R H PR TS T

Part C

XEXE

A H 2014 4F 6 H 5 HE) Nature ((HR ) ). JESARBIA “Rock and Research” ({ &R & IRk
S5RPEVIIE) ), TRTH 432 1, X — R, DRI @ . SCRE B TSR
BT UAERRR & R PRI T3 2 A5 R

S ZEdER RIS IR SRR BTILR T &R,

= M. B EREADUR, A B THREREE.

e Ja—BAR R & R A ATRE R

ot R AT

46. Although no formal statistics document the number of researchers who are professional or amateur
musicians, anecdotal evidence suggests that they are numerous.

[FQES] iEPIRENN), EEN)

[ 1B ] i%h) M ENEAH). /)4 anecdotal evidence suggests that..., MAJICATEHRIRIE
), W although 515 ; F/4)HHY that they are numerous MEEIEMNA), 1E suggest FIEETE; LIk
1M A who are... musicians AE M), SEATIRA researchers, %41 H IR A — 4N 1R) LLEEHE L
P, document ZEIM BN, FEAEEE B LK) 4408

[ RIAER ] who 51580 E M AR I E T A, ARl RETE S, IR “H”
FLER), WHEBIEMIA ZHT . document AL AZNIR], WIPERL “IdR”, anecdotal B2h “HREFHy”
B T, SAAEENR. ERJTZE, # anecdotal evidence MR “HilMIIESE"

47. One might wonder why early-career researchers — who typically work 70-80-hour-plus weeks —
spend what little spare time they have rehearsing, performing and recording music when they could
be, say, sleeping, or spending that time with their family.

[FEER] =iEMY, EiEM)

[ 1B ] 4 FENE A4), F4)8 One might wonder; why 5155215 MW A), TEiEMNA)JEY
= T 45 #4) 4 researchers... spend... time... rehearsing, performing and recording music, J:H' who
typically work... weeks 4 %€ 1 M A1), G171 A researchers; what little spare time they have #& H
what 5|30 ZEPE S R 50 4), 1E spend BTETE; when they could be... sleeping or spending...
EWMA), FE T time, A1) typically B9F LW 41 happening in the usual way.



48.

49.

50.
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[ FXMER ] 1M who typically work. .. weeks $5i%m)H S TE A 5rE], FEENIRIT O] LLFR A
JESCT AL B, TRAERA5 BRI 5 typically ZEASMPHASREOA S UL “ M RH) " JE, %
Sh AT 3 work 70-80-hour-plus weeks H) & B4 E TAE 70-80 /N, 3ELEELFI#R &tk
Pl weeks HAR M 441H], ALRR M3 PETE, R HRDGE IV say AR, 1E0)T-H AR
S E R, when SIBAUEIE NI ( B TIOER) CEtE. HIenT LR &g
%, AEER.

Freeing their mind from the tightly structured rigours of an experiment and the tedium of data
collection to wander through fields of melodies and measures nurtures their scientific creativity.
[FOER] hRREEREE

[ BBfR¥Es | %A A 4], h)F £ T 4544 Freeing their mind... nurtures... creativity, Freeing...
from 4544 H rigours Al tedium 341 iA) from HIEE1E; to wander through... and measures A&l iR A
JEARSBLEAE H IRTE .

[ REMR ] Freeing... from Z5H4HHY free HAMNE, FTLAFRL S8 Do AR 5
from JGERFEMAS A IRETE, XA REIE I H0 1A rigours Al tedium, & B AL —A of
EVEEE, of BBV “HY” F45H): i A U RIEL TR 38k, KRR
1%/0)H tightly structured rigours FY tightly 5 rigours 7E i = FA EE Y, B RNRE SN
—AM,

There is, of course, another, more fundamental reason for the time sacrifice: performing music
onstage, writing and even rehearsing it is great fun.

[FAE] there be 1), 4 EFIEEE

[ IBfFME | %M T 4548 There is... reason; performing music... fun AFEINIE, fEEEH
reason, 1%[ENIEHLHA N performing... writing... rehearsing... is great fun,

[ REER ] ZAHH of course VEARNIE, G HIZ SR, CrFarh, PEBcBUER AT LU
HIEALPE; sacrifice RS A ANERIRIN AR, FEFSOP TR RS, U5 P i) 2417875 time
sacrifice FJAEPENBNTEL Y Sioh, AR RGN, MRS B SOU s s gl <
IR —iAl,

One study, for instance, has found that people who form companies and file patents are much more
likely to be involved in the arts than are those who have never done these things.

