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Gender Equality

gender stereotype, gender bias,

Cultural Reflection

GENDER EQUALITY

The concept that women and men, girls
and boys have equal conditions,
treatment and opportunities for realizing

their full potential, human rights and

o o ™ 3
dignity, and for contributing to (and = T
benefitting from) economic, social, s R

cultural and political development.
—— UNICEF Regional Office for South Asia. (2019, November 21). Glossary of Terms and Concepts.
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I How does the author support his argument?

Para 3: It would be easy to credit — or fault — male designers; Argument 1
perhaps influenced by science fiction.

Supporting evidence: Facts

Para 4: The biggest reason for the female phone fixation Argument 2
rests in social science.

Supporting evidence: citing authority

Para 5: We want technology to help us, but we also want Argument 3
to be the boss of it.

Supporting evidence: citing authority

Para 6: It has to align with a brand’s personality.

Supporting evidence: citing authority
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Argument 4

From now on, when you board a Lufthansa flight, you

i | will no longer hear greetings starting with "ladies and
gentlemen." Instead, the German carrier is using gender-
neutral alternatives like "dear guests" or "good morning.*

Change the following words into gender-neutral ones:

] o 1. chairman £, K, A chairperson
;r;g:;ier: gender i;e“e:in;z Sralrlingsa 2. policeman 22 police officer
3. fireman &R firefighter
4. actress JER (-ess [FEFmLMY) performer
5. airman ZFEAR aviator
6. unmanned aviation T AMZE uncrewed aviation [
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it 1. 4% Quotation list H' [¥] i s “ A high degree of gender

equality has positive effects on not only women; It also benefits
men.” BIFIFIR, BENMERNPFEMER T Lt FH
AT BRI

I Practice 3: A. select the most suitable quotation from the list

B. Cite the authorities in correct forms

Argument 1 Argument 2

With an increasing number of females E-commerce has created a large
occupying top jobs at the global level, number of jobs, mostly for women and

the influence of women is growing. youth.

Argument 3 Argument 4

We need gender equality in the fight A high degree of gender equality has
against climate change. positive effects on not only women; It

also benefits men.
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I The great male leaders/scholars chose to stand with females.

"TAREXBX,
“Women hold half the sky.”

—— Mao Zedong
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Teacher helps 1,804 girls change their destiny
Bl wIE.
* This passage has been divided into E : /L
six parts. Please put them together wHEd !
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coherence principles.
* Pay attention to the personal story
of Zhang Guimei and understand her
teaching spirit. ,
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3. People
Case Study

In China, there are many remarkable individuals
who spent most of their time in promoting
gender equality.

Sports : Gu Ailing, champion of
freestyle skiing in Beijing
Olympic 2022, has been
advocating gender equality in

sports.
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The Assessment scales below may help you evaluate and improve your task.

COMMUNICATIVE
CONTENT ORGANISATION LANGUAGE
ACHIEVEMENT
5  All the contents The conventions of the The text is 1 A range of bulary is used

are relevant to the communicative task are well- organized
task. used to hold the target
Target readers readers’ attention
are fully informed. and to communicate
straight
forward ideas.

appropriately, with occasional
and coherent, inappropriate use of less commeon
covering all the key lexis.
information about A range of simple and complex
honesty and integrity grammatical forms are used, with a
on campus. good degree of control.

Errors do not impede communication.

4  The performance shares features of Bands 3 and 5.

Everyday vocabulary is used
generally appropriately, with certain
the basic lexis occasionally overused.
information about Simple grammatical forms are used
honesty and integrilty ~ with a good degree of control.
on campus. ‘While errors are noticeable,
meanings can still be determined.

The text is clear and
coherent, covering

ions of the
communicative task
are used in generally
appropriate ways to
communicate straight
forward ideas.

and/or omissions
may be present.
Target readers
are on the whole
informed.

[ 2 : The performance sha‘res features of Bands 1 ar;d 3.

The conventions of the
communicative task
are not appropriately
used or not used,
communication is not
smooth

1 Irrelevances and
misinterpretation
of the task may be
present.

Target readers
are minimally
informed.

The text is unclear Basic vocabulary is used reasonably
and incomplete, only = and appropriately.

covering 1-3 pieces While simple grammatical forms are
of information about = used with some degree of control,
honesty and integrity errors may impede meanings at

on campus. times.
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