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We live in a time-pressed culture. There is never enough time. And we
see it, we feel it around us every day. We live in a world that valorizes work,
accomplishment, busyness. And there’s real upside to that; there’s real value. We're
pushed, we're driven toward achievement and action and creation. And that’s great,
but there’s also a downside. And that’s something that I think is worth talking
about.

2-1 There was a study done a while back, by the Management Research
Group, of 10,000 senior leaders. 2-2 And they asked them, “What is key to your
organization’s success?” 2-3 And 97 percent said long-term strategic thinking. 2-4
I mean, when was the last time that 97 percent of people agreed on anything? 2-5
There is near unanimity that being a long-term thinker—having perspective, having
the ability to think and ask big questions—is essential to our success. 2-6 And yet in
a separate study, 96 percent of leaders were surveyed, and they said they don’t have

time for strategic thinking.

AT

) ML R EAT D) FELED?) wRATAEL, A
NEMEXILT LS HR— LR, 2446 8Hha Lo [E,
F—RETE, wHEZRTRFRER, T AR A E#ITIE
ARG, T AB—Ne#HH L, FHFE—RFF_RHLER
HATHAL,

TERERF—RHELE, BELE EHRETEHERHEAS
%, AHARZLREAZ, ARG &HEALRIMEGXR,

There was a study by the Management Research Group of 10,000 leaders,
and the question was: What is the key to the success of the company? 97 percent

of respondents said it is long-term strategic thinking. What was the last time
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97 percent of people agreed on something? They all agreed that long-term strategic
thinking, having perspectives, and the ability to think and ask questions were the
key to success. Another study showed that 96 percent of respondents said that they

had no time for strategic thinking.

study study
MRG: 10,000 MRG: 10,000
AR S 4R
Q7 —AR? @7 Ko
7%: K&XE o7%: K&K S
EB 1 E
— 5. — &
h:lvi pers he‘alri pers
A &
=] =5
il il
{2
7% study % study
96%: o HIA] 96%: B8]
X % K%
B IL R
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senior, HWTE| T leaders, FrPARE T “4i”, BAHEWHYLT leaders, 25—
WHYIRMETEEIC BT S, (EHSCTERYR ST DA exe f3R executive YR,
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69



REEE (ETR)

70

factors for success, BT LATESS "R ZEICHII R, EHLEH L LN T —R*E
Key 1) K, #5045 3L,
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a. The scientist is working diligently to develop a cure for the disease.

b. The child’s language skills will continue to develop as they grow older.

¢. The government is investing heavily in infrastructure to develop the region.

d. Our company is planning to develop a new product that will revolutionize
the industry.

e. She enrolled in a course to develop her leadership skills.

f. Ensuring educational equity is crucial for creating a just and inclusive
society.

g. Every child deserves access to quality education regardless of their
socioeconomic background, race, or gender.

h. Unfortunately, disparities in educational opportunities persist, depriving

many students of their right to learn and succeed.
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i. It is our collective responsibility to bridge this gap by providing equal
resources, support, and opportunities for all learners.

j. By promoting educational equity, we can empower individuals, uplift
communities, and build a brighter future for generations to come.
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