[FOES] EiENA, EEMN)

[ 1B | iz hENE E4), E4)FETFH One study... has found that...; that people... these
things 24 that 515 B 52 1% M 41), 1E found Y5215, TEiE M A)H) 3 T 454 4 people. .. are more
likely to; FEZEIEMATH, who form companies and file patents 5 who have never done these things
¥R, SefTi0)53 5k people Fll those; FEIEMANHIEA —A HLAL L4 more likely to be
involved... than...; than are those M{FIZEZEH, JRA R those JGHEEIEMNA)

[ RiXMESR ] %A for instance fEMINTE, BIJE HIZSWRIF, A T4, BRACDUERTTLL
YERT BEALF; who 5|51 %E 18 4] who form companies and file patents 24 PR il 4 € 18 M A1), 13
SCAPR AT B, BN B A, HEBIER people ZHl; [RII R EAT EANEA
more... than... WESZEHEY) 524234, Bl than are those who have never done these things,
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[ Fth 3R 5347 ]

1. Those who cultivate a second life as musicians say that the misery of failed experiments, vetoed grant

applications and refused manuscripts falls away whenever they pick up their guitar, trumpet or
drumsticks. (Para. 2)
AR ENE EM), F4)FTFN Those. .. say, H:H' who cultivate a second life as musicians A %€ i
MA), SEATIRA those; that 5IIETEMA), TR M — NG, FEENRA T 45
¥4 the misery. .. falls away; of failed experiments... and refused manuscripts 4" 1) IEVE G B2
BB misery; whenever they pick up... AEEiE M)A BB ERRIE A A)

2. Long-term participation may enhance creative potential in science and technology, and scientists

who are musicians are likely to be highly successful, publishing provocative papers or producing
many patentable inventions, says the psychologist Robert Root-Bernstein from Michigan State
University in East Lansing, and an author of the study. (Para. 6)
A ENE B4, AR THEIZELE R, 1E 9 B 15 F /2 the psychologist Robert Root-
Bernstein... says; 3% 1 M A1) B and 3% 32 #) I8 51 A) 8 %, T 4584 ... participation... may
enhance... potential...,and scientists... are likely to. .. ; 7EZEHE N hJH who are musicians A€ i M4,
JCATIR)A scientists, FEiEMA1)H publishing... papers or producing... inventions JBLTESY )R E1E
AT RIPEREIRE .

[&%F3]

PrER A1 E X BT A . AR IR 298 HIBHEE, 18O, WHE BIRGLTEIE
BRI R, RN o e e A AT T .

RV NTERUIIE S T EART (R “TEDMBLSE” BN ) I EIEHT)LE &R, (46)
BIRIA IEARHV SRR CRARLE O Lol s0lk 435 AR AR #0080, DliEde ], XA%H
FEPERE . AR E IR RN AV ETR =, AR B, T eURstE, ARt
BRI, ZPHE . TR IR ERE R T .

(47) REWAFRENGEE, WA FAEEE—— il SLELHUR 68 TAE 70-80 Z/M——25418
AAARAHY Ml A 1) I RHESR . SR EOR R, XA ) B A AT 1A ] LA 5 sl 25 I o8 A JRAE
it EHEEIRAUL, A AR — 0 RS G B R EUR AR = BRI AR 2k
TR BT R PE ] - IXSe S LA T — R R DR ha . SEFR b, ARFTCIER, 8. 22,
WrERRERE T A 2 U, XTIV BN A A NS R S I R MR AL 2 5T

REOEAT b= . W TF LG RN Z RIS E R, & RA BT IRETE . (48) 4E
At D6 ST DA S ) A5 7 s P A BRI B ) Z R P R R, A SRR T 2 1 5 L
AR TEAFR A BN — (IS REFL B, FE— AR A NIl AR LR EE R LA
W25, AT TRESS SEONRE IR IF B NSRRI IT . A SCRa i A S B Ei o B 22 28 R R AN T Y
Hiy

