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HeBlRE A matter of choice
qAﬁEW ?ﬁw That reliable workhorse of capitalism—the joint- That world is now dead. The US’s giant
1’ = 7S stock company looks surprisingly durable. But  corporations have either disappeared or been
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regularity; they provided their workers with question. The first is that a dful of giant
lifetime employment and they enjoyed fairly companies are engaged in a “silent takeov
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1. Multinational

A multinational corporation (MNC) is a
corporate organization that owns or controls
production of goods or services in two or more
countries other than their home country. A
multinational corporation is usually a large
corporation incorporated in one country which
produces or sells goods or services in various
countries. The two main characteristics of
MNCs are their large size and the fact that their
worldwide activities are centrally controlled by
the parent companies.

2. Partnership

Par hip is a type of

organization in which multiple individuals,
called general partners, manage the business

and are equally liable for its debts; other
individuals called limited partners may invest
but not be directly involved in management and
are liable only to the extent of their investments.
In a partnership each partner shares equal

ponsibility for the company’s profits and
losses, and its debts and liabilities.

3. Sole proprietorship

A sole proprietorship, also known as the sole
trader or simply a proprietorship, is a type of
enterprise that is owned and run by one natural
person and in which there is no legal distinction
between the owner and the business entity. The
owner is in direct control of all elements and

is legally accountable for the finances of such
business and this may include debts, loans, loss,
ete.
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Text A
(Intensive Reading)

1. Pre-reading activities
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1) general information

2) details
3) critical thinking

2. Text A

3. Glossary
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4. Notes
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5. Understanding the Text
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6. Language Work
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Company structure

A matter of choice

That reliable workhorse of

ism—the joint-
stock company looks surprisingly durable. But

pressure on it is increasing.

In 1967, John Kenneth Galbraith"s The
New Industrial State argued that the US
was run by a handful of big companies who
planned the economy in the name of stability.
cal and burea

These were hierarch ratic

ganizations making long runs of

standardized products. They introduced “new
and improved” varieties with predictable
regularity; they provided their workers with

lifetime employment and they enjoyed fairly

good industrial relations with the giant trade

unions’.

That world is now dead. The US’s giant
corporations have either disappeared or been
transformed by global competition. Most have
shifted their production systems from high-
volume to high-value, from standardized to
customized. And they have flattened their
management hierarchies. Few people these
days expect to spend their lives moving up
the ladder of a single organization. Dramatic
changes are taking place. But where exactly
are they taking us? Where is the modern
company heading?

There are three standard answers to this
question. The first is that a handful of giant
companies are engaged in a “silent takeover”
of the world. The past couple of decades

have seen a record number of mergers. The
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5. Language Work
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