(49) 28R, TEEIR EIHFERTEIAA — NSO RN . (B8RS BiEZE . HAREIWER R %
A AR

HOREREEZ B EAE A2 4kl (50) fltn, —WREREBL, fianl . HiEERIEIA
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FEARLE PR AOS IX S AR N B AT REW A AR . AR 21T 3 R MM N A DB R B -
B4 - BRHE IR RN ) BE, K2 5T BER IR SR ) RIETREE . R38R
B E A TREIES D, RIS AW ARSI ITIE RIS E MR 2 LRI . “TCIE AR
PREEVER], AT R G, A IR T, e, A TS A BRI . A st
IRAS O TR R B R A ik

Section Il Writing

2005 AELIRE R 730 A Ti/AMESCH B 1T RAESC

Part A

A T MECRIRIAE S S

FEHAEAZ N IOERE ARERIN HSUWEE T . B 2011 ELDR, AMESUAERL FORE W%
HHENER, HPBEET 10K, HR% T 11K ZdBE0T0 @ IUF ( Letter of Suggestion )’ |
i S (Letter of Invitation ) ', JEJ{E ( Letter of Apology ) '\ HiE{E ( Letter of Application ) ', $FE(E
( Letter of Recommendation ) *, HEHRE ( Letter of Resignation ) ' FIWGH{E ( Welcome Letter ) '

WA + R

=]

SETRA A T a6k 7 RSO A o GBS BN 1) mRUERG 2) #
Bl 3) $RHAMINE; 4) FUGERIFIR. JERETH O ST RSB E T, PR3]
XF TR

T F T 1) 0 U7 2 ) — S5 B S R ER NG 1) R i
58 2) MREREL EERRER; 3) R Ak 4) FoRE. fEilRERZRE, welw
TRIET, T R

ARVESC S 1R H I — i, i), B, S5 EE SR G0 RN SRR R, AR
SRS BTN -

SE—BUE SR PR — R IR, R RIS .

Bl IR AT ISR SRR

S =Bin) IR RWCE ARG, JFHR R4

RF5HEC (122 words )
Dear Prof. Wang,

[1] T am writing this letter to apologize for being absent from your class last week. I caught a cold,
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which unfortunately progressed and deteriorated into pneumonia. In this case, one of my classmates took an
excuse note to you.

[2] Since it is approaching the end of the semester, I am worried about the final exam. [3] So I am
wondering if you would be so kind to provide me with a copy of the handout and the homework for the
class I missed. I promise to work on them as soon as I feel better to keep up with the class progress.

Please accept my apology and thank you for your attention. 'm looking forward to your reply at your

earliest convenience.

Yours sincerely,

Li Ming

[ SE3CREHT )
(1] FE B ENH.Z—, R IR —Rn 20 .
[2] “since” TR, i%ml@l'ﬂ'fu SHEZENE, SR SGER BTG R Bl .
(3] “Tam wondering if...” HUAZWisL5 R E Rk if)]
[ SE3CiF3C )
B FH 7
FEMAFZN FAY IR R SRR . 8 TEE, JEHAREBR TR . ZEX TS5
T, BAIFEREAII G bR
H ARG, FARH ORI, BTLL, 1E ) GRS ] PLAS 3 — 0 ik SRAR ) YE SCRIE I
We? FRORIERF IR A 1 EJE"%%jJ!EM)h#X SERAEL, AT,

T IBGER, GRS, R HI A,
JAINEE S
ZE
& Rl AR
Dear >
I am writing this letter to apologize to you for . The reason of my is that
I am awfully sorry about that. To make up for my , I would like to .ITam

wondering if you would be so kind to provide me with
Please accept my apology. Your prompt attention to this letter will be highly appreciated. I am expecting

your early reply.

Yours sincerely,
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Part B

B TR S A S

2000 4ELE, B 19 RAESCE AR A4 S 4900 1 S 1

SCPRFEAS BRI SCEGRS IR Z HA A SRR, R —BerE e BLG AR R, P
AR NI A, BB AT B HREEERNE, BUHECA—E A R THIE
R, RS AT REE A — L BRIV IR A TR KA S R AR AT RE AR 22 eh B g i P
JERVR R AEE W RIRSE R L B0, Ui . B, NSRS . JUHMIEE R
AL S N AT T T

2004 4ELR, MUERTRANEE =BrIE, Has Hanfare . PInT IR R ARV ESC e 4d ik
=B, Bl ziE , REE . iR .

S (i)

B A TEAE BAMLRT I S MR s s, Rl B ANBEFRIEPE, B ASERE
RSB IA AR (R, R A RSO X LERE(ES T AR LG i e,
BUB A DO 2 1 2 H E 2 1 354G BRI A BES . X & S RN I TR S ST E %
FNNBRFAEGR, PEFAFETRE Sk, BIZaX—8, RIS H KR, ASCZikit
WrE:

BRI, AR VR AR R, SR

SEBRITEL, ST IR T R AR A 1

EBAHRAEE, BNIAEREIRART, BERIPHANFRAERE,

PEFEIEC (226 words )

[1] Unfolded before us is a group of reluctant audiences wondering if the regimen program is authentic
or not. Those so-called experts claim to be traditional Chinese doctors with secret recipes. For example,
uncooked eggplants can work wonders for high blood fat and consumption of live mud fish can strengthen
one’s body. [2]However, in fact, a fond belief in regimen programs tends to expose audiences to risks.

[3] How do those “experts” convince so many individuals of their recipes’ effects? [4]To begin with,
the audiences are so ignorant of medical knowledge that their desire for good health is easily exploited
by immoral doctors. In addition, by advertising their academic degrees and fictitious achievements, some
crooks are good at disguising themselves as medical professionals. Lastly, the mass media can not shake off
their responsibilities. [5]Were they able to uncover the truth or at least double check the proficiencies of the
“experts’, there would be fewer victims.

[6] with the above discussion, I suggest that the audience should adopt a rational attitude towards so-
called hereditary traditional Chinese recipes. Otherwise, they can pay high price for their credulity. [7]As
advised, people should learn the essential medical and health knowledge, which can help to distinguish the
good suggestions from the false ones. Finally, it is highly recommended that people should visit professional

medical institutions to inquire about the appropriate methods to keep healthy.
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[ SE3CHEHT ]

[1] BL “Unfolded before usis...” F3k, iR E N FE2#E 8.,

(2] ¥ilse—4%, FEmmmE R iER, RS HARGFRER T v REfAE XU

(3] 55 B BAiim) i) orsk, BEA BT S EaE 208R, [nli SCREFIMH B KR, TR F:
LR 1

(4] I “To begin with,... In addition,... Lastly,...” ZH = SR, B2 R DT

(5] Mo h B RUE B R, B if 515 00 SR TE A SR & were, should 5% had, W]
if W, 45 were, should B¢ had FE M)A, AR B4, A EIEF A “If it were

able to...”,
(6] 55 =Bl “with the above discussion, ...” 3k, fHH45e, BIAM IS —LLpr gL 7
SRS

(7] 383 “Asadvised, ...” Fl “it is highly recommended that...” &)RI$RH NN, —RERE
JTRERRNR, R RIEREE G ) P ia ik .

[FE3TF ]

JE BUAEFAT TR AT 00— HELAR IEAE R X Me R AT H Rl {5 . IXKLEPNIEI % % A Frattlfeh
BE, PIAHLEMTT. o, WA T MU iR, iZim e skae s Sl ik, AR, Rk,
B HAMEFRAETT B ESRARE E F

AL “E5” MTBEAR X 42 NARE A TR B8HWE? B, MRS TRRES TR, A fi o
(R I FEAR A S W — LEANE TR BE AR . S35, i A At A IR A AR Bt A, — L0+~
R B SO T I P A DL e, RARBAHEREHAS . WCRGUARESIAER HAH, =
DAFARIAIREE TR R SRTE, MASHRXAZ NS T .

WAL S, RO B R AT ISR AL T o 0, AT PR D R (5 3 A A T £+
RO, 75h, ANIPLZESR — SRR BT (R IERNR, BT R A WX AR, &%
Ji, SRRV I Z BT AL G H O DR 7 TE AL

i AR
As vividly described in the drawing above, (i & [ By i) K 48 {5 ). The picture
reveals a common and serious problem in our life: (MRS TR E ).
The phenomenon shown above can be attributed to (HEFE LA ). First and foremost,
(%8 — 4~ J& A). For example, (%6 — A~ B A 89 ) GiE ). Secondly,
(EARERA ). Lastly, (B=AERN).
with the above discussion, it is essential for us to take effective measures to (froeE A
JZ B[R] ). Tt is highly recommended that ( SF— I ). Besides, (%6

“ANMY ) is more important. Only in this way can (SRR (o) Rl 7 A BT SR ).





